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t-.zksjwj j-uzrsrsrr ’V’ .xs* 


'C T VfFi T, 1 f',w <TB5 tiwt WT*i t falfT fa 3$ WIT ftF'oSR hK TY 

r^n an 

Scpurnte Ps-inj* **> y,>rcn to ll*w Puri io order that t» m»y he filed as a 

separate compilation 


trrrr lb—irnr "i—rrT-^mi (Hj 

I'Ati l 1 i—Svettou 3 —Sub-Section (iW 


. „iy-j ^rwntti; rrrv - - 


('CftP HJfTYU W RJfttT : ffTJ>TT l F RTtfa! frCT "> I Ft ft *{ *P, ut?ff*4K Xf^Jl 4\f Tfjftp 

.Statutory Orion til N rtlSsittou icna-t >T tis Vf-iilstrta of 1ic C, >,_v i 1 j it of [ij» iotV;r tlua fcV 

Ministry of Defence) 


W* wfa ^ riwpm 

(frfJTvJftwnr) 

(wnftren ’?’’*) 

Tf ftrtr; 30 1992 

Tr.w. w-fttefrF f tty 195S % fm fi ft? wyttf 

.im wfovfr rrv «r? tjw <fr w* ft fc Tf tipfivr ^ 

-. fr TT^ftz ft -jmrmrff ^ 7 -m Pm % fm 4 % wfw 
,-,ft tit srnr *b faff ftqr ft Pf Tft mu? tk, fa<srr toft 
^ ^Tf Tfnfpf) if wraHTT TTfti % faff TvTTf ft? VT if fYjPf’T 
/■jftff, tff VTFiY 7?r AW 1 - fttt % TWIT * ’ffl? Pf*T ^ 

■.’Tr friYj yt it ft> tt-t vt -rr Ttff i 

[wr 5 ( 22 i)/ 02 — mtot?] 
iff .’ft. AW 44, T t-,T-T JlfftTFR,' 

UNISTRY OF LAW, JUSTICE & COMPANY .AFFAIRS 
<department of Legal Affairs) 

(Judicial Section) 

NOTICE 

New Delhi, the 30th September. 1992 

.O. l.-r-Noticc is hereby given by the Competent 
'hority to pursuance of Rule 6 of the Notaries Act, 1956 
application has been made to the said Authority, under 


Rule 4 of the said Rules, by Shrl Jagdish Chandra Joshl 
Advocate for appointment ns a Notary to practise in Rnisingh 
Napa.. Dim;. Gnuganagar (Rajasthan). 

'A 

2. Any objection to the appointment of the said person 
■as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5 (221 )[92-Judl.] 
P. C. KANAN, Competent Authority. 

gyPfT 

ftwft, 30 fe’Wt, 1992 

sFT.nr. Tteftfa Pm, i9 5e%ftom eft? mjerwif 
U rsrFifr yet ifff jttt to ;rra- ft fV Tt ^qrr y^urm tw ftwrf 
qyyifti ft -jit JC-mfi -tft tgt mt * Pm 4 ft? Ytftff trip mTrr 
fTTtl ft? Pyr r TT r ^ -T^^xTfTrt (rTi'T-r) if eiTTtimrrft 
ft? fftr ftf -ii ft? ?t ft friFtT t-r fi?Tt ftt trffrt: Yrt sr,'T7 ^>r tyrr 
ft? Jti tvR ft? ftftr: Prr ft; vf.\ir Prfftrtr f?Tftftft 'rm ft?iT Trrff i 

[ftcnTS( 220)/92-mTfttT] 

ftf. ft?. Fm, wit tfrmTiXi 

NOTICE 

New Delhi, the 30th September, 1992 

S O. 2,—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Auth.'rity, under 


( 1 ) 


,7 01/92—1. 


2 
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Rule 4 of the *aid Rules, by Sh. Ajay Kumar Balwantrai 
Desai Advocate for appointment an a Notary to practise to 
Surat City, (Gujarat). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. J (220) |92-Judl.) 
P. C. KANAN, Competent Authority 

gw 

fa?'?', 1 reqgt, 1992 

*r. wr. ,i.--ftRfajr fare, 19S6 ft fare e $ wrre it 
truPT stftwrfaoraqg gw tflr%nw fafa. qtfonrfagrefrftz4 
recr trrih't'iTi qft -rvi fare % fare 4 % hcTm qw 
grr w ft twq fare (W^r*?) 4 Rreur reft ft 

fai? farO % Jr faijfar it fftfa fa qqnq wr rrrafa nr gw 
% retre ft Vfag far % fadr faiftn re ft ftft irer ibn nrtq i 

[4. 5(222)/92-RTfhT] 

■ft. fa. rew rere srrfiiTrO 

NOTICE 

New Delhi, Ihe 1st October, 1992 

S.O. 3.—Notice is hereby given by the Competent 
Authority In pursuance of Rule 6 ctf the Notaries Act, 
1956 that application has been made to the said Authority, 
under Rule 4 of the said Rules, by Sh. B, Panigruhi Advocate 
for appointment as a Notary to practise in Bombay 
(Maharashtra). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5 (222)[92-Judl-1 
P. C. KANAN, Competent Authority 

gw 

qf fafa, i reg«rr, 1992 

■ft.bt. 4.-->ftefbr fare, 1956 % fare 6 ft wgwr ft 
ft wre qrfaqrrfa tmr qg gw fa reft I fa fa 

ftrerrr gqr> grfaftr ft -jrr 
fa qre fare ft fare 4 ft trfaq gw arrfarr re w ft 
fag fan | fa 3ft fadim (ngrreg) ft rw? reft 
ft fag fatrfa ft re ft fagfat tt fftfa fa wr wr grfaq 
re gw ft rercre ft faqg far ft fare: fftfre re ft ftft 
ire ftwr wig 1 

[ft. s( 223)/9?-RTftr] 

■ft. ft). wr, wq tnfawifi 

NOTICE 

New Delhi, the 1st October, 1992 

S.O. 4.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Shri Anandrao Shankar Rao 
Muthane, Advocate for appointment as a Notary to practise 
in Kolhapur Distt. (Maharashtra), 


2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(223)/92-Judl.j 
P. C. KAN.AN, Competent Authority 

gw 

qffafa, 5 regg?, 1002 

wr. wr. s-'-fttifag fare, tajgft fare 6 ft snjren 
ft trere nrfftf.rft urn qg gw ft) wiftt | fa fa fret* jure qre 
grfttftr ft sre qTfirwfa ft) wr fare ft fa-re 4 ft erftfa gw 
reftre re w ft fag fare $ ffc qft wrgr: (trerepr) ft 
*qwq reft ft fag fafa ft re ft fftgffa qr faftr ft) wn 
wT rewg re gw ft qprrpr ft faqg far ft farefftftrrr re 
ft ftft qre «Nt ®ng 1 

[ft. 5 ( 724 ) /92-rerfftw] 
fa .fa. wr, rrore ttfarefa 

NOTICE 

New Delhi, the’ 5th October, 1992 

S.O. 5.—Notice is hereby given by the Competent 
Authority in pursuance of Rifte 6 of the Notaries Act, 195'.' 
that application has been made to the said Authority, und< f 
Rule 4 of the said Rutes, by Shri Vinod JCumar Oupta, A 1 - 
vocate for appointment as a Notary to practise in Jitipgr 
(Rajasthan). - } t 

2. Any objection to the appointment of the said persefct 
as a Notary may be submitted in writing to the undersigns 
within fourteen days of the publication of this notice. 

[No. F. 5(224)/92Juav: 
P, C. KANAN, Competent Author! 

gw 

mffafa, 1 “arwqw-r:, 1992 

qrr. err. e.—fafasr fare, 1956 ftfare 6 ft wgwr 
gsre qTrsntnfa jut qg gw fa qtfa $ fa fa £q j fat fag, 
qrfaft q ft ■are qTfftwfa ft) gqft fare ft fare 4 ft srfa-i 
gw gfare re w ft fag fan ft fa qft rerre re fafare 
l-i't 1 srrejr tiswii ft “win reft ft fag fare!) ft 
ft fagfar re fafa fa retre wr wnfar re gw ft remn 
ft faeg far ft fartTfaftnr *q ft ftft qre ftre regi 

[ft. s(225)[92—rerfa 

fa. fa. wrererernfre, 

NOTICE 

New Delhi, the 5th October, 1992 

S.O. 6.—Notice is hereby given by the Compel, 
Authority in pursuance of Rule 6 of the Notaries Act, 1j}' 
that application has been made to the said Authority, x 
Ride 4 of the said Rules, by Shri Prem Shanker Slngha) 
vocate for appointment as a Notary to practise in Bf) 
Distt. Bharatpnr ((Rajasthan). 

2. Any objection to the appointment 6f the said 
as a Notary may be submitted in writing to ihe undersiy 
within fourteen days of the publication of this notice. 

[No. F. 5(225)/92-J 
P. C. KANAN, Competent Auth 
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crrca vr : wft % lsai/dre 12, 191 4 


*Uf dWIFW 

ft K?arV 2 ; iw, 


0 / u- 


New U*Jh 


ff. w. 7,--vGkt un* tnrfeUf nswrftr,^n'Ti, ert 
vffifeft', J y /1 (i 97 1 <fT 40) 4ft STPff 3 jTrr J^TT 

flftfe STf rW-l TOW jp, fcpfe TO^ft TOrtfe, TWIlUn>.T 7 : 
err vr nfet, kr4 ■jldd aw, iffppnr, eft nrro otr to rmr- 
qfer erftrstfl % rfe --m Kfeim % sr<flwjt $ far 
pmr wfwm *q d tow tojp ft sk qg freer «dr 
ft fa gap srfovkf aWa wfafepr % srtr mw der, $rr? 
Hi, V, 3 f>. 4? rjjk iff, wwf if eWK fra'4 -sw 

ip faisrw rnn «n? d rqp tnakf Rndf t *k d jrttt 

srrwir/fr -fit spra ski'd to tww 'Pt'ri <k pt% ft 7 ftp 
qr et<fcd TO Ti'Th’ erftqr i 

[dwd-z/u/az jprr-^m. mr. qft.pq;. 

tpr k p /91 ipB. 4 ] 
p. «R£m4, iw sftrni, 

MINISTRY OF HOME AFFAIRS 

New Delhi, the 27th November, 1992 

S. O. 7— la, exercise of Jhe powers confeired by Sec- 
iuc 3 of the Public Premises (Eviction of Unau'horiscd 
Occupants) Act, 1971 (40 of 1971), the Central Government 
.. ,ereby appoints the Commandant, offlde of the Deputy Ins- 
ttpector General of Police, Central Reserve Police Force, 
Calcutta being a Gazetted Officer of the Government of 
* tdia to be the Estate Officer for the purpose of the said 
Act, and directs that the said officer shall exercise the 
/powers conferred and perform the duties Imposed on estate 
dicer by or under the said Act in respe't of the Public pre¬ 
sses under the control or occupation of the Central Re- 
;rve Police Force at Salt Lake, Sector III, V and 47, Strand 
Road, Calcutta. 

[No. A. U-14/92-Adm. 3/CRPF/MHA|FF. IV] 
A. BHATTACHARYA, Desk Officer 

4JM3&V tjxwr firstTn) 

(yrVftr mm) 

qjf ft*5fr, C WTO 1992 

to, wr. 8.—frrirrfdT (rrfreA pe yrefa) wfe 

,tjm, 1954 ( 1954 TT 44) O' HTTf j iff TftUTTr ()) ftrf 
, r/ ftr wifafi TO srdtv TOd jp ^ tor p^jrrr from 
ifarrA'f % vriiT nfd pd rrrnr TOnfei if totPtft trferrfr 
i, grot TO* eft eftftRT erfsnFnd <t wi dtroi ifr trrfftfrf 
t wfrkt fwtf,- mr ?rf fifrdr if wfejfr yv % mp wr-T 
»t €7 if totr rrrr fafdi rmfrori * q£ to 
‘tWroer fry* wtd, ftf qjT *ifTT'k rrTrrrrt 

(irmt «F v;rr^ trn ft?rr ?t4t -ti fir^rfr if ?<r ffTtr 
.urmfynit if W4 tJURPTO? «Nl % *fifu if T¥il wftjftTUq 
\ :r «*T7r att% trart sua ctfu^re %■ <fi 41 n>r rqwrrrq 
% -rfett if 5nt?a faqfw srxdf ft 1 

1 . m ftpffr 11 -vi 99 9 m rffirye-rf tfwrr i (t) fkhtr 
;jtr /39 --fit trtt IlTcfsm*r if-vrff Osrnfv fti 

[tfrir 1 ( 4 ) 92 —*CTikwi] 

*fir- iff. vOrpt, uvr ^'3 


nternal Security) 
on Division) 
th November, 1992 

S. O. 8.—Iu exercise of the powcis conferred by sub¬ 
section (1) of Section 3 of the Displaced Persons (Compm- 
sation and Rehabilitation) Act, 19J4 (44 of 1954) the Cen¬ 
tral Government hereby appoints Shri Hukam Chand, Settle¬ 
ment Officer in the Land and Development Office under 
Ministry of Urban Development as Managing Officer for the 
purpose of performing, in addition to Jiis own duties as 
Settlement Officer, the functions of a Managing Officer by 
or under the aforesaid Act in respect of issue of lease or 
conveyance deeds of Government Built Properties, in Delhi 
and New Delhi and conversion of lease deeds, allotment of 
additional strips of land and correctional Areas adjoining such 
properties in Delhi and New Delhi forming a part of the 
Compensation Pool. 

2 This is in supersession of Notiflcalton No. 1(2)/Spl. 
Cell/89-SS. n dt. 11-5-1989. 

[No. l(4)/92-Settlemem] 
P. T. CHACKOCHAN, Under Secy. 


Tifa* fspFmfl nm qto <fitwt 
(TrPnt nfk JtftitTO ffritm) 
wrebt 

-ft tesft, 21 tot; 199 2 

•FT. StT. 9 .—ftifftPI TUTtr, filFiff ftstn gfatt wm 
Ftwfw, 194b (lTHG’FT • 25) 4t> EritT ft ftr trpT qf®7T ffRt 
5 >111 OTtrrtT { 1 ) irrr qro urTwtfr tt jrrikv ju 
rkrq WAq.n, «fmf, smj-qRdK % afftnn kn 

T'T nTTnt tjw 204/02 ft. 5-13-92 qff tot 

ftsmr anuftTFR, «fimK, Vt ftF«T h defer ft, k; wi 
■OTfR trr dfft=TT W finer 503, nTOfft <ror wfafem, 

1959 (1959 q>t 54) tFf mrr :/zs ?r«rr wrtfrTriPt tfd 

faTO7-T[T. nftft-fett (ftiiTTO j nhrftan, 1997 (i9»7 v\ 

zh) tfr siPrr : enrtr trrflti tmnif afrr strt 

rRirruf ark -r^r wwtfr ft zrot ffr-r •rife 1 fa ?r r 

% rr^spr Jf ftnr 9.T fejjff xpi xrufai % kd *f nr 

nkr ipRdf, ySkf ark wr-left % T fer 

-CK-l.T rnpfr-f V njf ft*)W % 199 2 % 5 fTT 

R. -3 (wrf. tTR, It. )' ft. 9-12-1993 % HURT 

srw^ qrzrfit top vr PifftfT if fedr fwn jfer "iw % 
«Fn«ff v; wr<nof ak wfeFrfert v< ftfrrm rpyf w r ' 

wscfrr rim qr nrwi ft 1 

[W 22 s/ 67 / 92 -t( «f'r r-II)] 

H. d., tmf, w. ttFw 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

ORDER 

New Delhi, the 2l3t December, 1992 

S. O. 9.—In exercise of the oowers confer,-ed by sub- 
seciton (1) of Section 3 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 <25 of 1946), the 
Central Government with the consent of the Government or 
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Jammu and Kashmir issued vide Government of J&K, Home 
Department Order No. Heme/39(ISA), of 1992 dated 
9 12-1992 Ite'cby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole of «' - 4 ;■ r o famr.m and sv'snm u. the ir.vesli- 
gallon of the offences punishable under sections 3 of Terro¬ 
rist and Disruptive Activities (Prevention) Act, 1987 (Act of 
1987), section 302 RPC and 3/25 of the Indian Arms Act, 
1959 <Act 54 of 1959) and any other offence--, attempts, 
ubetments and conspiracies in relation to or in connection 
-with the said effencefs) committed in the course of some 
transaction of nrising out of the tjamc fact or facts tn case 
FIR No. 204/92 dated 5-12-1992 registered at Police Sta¬ 
tion Sbeheedgunj, Srinagar in (J&K) relating to (he murder 
of Shri H. N. Wanchoo respect of Jawahar Nagar, Srinagar. 

[No. 228/67/92-AVD. IT] 
A. C. SHARMA, Under Secy. 

r <r?t WTi 
(rt^nr itfrrpi) 
swra «pt; 

nl ftfsft, 30 want, 1992 
(wt) 

spi w. or. 10 —ret-tt rrfti !wt 1901 (loei 
irt 43 ) tft met so^fY tfr tt-oki" ( 2 ). % m (w) 
cm smi snfrtfr tt sr-r>r vxa 3 n %;e"pi erwe 

''vfrnyfPjTtT sAsreu z fa” Yr 4m xu-t T ff v 

snRr w % <f<t 4 wri % snfhiHTtf 

Wftjltfaff HRfl $ 1 

[CTfttfTTi ff. 9144 971. 4. 1 7 6 / 7 4 [d 2 'Th-i-sR (dt-t) 

40 fa, TT -3NTT 

MINISTRY OF FINANCE 
(Department of Revenue) 

Now Delhi, the 30th November, 1992 
(INCOME-TAX) 

S.O Hi. 11 -v use of the po ,T C\ conferred by clause 
(b) of sub-section (2) of Section 80-G of the Income-tax Act, 
1961 (43 of 1961), the Central Government hereby notifies 
the “Ananthapuram Sree Krishna Swamy Tample" to be a 
place of public worship of renown throughout the State of 
Kerala for the purpose of (he said section. 

[Notification No. 9144 (F. No. 176/74/92-TTA-l)] 
KESHAV DEV, Dy. Secy. 

(ffifaT <prtf Ftrpt) 
f/rtVi srem 

AS fastf-', 5 ftffTTR, 19 9 2 

Vi iff 11.—TTiYDrn mibn jpp trTtrfhim, myr, 

(197n mr 31) 47 f dm nfi ^i-upr (?.) cm 

51 in 71/1141 871 517)7 Tff Iff, Tfpre ffT^5i r I 5 T?' 

tfriil -TV ('71 NtqUt % ■awdip m if sfr iff. r.ir, SSI 

.411 'nIYilri tfr. i-s-.vt 4 w ?r&~ wh <- 

Wt - ffYr triTT: TTTfer faff fafft-rimt «trw 


vrr( tiEj.ir iii ’jdfufffc. ti Yfa i; r tpiavi-,-, am (u) tfr 

z (-'ini ( 1 ) tfvEtfa l 9-4-19 (gaffRRiM g( mi «rti 

[d. i(ti 2 (a)/ as --’mu w; tfr] 

tfd. nci. fll^l, V4< Ilf-nr 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 5th December, 1992 

S.v>. 11.—In exercise of the powers conferred by sub¬ 
section (2) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government hereby regu¬ 
larises the period commencing from 1-5-88 and ending with 
28-09-88 foi the rc-appoiidmcnt ol Shri K. M. Prubhu as the 
Chairman of Sahyadri Gramin Bank, Shimoga where earlier 
tenure of reappointment foi seven months under sub-section 
(1) of Section (11) had expired on 30-04-1988. 

[No. F. 2(8)/88-RRB] 
M. L. KUKREJA, Under Secy, 

trf fttf'ft, 8 fclRt, 1992 

tfrT.RT. ' 12.—faflWRff VfbPm, 1949 ( 1949 

m io) tfr am 53 sm wi *rPnt<ftvt mfui vett |ff, fafei 
rr-r^TPc, rrmfw f f tft fmtnfi.sv nr, fftwptnr ffr-rirr *betfi 

ftr tm- wfhfhrfJr tfV trrer 10' ■’a ’tfr vtmrr T°i) far (2) 

4?,T4 TI-(1('1x1t4 fa fa. Tff 9 mr«R, 1992 4 8 ’JffBR , 

1993 mu iff-T avra w a-rft T dir'l 'ttepti Sr jt rnPTqf-fT 
«r,TfsiT trwrtT tju m, &ufr tf; vt V, Wf.’t 

Cnf i 

[tr. is/io/wi- YT.tit ”, (i)] 

gr.ip. firPT, war arm 

New Delhi, the 8h December, 1992 

S.O. 12.—In exercise of the powers conferred by sec- 
iAn 53 the Banking Regulation Act, 1949 (10 of 1949), the 
Central Government, on the reco nvmcq daatwit’of *the'Reserve 
Rank of India, hereby declares" fftftTme provisions of sub¬ 
sections (1) and (2) of section 10B of the said Act shall not 
apply to the Punjab Cooperative Bank Ltd. for a period of 
i months from 9th November, 1992 to 8th lanuuiy, 1993 
or till the oppolntment of a regular wholetime Chairman for 
that bank, whichever is earlier. 

[No. 15UOI91-B.O.] 
K. K. MANGAL, Under Secy. 

hr fowfr, in fwrTr, 1992 

•rrr.wr. 1-3.—within ffprbT-TrRPTshp 'ttfhfmm, mai 

(1981 47128) tfr am fltfl ( i) % Iffiy ( 7 ) 

AW ’ t (si) tf mtrroi ’g, w-irrut,^ti^anTT, 
nPvir, rm ot (^.nrt.) firtm 4am, ni ftptfr vr 
w^TTriT tffff % wr tt rrmtr-r % tf fffYTO 

ffT4t 4 fhlwtf ipi ff 'TTfffd' (ffrifr 1 

[4. v/4/92-4i ,tfr,-i] 

ffrf ff ; T. rf(-TRPFT, rffm 

New Delhi, the 10th December, 1992 

SO. 13, -In |.ui‘nuncre of sub-clause (i) of clause (e 
of sub-section (1) of Section 6 of Export-Import Bank of 
India-Act, 1981 (28 of 1981), the Central Government here- 
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by nominates Shri P.M.S, Malik, Additional Secretary (ER), 
Ministry of External Affairs, New Delhi, ns a Director of the 
Board of Directory of the Export-Import Batik of India vice 
Kum. Arundhati Ghose. 

[Nor 7/4/92 B.O.I] 
M. S. SEETH ARAM AN, Under Secy. 
■rrcRpr 4 T$rft«TOT [ftsar 97 ,wt) (rf/urnr, trrjf-w) 
TFiferc •HTt-4 
Tnti'TI, 14 f^TTCT^C, 1932 

rrmv’f ft c ft frmft v : r pcwr?; ftlfetr t- u g; 

971,34. K:—fftfftd (sewrir tr.-ntjj f*wn ibgs ft 
Ptw 6 SrfTO: (i) ffi tPjli.Tft wffljqft, otf. 44 . ftftrsr, 
tr^rMr-rn; (sc )>*; srcrr-T fas, *wr ttw tit fttreff xrft upwit 
i fa 74 ftrffa vfrtt ft vmr <rre ftMt Jhki 
fftrr fftmr ttiTtfvrr i 

[tpmr-— jrtpk- 1/(7.4/250] 
'14.117. ftftV«T, 74 (447 (jTWfff-T) 

OFFICE OF THE ACCOUNTANT GENERAL (AUDIT) 
HARYANA, CHANDIGARH 

OFFICE ORDER 

Owwd*#arh, the 14th December, 1992 

NOTICE OF TERMINATION OF SERVICE 

S.O, 14.—In pursuance of sub rule (1) of Rule 5 of the 
Central Civil Services (Temporary Services), Rule 1965, T, 
M. L. Panghotra, Dy. Accountant General (Adam.) hereby 
give notice to Shri Balwan Singh, Auditor that his services 
shall stand terminated with effect from the date of expiry 
of a period of one month from the dato on which the notice 
is tendered to him. 

[No. Legal Ccll/Au/256] 
M, L. PANGHOTRA, Dy. Accountant General (Admn.) 

... .. 9-1 nra4 trrUr 

4^/4T, 14 fepTT, 

B7'?T7( ft4T ft [494% 7T4 qsptfr fttfeff 

’rr.m. 15 : --ft4fr4 fftfr-T ftrnf (wwnt ftTift) fftotr 
1965% fftffft 5 74 f%44(l) 3." 4T97T-TT 974 |tt ft, rrvr.rpr. 
4 tfWl' 7 T- 44 T 4 'Srr 4 n 7 (ST.) > 4 T 1 RH ftffr, f'TftdT ft) ffde 7 

tttt 97=4 ii fft 7ft ftrfer ffrfr ?>ft % 977 mpr mr ftVft ft 
fftTPT flWT 1 TO 4 T 71741 I , 

[ 474147 ■'—44444-'i/ft .4./:. r .7] 

ftff.tftT. 44141, 74 47ffft I 5TTrr (jptrm) 

OFFICE ORDER 

Chandigarh, the 14th December, 1992 

NOTICE OF TERMINATION OF SERVICE 

S.O. 15—(n pursuance of sub-rule (1) of the Rule 5 of the 
Central Civil Services (Temporary Services), Rules 1965 I, 
Ml. Parghot, v. Dy. Accountant General (Admn.) heieby give 
notice t n Shri Gurmect Singh, Clerk that his services shall 
stand terminated with effect from the date of expiry of a 
period of one month from the due on which the notice is 
tmuei','-1 to him, 

[No. Legal Cell/Atr/257] 
M. L. PANGHOTRA, Dy. Accountant General (Admit) 


vara — -—-_ ,._ _ 

4.74 TT 

1J54 rratt'C RWTCK'PnA 44 4T4ttTO 
XitStTi 

fft fccfr, 1! rTTffL lygo 

97.47 16- —(4ft fffftf-RI ftfaff fmi (fft. ) 4lfft47~ 

422001. ft, ffTfftiff Uci Kir ffTifarf- ffftfpfti ft 114417 fffJt- 
q?547 47-7^7 977 rrmi4 ft ft-CT9 TTHf jjftjftnfrf ft ’41417 ft (ftft 
4. 91,33,50 j/ ■( LGY-fa ffmff-ff T J.TK cffff ftfarft 4RT) 

47 tlft'i'T ft, 4f/ ft,' f.7 2 > ? S 1 4 9/ft, -/XX,/ 2 o/'ftM'/ 9 1 /ftrft )-1 fflRfa 
10 - 6-91 477 fsprr 44 T 4 T I 

9tft ft tt-jft ffrr'ftr aft 4Ti fftftpn rrfd ft; sffrfafft tftft 
«rrft 474 fti'ftrr t-T uitT(7 97 ‘XffCfffVqT $ ft: TfiTftff 94 ’JT 
vjirr C'rrfm sift ft; 477 ? 7 srfffatr ft or, r 471 ft ftk 

S444 tefaff 74414 sptft ft 4T4 44 ift 4f ^ I 44 q«T f4ft?T4 
4f4 4.7,85,31-1-' (49ft anWlftM 7T4 99nftf ^47 ftr4 ftr VrTi? 
4W) ftf ft 4 7 lftr ftr 'pi Ipr4 ft fT( CrftfiSTT & I 

2 . 4941 4 ftf 7 ft 4444 ft 7 Tf 47 Urft 4 4 T 7 tt 9(^79 nTfw 
ft 74 W tTtrt 497 4 V friftTT t ?9 ft am ftfiT jtTf^TPTT ClfftT 
fft4T | I 44^47 ft TT stiff ftftff,^ f [ft crmTft tffWffft.'ft/ 
ftfftr /2128148 fftriT 19-6 -91 ftf T'T H 59 fft 4 tf 4 4 % 974 

arcr 44 ‘ft ff5 t 1 4«rr ftftrfoff warw (f 4 ftvP 4 ) *n3ir, 1955 

f44ft.- 7-12- 1955 ft 794(95 9 ( 44 ) ft *pfr4 5WOT WftPpT7'f 
94 9’fr4 ff74 Jft ft4-4 VftftttTO ft7^7 (5^41) fft. ftt fflftt 
ftr 4^ 7TT JJH 4ST f-«W ifft 4441 ftr/ftiftr/ 212S148 fftlftp 
19-6- 9 lftr Uff^-TITT 71 fft*IT 31149 $ 1 

3. TTflfff mftW ft! JJ3T 14434 Tiff 49 4ift 4Tff 

ftl W4 ft 7V7f ftT afi Tfi | I 

[971 ft. ftfftf-l/l254/ui/9O-9l/220] 

7,- JT 4TP4 7, T 1 ! 4 49 [4447, W14ra-fV|Sff4 
79 4«4 f49ff4t air9in 

MINISTRY OF COMMERCE 
(Office of the Chief -Controller of Imports and Exports) 
ORDER 

New Delhi, the 11th December, 1992 

S.O. 16,—Nit..mins Breeders (India) Ltd., Nashili¬ 
ft 22001 were granted an Import Licence No. P/CG/ 
2l281ft8/C|XX|20|H|9ilCG.I dated 19-6-91 for Rs. 91,38.500 
(Rupee. Nmm)' one 1 khs Thuiy Light Thousand and Five 
Hundred only) for imprrt of Automatic Poultry, Feed System 
as per list attached un-Lr the Source of Finance as per RBI 
Guide lines, from U.C.A. 

The firm ha-.i applied for issue of Duplicate Copy of Ex¬ 
change Control Copy of the above mentioned import licence 
on the grounds that ti e original Exchange Control Copy of 
the licence has been misplaced after having it registered 
with Bombay Custom! House and utilised partly. The Ex¬ 
change Control Copyy is now required is to cover the balance 
of Rs. 48,85,314 (Rupees Forty Eight lakh's Eighty Five 
Thousand Three Hundred and Fourteen only). 

2. In support of the’r contention, the licensee has filed an 
affidavit on stamped p?.pcr duly sworn in before a Notary 
Public, Nashik. I am accordingly sathfied that the original 
Exchange Cortrol Cony of import licence No. P/CG/ 
2128148 dated 19-6-91 has been misplaced by the firm. In 
exercise of (he power' conferred under Sub-clause 9(cc) of 
tbr Import (Control) C-der, 1954 dated 7-12-1955 as omend- 
<■ i the raid origins' ; 'icli(mpe Con’jvl .Copy No. PICG 1 
2128148 dated 19-6-91 issued to M/s. Nicholas Breeder* 
(India) Ltd., i* hereby cancelled. 
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3. ‘A’ duplicate Exchange Control Copy of the said licence 
is being issued to the party separately, 

[F, No. CG. 1/1254/10-90-91/220] 

RITA MATH UR, Dy. Chief Controller of 
Imports & Exports 

for Chief Controller of Imports & Exports 
ftllt ffffTffff 

wfiff ew 

rtf fsffTff-25 WT', 1392 

*pr. trr. 17.—ffrcr ffrifirr % rranff fjfftr 1 s ffsrr£ 1992 
V; xmr II, fw 3 tn*i (ii) if ^5 wart* 3044 % 3047 tt 
Bffnfffff *rrcff tfRvrx w fffiwr irerrarir JJ ffferjffTr w. trr. 4 . 
lass, tmfrtr 2 srarf, 1992 Jr.-- 

9<5 3 0 44 94 : 

*r 

(1) “faffr fa*jyi (jtst xr^ur) 4 r urnr 99 "faffr former" 

( 9 x 9 qfyee 1 

( 2 ) 9 H/JTT •U-TrP'W iff 3 ;it fftfr ura^R” Tffa 1 

3045 99 . 

(3) fftlff flm R «fsTT for ffp) ffTff >^Tf Buffi* Jr WTff 
fo/'fffiff triff Jf fff&wr ffo nff oarc ffwf 9 fft? 1 afri <*m 
ttcrtjp “so (wot), at, 63 , wt<t, $ Tffw 99 'V wot, ei, 
62 , 03 (bbt)" *tk rf^srt^r “232 (urn), 234 (»mr)” 

% Wt 9t “232 (HfT), 2,13 (ffTff), 234 (ffTff)" ffffR I 

(4) 'fofon unr Jf erfo fo arrA mff effrff fferifft" % 
wpt 99 “iniPnrT vnt Jr wfo fo ffej cffri treat*’’ fff$R ' 

[ff. 43015 / 15/39 - tt. cp. 

at. 4 r. 939 , war fffo 

MINISTRY OF COAL 
CORRIGENDUM 

New Delhi, the 25th November, 1992 

S.O. 17,—in the notification of the Government of 
India in the Ministry of Coal No. S.O. 1898, dated the 2nd 
July, 1992, published in the Gazette of India, Parti-IL, Sec* 
tion 3, Sub-section (ii) dated the 18th July, 1992, at page* 
3044 to 3047 at page 3046, in the boundary description In 
lire ‘B-C-C’ for plot numbers “60, 50, 26" read plot numbers 
"60. 59. 26". 

[No. 43015/15/89-LSW] 

B. B. RAO, Under Secy. 

mtur 

foft, 7 1992 

rr. xrr, 13 :—affirm tm* (xfo sfrtfour) wftrforff, 

1957 ( 1957 ffff 20) ft (fo TffJr ffffffTff 3mr xrforffff 
T^rr rniT t) ffriff 9 * 'SffffriT (1) * ffsffir forir fff *5543 

?U9K Jr ffffTffff (ffftmTT folff) ^ WfePfoT IT. 99. XTT 

17G8, wrftor 4 ep, i 99 i Jr BTTfr Jr trim, ■919 2, ar 3, 
■ 39 nir (ii) fftffiff 22 ft, 1091 ffsrarrfo ^999,3x3 mfomn 
% ffvm xr-j-j*' Jr fffo sjfff. if m ffff T 9 riPrat -t v tt ^tb, 
tjrr yfo, foffp.PT Jr fo fffo fo fo xfCTfST fo, ^ 


sr c x * 7 ^, 3 T 99 fo 9794 yfr 7;^ % rrrff % srPtfiffr itt 
ffrafmrff ^ HKf ! o ^ ttsiti ( 1 ) Jr fox ff.tr ffoWf 
rr ffmr fort, ffitffifff* *r ff Jrfo ffwr t firf^T rrt fft 

ttr, %ffrT9 ff-^rrt *r 9 <r 99t=rrr ft iv k fit r rr Urf 
9rrff#s¥ff ffffff^T, ftffrrriT (firt ruff wit mrrrff rrarrtr 
9 i9ifr >ffr ffiff $), ftttrtf sftr: fffff 4rr, Tfr JntftT ffr*rt 
¥ff ffFffrr ff/j^rPri Trr-rr t>t -tt t. rr j rr-r t irct t rtr 
■arte it ; 

ffff- vi, ffrrrrt;, -jfx v-ifni ft uTrr 11 iff it- 

OT9T ( 1 ) inr SWT ffiff Tffi *r Stiff (jrr, fffiff Jfff | 

f* T9 srrrr fTPfT ffrr ?|ft t sr ffff 99 t ffftr*rT, mrlffr 

22 rjr, 1991 % %’TtS ffffffK if TT S1TTT ftf^T fft T^ff fft 

Tffw, f 9c ftr-jffj tTr ffff Jr rrtiff jr, ttt u^ffTfr 

*Ttr Jr W 5 T it ffi (i, miff . 

( 1 ) ff<*f=?t 0 rtY, fffff ffiffiffrff t rrtfiT W4- 

tnf^-r sft-rr, * 4 rs, ffTTffitr Sit «im tfr tr <Pt m 3 firm nn 
.rrtr ntm *r iwj'rs 99999 -tr sPr^it vt-fr 1 

( 2 ) ff<.(rr<t ffifftt sra ( 1 ) * fftrff, trffftff. ff^fftT ft 
ffjff vfffft trr ffffurrff fffft Jr sturff ffr fffu urr xrfitro ns 

ffiff fffnrr ffts-rt mm off f+tt xrfurffi 1 #rVr ut crfanroir tr 

ffpfffft Jr fffrr s-TfiTt) Jr ffffff Jr 39^,5)11 WTS, ffTffffO 

tffffr ffif-T ffrJff) uAr 5ur sfffff wi stst m uft t sr 

ffff 79 fffOfftifft f fiffu m nf ffttr ff fffff prfu truf- 
«rrf?ff't, Jff xrftff, wrfit fffi ffTffff ffffffd rtr »iff wr, ffsffrrfl 
ffffrfr ff?ff ffrtfft 1 

( 3 ) H<ffT4i ffifftt, JssN ff-t.ffn9.ffv ff*rjr 'iffsrrfctr ft, ot 

fttr xoff «Tff Jr ttu Jr, tr r-r sttit 349 *jfff Jr sr 
ffff 9T Jr crfferffriffT Jr hot ff Jr.siff fff ffffj.- '9ff6irf<fft 

yur nr ffrJr fstta ftr-rjf ffTr+rtf^fft u«iu Jr wr^irqffr 51 , wfn- 
•jit ffrt'fr 1 

( 4 ) ffrrritr tstr tr, Jnrtff f Jr fwff r 

nfff t si ffff 39 frr^ fffff fffaffrn: ftitr fftff ^ c^feT t) ffff. 
fv. ,• ffn:t ft fffff t uj'f 0M'r ; wVC —' ■'*" 

( 5 ) ffrtfifi ^utr, uff ftRi't ffik fffil «irr, tii'T Jr-i,ff rot 
srTt, 954 fftr ttism; ei, ffff.i tiff Jr fyOnw wtr % fts 
trrr rsrrt t [ wfttffifffn tr ffrt, nrffff 1 

[ff 43 015/16/83 - ffff. f,ff. Wtff] 

ffi'. ffT. TTff, 1597 lifts 

ORDER 

New Delhi, the 7th December, 1992 

S.O. 18.—Whereas on the publication of the notifica¬ 
tion of the Government of India in the Ministry of Energy 
(Department of Coal) number S.O. 1768, dated the 4th June, 
l'ip! j„ the Gazette of India, Part II, Section 3, Sub-section 
(ii), dated the 22nd June, 1991 issued under sub-section (1) 
of section 9 of the Coal Bearing Areas (Acquisition & Deve¬ 
lopment) Act, 1957 120 of 1957), (hereinafter referred to as 
the said Act), the righto to mine, quarry, bore, dig and 
search for, win. work and carry away minerals in or over 
the lands described in the Schedule appended to the said 
notification vested absolutely in the Central Goyernment 
free from all encumbrances under sub-section (1) of section 
10 of the said Act; 

And whereas the Central Government is satisfied that the 
S.,q:h Eastern Coalfields Limited, Bilaspur (hereinafter re- 



[wr*r II—a(ii)]. 
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ferred to as-tho'.'Govefnment Company) is willing to comply 
with such terms and conditions as the Central Government 
thinks fit to impose in this behalf. 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 11 of the said Act, the Central 
(jovernment hereby d'icrts that the aforesaid rights in or 
over the Ian is so vested sfiuJl, with elfect from the 22nd 
June, 1991, instead of continuing to so vest in the Central 
Government, vest in the Government Company, subject to 
the following terms and conditions, namely:— 


ture> incurred in respect of all legal proceedings like 
appeals, etc., for or in connection with the lights 
in or over the said lands, so vesting shall also b» 
borne by the Government Company ; 

(3) The Government Company shall indemnify the 
Central Government or its officials against any 
other expenditure that may be necessary in con¬ 
nection with any proceedings, by or against the 
Central Government or its officials regarding the 
rights in or over the said lands so vesting; 


(1) The Government Company shall reimburse the Cen¬ 
tral Government all payments made in respect of 
compensation, interest, damages and the like, as 
determined under the provisions of the said Act; 

(2) A tribunal shall be constituted for the purpose of 
determining the amounts payable to the Central 
Government by the Government Company under 
conditions (1), and all expenditure incurred in con¬ 
nection with any such tribunal and persons appoint¬ 
ed to assist the tribunal shall be borne by the 
Government Company and, similarly, all expend!- 


(4) The Government Company shall have no power to 
transfer the sa.d rights in or over the lands so vest¬ 
ed to any other persons without the previous ap¬ 
proval of the Central Government; 

(5) The Government Company shall abide by such 
directions and conditions as may be given or im¬ 
posed by the Cenral Government for particular 
areas of the said land, as and when necessary. 

[No. 43015/16/88-LSW] 
B. B. RAO. Under Secy. 


MINISTRY OF COAL 

corrigendum 

New Delhi, the 21st December, 1992 

S.O. 19_In the notification of the Government of India In the Ministry of Coal Number S.0.924(E) dated the 27th December, 

199l.published In theGazette of India, Extraordinary, Part-II, Section-3, Sub-section (il) dated the 27th December, 199],the 
following corrections are made 


Serial Page Reference F 0 r Read 

number number 

"i~ *2 3 “ 4 ~T“ 


1. 

2 . 

3- 


4. 


5. 


6. 

7. 


8. 


9. 


10. 


11 


12 . 


13. 


14. 


9 
9 

10 

10 

1) 

11 

11 

11 

11 

U 

11 

11 


12 

12 


In notification,line ] 

force- 

force 

Table-I, Serial n u mbcr 1, Column 2, 
line 3 and 4 

the Union Territory of Arunachal Arunachal P'adesh 
Pradesh. 

Table-I, Serial number 2, line 2 and 3 

the Union Territory 0 f 
Arunachal Pradesh. 

Arunachal Pradesh. 

Table-I, Seial number 4, Column 2, lino I 

Weekly 

Weakly 

Notes, item, (i) Iin e 1 

ben 

been 

00 line 3 

ben 

been 

Notes, item 2 (i) line 1 

Blendable coals 

‘Blendable coals’ 

(ii) line 3 

semi coking’ 

‘semi coking’ 

Notes, Item 4, line 1, after the words 
“formula” 

: 


Notefj item 4, line 7 after the word 
"roduced” 

of 

by 

Notes, item 4, line 10 

causes 

clauset 

Notes, item 5, line 2 

cquilibrative 

equilibrating 

Notes, item 5, line 3 

Notes, Point 6, in table: 

40’C 

40C 

(i 1 in column heading l 

Grou 

Group 

(ii) in column heading 2 

olatiJe 

volatile 


Table IT, Serial number 1, column 1, line 2 Unl 0 n Territory 0 f Arunachal ArunachaI Pradesh 

Pradesh 

Table II, Serial number 2, cojimn 1, line 2 Meghalaya 


Meghalaya, 










- : 8 ... 

the gazette of lxdia ;__ja^uary 2 , 

,!993/?AU5AJ2r.l914 

[PASJJTt-SeG,. 3Cii> 1 

1 

2 ' 

3 

4 

5 

15. 

12 

Table II, serial number 2, column 1, 
line2 and 3 

Union Territory of Arunachal 
Pradesh 

Arunachal Pradesh 

16. 

13 

Table II, serial number 4, column 1; 
line 1 and 2 

Union Territory 0 f Ar.jnachal 
Trades'; 

Arunachal Pradesh. 

17/ 

13 

Tabic IV, headline 

weekly 

weakly 

18. 

14 

N-J tes, item 2, line 1 

corner (si ng 

comprising of 

19. 

14 

Notes, item 5, line 2 

segregation/into 

segregation into 

20 . 

14 

Notes, item 6 (0, line 3, between 'at the’ 
and‘ratio’ 

average rate of prices of steMm and slack coal in the 

21 . 

14 

Notes, item.7, line I. 

weekly 

weakly 

22 . 

14- 

Notes, item 8, line 2 

Ri 

Re 

23- 

15 

Notes, item 9 (ii) , line 1 and 2 

Union Territory of Arunachal 
Pradesh 

Arunachal P adesh 

24. 

15 

Notes, item 9 (iO , line 2 

Per tonne. 

pe tonne 

25. 

15. 

Notes, item 11, line 2 

bodies;- 

bodies, 

26. 

15 

Notes, item 12- (0 lGe l 
(n)linc3 

(iii) li n e 4 

(iv) line 7 

ha r d coke- 
soft coke 
ad 

coal 1.35 

Hard Coke- 
Soft Coke 

and 

coal by 1.35 

27. 

15 

Note®, item 15, line 1 

spft coke 

S 0 ft Coke 

28 . 

15 

Notes, item 16; (i) line ! 

(ii) line 3 

Beheive 

percent 

Beehive 

percent. 

29. 

16 

Notes, item 19; (i) line 1 
(ii) line 3 

price 

percent 

prices 

percent. 

30. 

16 

Notes, item 20, line 3 

Annexur 

Annexure 

31. 

16 

annexure, 

Area-KENDA, under heading COLLIERY, 
line 8 

Chora ODP 

Chora OCP 

32. 

16 

annexure, 

Area-KAJORA, under heading COLLIERY 
line 15 

Jambac OCP 

Jamb ad OCP 

33. 

17 

annexure, 

Area-BAIKUNTHPUR, under heading 
COLLIERY : 

(i) line 3 
(i i) li ne 4 

Bhatgaon OCP 

Bisrampur UG 

Bhatgaon 

Bisrampur OCP 

Bisrampur UG 

34. 

1 

ANNEXURE, 




Area-CIIIRIMIRI, Under heading COLLIERY: 


(0 line 11 

CHIRIMIRI OC+Ug 1&3 

CHIRIMIRI OC+UG1&3 

(ii) line 12 

CHIRIMIRT OC+Ug 2&4 

CHIRIMIRI OC—UG 2&4 


•.No; 'i 80l2/6/90*CAJ 
R.C. MlSRA. Director 
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fftr wVflrar 

(yPq tfo g^prfoti ft'ftm) 

7 | f 7 <? 5 *r, 21 ferw, 1992 

77. 51. 20.— %?/n g77?R, 7 § ttrt g$7rrct gfgfggfgfTTg, 

1984 (1984 77 51) 77 5T7T 4 77 7TETT7T (l) giTT ^?c3 
urftaifr 77 srgfa t?<& fq gwr 5T77 77 gfsrtjTnr gctr qg. 
11012 /i/s 5-^w. qg qg. fegiT; 4 57, 1991 77 gfgggpr 
77% fq %;jra genre qgjsro f?fa 75154 (?fa 5)7 g§grf 77 T 
fggig) Jr 5377 gfgg «rr wa fg? nr grow gr^nir gn g-f!- 
ntfr gfgfggf % %^rg 7Rrc5T7 % 75 tt Pi 725 trtt 1 1 

[g. qg. - 11012/1/85 - qg. q? eg.] 
%47 7tg?s fa?, 3i gfag 

MINISTRY OF AGRICULTURE 

(Department o£ Agriculture and Cooperation) 

New Delhi, the 21st December, 1992 

S.O. 20.—In exercise of the powers conferred by sub¬ 
section (1) of Section 4 of the Multi-State Co-operative Soci¬ 
eties Act, 1984 (51 of 1984) and in supersession of the Noti¬ 
fication of 'the Government of India L-l 1012/1/85- 
L&M dated the 4th June, 1991 the Central Government 
hereby appoints Shri Bhagat Singh, Joint Secretary in the 
Ministry of Agriculture (Department of Agriculture and Co¬ 
operation) as the Central Registrar of Cooperative Societies, 
until futher orders. 

[No. L-l 1012/1 /85-L&MJ 
KANWAR R AJINDER SINGH, Dy. Secy. 
FTTFar 377 tfT?trUf JfcTW 

(ttw fagR) 
h£ ftwfr 2 f 77 «( 7 , 1992 

77. gr. 21.— 77517, 517715 5 ( 7 ^i 7 irf 7 <-T 7 5 rvj- 

Srag, 195G (195G 77 102) 77 hrt 14 7% 3 t«iti (1) 
7171 J 15 c 7 5 P-t=m 77 Sjjftff TTfa pn, 5177:7 5 t«f%r 7 q(TE 5 

Jr qrml tr} tv 74715 7 ? f=i^r %-fr t ft? 5i4f75T7 5571 
qg. if. (grajiT? fSrctrfircrgg, rp5<g'U r ) ?g gfafagg % 
77)77 % faq gpgi'r TMr 5raf75i'H 5@7i £v7r t 

[7 7;-11015/n/91 - qg f (7. sfr.)] 
7R. Pr 47 ffltrfr, J?t? 515775 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health) 

New Delhi, the 2nd December, 1992 

S.O. 21.—In exercise of the powers conferred by sub- 
secion (1) of section 14 of the Indian Medical Council Act, 
1956 (102 of 1956), the Central Government after consulta¬ 
tion with the Medical Council of India, hereby directs that 
the Medical qualification “M.D.” (University of Maastricht, 
Netherlands) shall be as a recognised medical qualification 
for the purposes of this Act. 

[No. V-l 1015/11/91-ME(UG)] 
R. VIJAYAKUMAR1. Desk Officer 
ur^r 

gf fogf, 3 fegRR, 1992 

•PT.gr. 22.— 5177 57777 % gKcrhr'grTfengqftqggFg- 
faqg, 1956 (1946 77 102) 7 ?t ST 7 I 14 «p) 375171 ( 1 ) 
3087 Qi/92-2 


am traevr gf7??7f *1 gvlfa tr* |q, 5717*7 tftr qftaK 4 ^ 71 * 
75157 «Pt gfa^ggi g. ii- 11025 ( 11 ) 91 - 7 , 7 . f. 3l) 

ffiTfa 2-12-92 ST7T (gifvjtg fsRgfaiqrgq) 7P?7%3 PF.T S4r7 

“qg. si.” grapRrtg 5571 aft 345 gfafggg % 75(57 % faq 

7R77T % at 11 

5*7 31, gfr 717 1575171 71517 7TT7PW, fg7% 7T7 377 
g&n I gggsrig/Ti 57 77157 t fg> p 575 7 fgq 

5>5t 775 577515, TflfRig, %*g g 7517 57 54 77?t7 

57777, 377 5f4pl7g 5t 5171 14 51 375171 (i) % 77^7> 
% ^3 ( 7 ) % 57775 Jr - 

(1) 31 5751, 1994 77? 57ftl 7?t 71 

( 2 ) 35 57fg 71 ftrg% ?i7R STO7 5r€t 517 f54717 
7rat7 7?f<f7cg 347 ?T5T 515 577715, i!T?(77, %75 
ft 75<7 7|7l I, 51 51 5T577 5>, 377 57f« % 77 

Jr, fTpifan 7 : 77 ! |, ferg 77 ? 37737 31777 arc 

77? 377177 3T777 ?17l fgfTRgl «T75PT 5if57 6‘iT'r I 

[g. 7i - 11025 / 11/91 - qg. i. ( 5 . 5 ).)] 

517. f757 jgiTl, S»7? gfUTTfl 

ORDER 

New Delhi, the 3rd December, 1992 

S.O. 22.—Whereas the Government of India in the 
Ministry of Health and Family Welfare, by Notification No. 
V. 11015/11/91-ME(UG) dated 2-12-92 made in exercise 
of the powers conferred by sub-section (1) of section 14 of 
the Indian Medical Council Act, 1956 (102 of 1956), recog¬ 
nised medical qualification “M.D.'’ granted by the (Univer¬ 
sity of Maastricht), Netherlands for the purpose of the said 
Act. 

And whereas Dr. Marie Jan Hubertina Rajiv Cornips who 
possesses the said qualification is for the time-being attached 
to Holy Cross Hospital, Kottayam, Kerala for the purpose 
of research or charitable work; 

Now, therefore, in pursuance of clause (c) of the proviso 
to sub-section (1) of section 14 of the (said Act. the Central 
Government hereby specifies :—• 

(i) a period upto 31st August, 1994, or 

(ii) the period during which Dr. Marie Ian Hubertina 

Rajiv Co; nips is attached to the said Holy Cross 
Hospital, Kottayam, Kerala, whichever is shorter, 
as the period for which the medical practice by 
the aforesaid doctor shall be limited 

[No. V-l 1025/11/91-ME(UG)[ 

R. VIJAYAKUMARI, Desk Officer 

g£ fetfl, 15 f75*77, 1992 

77. 51. 2i— 577T7, 5R7E5 5!7f7SR 7f773 5fa- 

ffiu.g, 19 56 (1956 77 102) 77 OT7T 6 77 37531 ( 1) sTtTT 

sr ?7 sffiragf 77 sraig 7175 ! §q, 5177% 71 * 75 ,7rft<a 16 5777 ) 

1960 5 SEPlfef 5T77 57777% 7c775R 77R77 55157 %1 

5fgg77T 5. 77. 51. 138, 317W 9 37771, 1960 77 f7»7- 
fgfet 3fi7 55*157 TRffl 57]g .— 

547 % “sort 3 %) 377171 (i) % WS (< 6 ) % 

5sftg fggffgg' sfWT? % 7t% 77 557 ( 7 ; 12 sfrr 57 F 77 
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srPcfeq'f % wi tt fmRfarun <pt riww sOt gfwfa 
rnqnr, wAt-t ,— 

“u *r. it- v. qw. 

wlfqiy grafl, sf^Tfwr, 
qr-Ti- ,i 

smjqii iroi 17-12-92 ?r qqwrr tnfa i ' 

fa. «fr- 11013 / 6 / 92 -tpr. t. (fl.sff.)] 
wn:. PnrojtWfL Jwr trims 1 ftt 

New Delhi, the 15th December, 1992 

S.O. 23.—In exercise of the power* conferred by sub¬ 
section (1) of section 3 of the Indian Medical Council Act, 
1956 (102 of 1956), the Central Government hereby makes 
the following further amendments in the notification of the 
Government of India In the restwhile Ministry of Health, 
published vide S.O. 138, dated the 9th January, I960 m the 
Gazette-Of India dated the 16th January', I960, namely:— 

In the said notification, under the heading “Nominated 
under clause (a) of sub-section (1) of Section 3“ 
against serial number 13 and the entries relating thereto the 
following serial number and entries shall be substituted, 
namely:— 

“13. Dr. A.K.N. Sinha. 

Ahiapur House, 

KWnmkuun, 

Patna-3 

The aforesaid number shall hofef office w.e.f. 17-12 92". 

[No. V. 11013/6/92-MEfUG)] 

R. VUAYAKUMARI. Desk Officer 

Rttflor favm 

wr^ar 

q{ 19 ^rort, 1992 

*r. wr. ?s.->rhfr ww am wfar 1973 %• ** 3 *q 

efr (i) * h, %»«fra qrttR tm-xm trottm rrwr 

if nr wi 3 rw ^ shw q?l unfa ?r for a. mff q?t wfa 4 ; 
fsp) qhr arm yerr* qsrifpflH nfrifri vr ytntq trrer J Pn»rir 
DT*srfwRgr?T «qfqq wrTrw (jig, wfa.— 

fW«' 

Yrtr umfr ^ fhqtrp' 

TT'TW 

r. q^qrtpt trrjqq, wro trripre wm -39% am 
htfafi wfftei 1 

2. % tT^rfqtsTq?, wirt trtrrc ur ■31% 
am qrfuq sqfe 1 

3. qWtftM frqrrcr, witt trwTT nr 139% 
am qrfqer 1 

4 . qq4wrfr PA JR, wur qq wimi^rr 4ii, »nr rfWTtr-f 
»rrai own qt arcr qifaw nrfqq 1 

5 . ftfrurtf, qrrirrq sfaftriw) wqfauH wot *, 
tjtjfC Ur '2991 am UlftpT *ufw 1 

mr fa) * w»qqo torW irwr jrrr tput jrrqrrff % <m qrru 
spj wr isi fVfrwr Irai fu*riq % utfaw 4 f wflmd 


1 - 993 /PAUSA n, 1914 [Part II—Sec. 3 (u)J 

g. fq^uq:, q#r qrm, Thfer 

7 . uq fiRjqqr, ma qr*f-J, IV^rr 

qq (b) qr wornr 5m "ptr am .rfm ftfi.rfqnff if fr of 

wriVr 1 

3 . ui, qr. 4fa-r, wtforr, qfow triOT 

9. ‘w< fen'trTfhrqfr 'faiur frifacT, ifVY' rrrrtr 1 

ua (op) ^ spfTiTfl irruuufaq qifVfprcr am arfati 

10. 'XT fff'i I’qqun m-T^qrn: (tr'w trm wr'Rr) 
fsTJH qq futisnr f^srrrrq, qittewiu i 

2. uq jrfq fqmrq wr^qqr, (qhr ^rm mn wrau) fa'm 

qq famytr fir^iqpfq, qfqlu ^ qfYq % nr if qrn} 

qR,x 1 

fa®rr -lyou’/i/az-fq. 1 ] 

yftfitrq ww, m ufsw (H r mq) 

MINISTRY OF RURAL DEVELOPMENT 
ORDER 

New Delhi, the 19th November, 1992 

S.O. 24.—In pursuance of sub-clause (1) of cIwm 3 
of the Meat Pood Prodacto Order, 1973, the Contnd Govsrn- 
iwerif hereby reconstitute the Meat Food Products Advisory 
Committee con sin ting of the following persons, for u period 
of 2 years with effect from the dido of public alien oJ litis 
Order in the Official Gazette, namely:— 

Chairman 

Agricultural Marketing Adviser to the Government of 
Indin 

Members 

1. Amoral Husbandry Commissioner. Government of 

India or his nominee. 

2. Director General of Health Services Government of 

India or bin nominee. 

3. Director General of Technical Development, Govern¬ 

ment of India or his nominee. 

4. Executive Director, Food and Nutrition Board, 

Ministry of Food. Government of India or his 
nominee. 

?. Director. Central Food Technological Research In¬ 
stitute Mysore, or his nominee. 

Two officers of ihe Department of Animal Husbandry or 
Veterinary Service’, of State Government nominated by the 
Central Government Linder item (f) : 

6 . The Director of Animal Husbandry, Karnataka. 

7. Dy. Director of Animal Husbandry, Delhi. 

Two persons from among the manufacturers nominated by 
the Central Government under item (g) : 

8 . M/s. G. P. Canning, Nadra, West Bengal. 

9. M/s. Frigoriflco AlUna Ltd., Aurangabad. 

An officer of the Directorate of Marketing and Inspection 
Nominated by the licensing authority under item fh) : 

10. Deputy Agricultural Marketing Adviser (Meat, Food 
Products Order), Directorate of Marketing and 
Inspection, Faridabsd. 

2. The Deputy Agricultural Marketing Adviser, (Meat 
Food Products Order), Directorate of Marketing and Inspec¬ 
tion, Faridabad shall act as the Secretary of the Committee. 

[No, 47012/1 /92-M-l] 
PURSHOTAM LAL, Dy, Secy, (Marketing) 
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EWTT tfa STtn?U TfaffilT 

fV^fr, S iPUpfT, 1992 

VI. tft. 2*.— J wflw (pm) Pm, 198 3 V r.JifJI 7 
srtr a wi*r qfso ■Enrfaff sfsfmrif, 1952 (1952 vr 37 ) 
VI wm 5 qtl Swrcr ( 1) 5Rt Wd wC'EUtt VI StfiM VT?) 
51 aft-*: V3 U'jrRrif 30 - 9-91 vr wfsq*Rrr wrr 

a 14 / 4/90 <rv. (#r) ( 2 ) Ppftv 28-2-92 Vi TT^nr 309 / 7/92 
TfV. fwi fair 1 e-s -92 vr rre^r 809 / 7/92 trqs (^t) 
% O^tRT IT 9WPT TR7FR *tt tpr- Vl. 6 RTW TT<T, Wrap? tpWr 
8 r 2 - 0 l 8 /l/iT. < 1 * *ft,, ft* TTSTf 11 5pTfTi Opfl-, ^Tn*f7' 
500034 W> faffR HKPfd afji % fcTRP? fa'Vf t TTWf 

* »r ij firm 5nr*r% aftr «w3r srftur £H wt Thth vcd 5 1 
[VTKri tf. 800/7/92 - t(T 5 (til)] 
mr. pq, |R‘r, rw trfevrcr 

MINISTRY OF INFORMATION AND BROADCASTING 
New Delhi, the 8 th October, 1992 

S.O. 25.—Til exercise of the powers conferred by sub¬ 
section (1) of section 5 of the Cinematograph Act, 1952 (37 
of 19521 read with rules 7 mid 8 of the Cinenratograph 
(Certification) Rules. 1985 and in continuation of this Minis¬ 
try’s Notifications (i) No. 814/4/90-F(C) dated 30-9-91, 
(i h No. 809/7/92 -p(C) dated 28-2-92 and (Hi) No. 809/7) 
92-F(C) dated 18-5-92, the Central Government is pleased 
to appoint SJi» JM- V, Nwayana Rap. IT, No. 8-2-018/1/ 
Road lT, Bajajgra Hills, Hyderabad-5t)O034 as Mem¬ 
ber of the Hyderabad Panel of the Central Board of Film, 
Certification with immediate effect and until further orders. 

[F. No. 809/7/92-F(C)) 
M. S. SETHI, Desk Officer 

«ff ftrfr, 26 WJfT, 1992 

vr. «n. 26 -^-Y 8 ( 1 tr» pfaPprrr 1952 (1932 vr 37) $ 
thr 5 v wf? (1) qij €Rifatr (surntflVTor) fwr, 19,93 
v fandf 7 wr, s % trw Tyi stir -jd% im hwt irTpufr 
vr sfdbf vTtt ssifPT ptvr n? fTiw &fr | fT %3rFr fiRft? 
jnTFfrvOT #ff Vv<TTtnr Tr-’-rrpTr tit ttiwi *T3W> f-m 
TTf-tT, vr TPFWr flTTf'T 5RTTT h 1TR pifl I 

[TU. TT- S0 9/3/92-qV. (dr)] 

wf, M, Jtv wftmti 

New Delhi, the 20th October, 1992 

S.O, 26.—In exercise of the powers conferred by sub¬ 
section (1) of section 5 of the Cinematograph Act, 1952 (37 
of 1952), read with rules 7 and 8 of the Cinematograph 
(Certification) Rules, 1983 the Central Government i« pleased 
to direct that Suit. Rita Dutta, a Member of the Calcutta Ad¬ 
visory Panel of the Central Board of Film Certiflcatoin 
shall cease to be such a member with immediate effect. 

(F. No. 809/3/92-F(O] 
M. S, SETHI, Desk Officer 

*DT JfWHhTT 

=T$ fifetf), 4 fWMt, 199 2 

vr. sir. 27-—ffwpr wftrfippr, 1947 (1947 vr 
14 ) eff srm 17 «r thtrgt if, srvr 
mrtrjTT ottps uvttx crftwnrnr * * v tr*3 fhdfsrv) 

»fr< ttv vi?Trff % dW, wth d BfWrfhv forra h 


afWfPlT TtrtTTtrq % q^TTi eft SVrPlTT VTdT %, =ft 

Vqrut B7TR Vt 4-12-9 2 VI SFd g<tf *Tf I 

tfw - 40012/30/91 - tref. (?r. (*>. ^.) (Cat)] 

tfr. qjT. ifrr, isp ftftrvifi 

MINISTRY OF LABOUR 
New Delhi, the 4th December, 1992 

S.O. 27.—In pursuance of Seciion 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the CcnUal Government 
hereby publishes [he award of the Industrial Tribunal, 
Ahmedttbad as shown in the Aonexure, in the industrial 
dispute between the employers in relation to the management 
of Divl. Eng. (EXIT) Naranpura Telephone Exchange and 
their workmen, which was received by the Central Govern¬ 
ment on 4-12-1992. 

[No. E-4O012/3O/9I-IR{DUXPt.)] 
B. M. DAVID, Desk Officer 
ANNEXURE 

BEFORE SHR1 H. R. KAMODIA, INDUSTRIAL 
TRIBUNAL, AHMEDABAD 

Reference (ITC) No. 60 of 1991 
ADJUDICATION 
BETWEEN 

Narajipura Telephone Exchange, Ahmedabad. 

AND 

The workmen employed under it. 

In the matter of removing the name of the workman 
Shri Mehesh S, Rathod, casual labour, from the 
strength of office from 22-8-J990 etc. 

APPEARANCES: 

Shri Bhargav Joshi, Advocate—for the first parly. 

Shri V. Preinchond, Advocate—for the second party. 

AWARD 

An industrial dispute between the above-named parties 
was referred for adjudication under section 10(1) of the 
t.D, Act, 1947 to the Industrial Tribunal under Government 
of India, Labour Department’s Order No. L-40012-30-91- 
1R-D.U. dated 25-9-1991. Thereafter it was transferred to 
this Tribunal for adjudication. 

2. The industrial dispute relates to the question whether 
the action of the management of Telecommunication through 
its officer, Div, Engineer (EXTL) Naranpura Telephone Ex¬ 
change in removing the name of the workman Shri Mahesh 
Suleman Rathod, casual labour, from the strength of office 
from 22-8-90 is legal and justified ? If not, what relief the 
concerned workman is entitled to 7 

3. The second party has in its statement of claim Ex. 4 
contended that the concerned workman Shri Mahesh Suleman 
Rathod had joined the first party as casual labourer in the 
month of April, 1982. His service No. was 421. He wat 
not given any appointment order. He was not given the 
benefit of weekly off, public holidays etc. He was also not 
given the benefit of casual leave. He was paid consolidated 
salary. He had worked for more than 240 days, in every 
calendar year. On 1-5-88 he had fallen sick and was under 
the medical treatment on one Dr. Toshi. He was treated 
by that doctor from 1-5-88 to 11-1-89. Thereafter he took 
"rcatment in Civil Hospital, Ahmedabad from 12-1-89 to 
30-1-89. He presented before the first party for permitting 
him to ioin duties. At that time he hud submitted his re- 
ouest in writim*. He was not permitted to resume dijfv. 
Vo masons were assigned for not permitting him to join 
duties. On I It-SB be was informed by the first party that 
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he had remained absent without getting the leave previously 
sanctioned. He was sulfering from mental disease. On 
1-4-39 he had sent a medical certificate about his mental 
ailment. He took treatment from 9-2-89 to 31-3-89. He 
had sent that certificate to the first puny. Still however, 
his leave was not sanctioned. On 12-5-89 he again presented 
himself with the request to permit him to join duty. At 
that time he had produced medical fitness certificate. Accord¬ 
ingly, he was not allowed to resume duty. He had continued 
to lake medical treatment from 1-4-89 to 12-5-89. He had 
produced a medical certificate dated 13-10-89 regarding his 
illness. He aLso took treatment from 25-10-89 to 4-11-89 os 
an out-patient in Civil Hospital, Ahmedabad. That certificate 
was alsp sent to the first party, lie again started taking 
treatment of Dr. Joshi from 5-11-89 to 18-12-89 and again 
on 19-12-89, he presented himself with the request to permit' 
him to join duty. He was not allowed to join duty. He was 
informed that he had remained absent during certain periods 
without getting the leave previously sanctioned. His explana¬ 
tion was called for. In reply he had narrated all the above 
facts and requested to permit him to resume duty. His 
request was turned down. Therefore, the second party has 
showed to declare that the action of the first party in striking 
down his name from muster roll is illegal and contrary to 
the provisions of law with the directions to take the work¬ 
man back in service and to pay to him back wages with 
continuity of service. ' 

4, The first party has resisted the statement of claim of 
the second pany by tiling its writien statement Ex, 7 where 
it for inter alia contended that the present appiicaion is not 
maintainable at law and this Tribunal has got no jurisdiction 
to hear and decide it. The concerned workman had not 
informed his controlling officer about tho sickness for the 
period from 1-5-88 to 11-10-89 and from 12-1-89 to 30-1-89 
and consequently he had also not applied for any kind of 
leave. It has denied that the concerned workman has inti¬ 
mated about the illness and forwarded the medical certificates 
at that time. It is not true that on 13-1-89 the concerned 
workman had presented before it for joining duty. On the 
contrary he had submitted medical certificate for tho period 
from 12-1-89 to 29-1-89 and according tc that certificate he 
was fit for resumption of duty on 30-1-89. Thus the con¬ 
cerned workman had never reported for duty with a fitness 
certificate till 29-1-89. The contention of the paragraph 5 
of the statement of claim are false and misleading. When the 
application for the first time appeared on 3-1-90 for resump¬ 
tion of duty an explanation was called for from his regard¬ 
ing his absence from duty from 30-4-89 to 8-2-89 and from 
14-10-89 to 4-U-89. He had submitted his reply on 18-1-90. 
The controlling Officer did not find any valid reason for 
his absence and hence his request to permit him to resume 
duty was turned down. He was called for personal discus¬ 
sion on 1-6-90. At that time ho was informed that he had 
not sought for any permission for remaining absent. So ha 
was informed accordingly under letter dated 2-6-90. It is, 
in this yray that due oportunity was given to the concerned 
workman and thereafter the competent authority found no 
valid reason to continue him on duty. Therefore, on these 
grounds it has prayed to dsmlss the reference with cost, 

5. Fx, 27 is the deposition of the concerned 

workman. The first party has not adduced 

any oral evidence, The first parly has produced the docu¬ 
ments under a list Fxt. 9. Both the parties relv on these 
documents in support of their respective contentions. I have 
beard the Burned advocates of the parties and I have gone 
through the entire record of the case. 

6. Some facts fire not in dispute. It is an admitted fact 
that the concerned workman was employed ns a casual labou¬ 
rer from 1st April, 1982. Ho fell sick w.e.f. 1st May, 1988, 
whereas the contention of Be first party that he remained 
absent from 1st Mnv, 1°89 without previously getting the 
leeve sanctioned. Anywav the fact remains that he had work¬ 
ed ikj a casual laboim-r from 1st Aoril. 1982 to 20th April, 
1988 He has continuously worked during this entire period. 
He has said in his deposition that his presence used to be 
rruiAed in <* - e muster toll. That muster joll must be ip the 
f,n*se‘.si,m of dm first pm-v. K>‘s this version is not chfillony- 
t"i Ly the hr* party during the course of fa’s cros'i-examim- 
t.on Therefore, ihe inn party ought to have produced the 
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muster roll for tho period fiom 1st April, 1982 to 30th April. 

1988 because that would have thrown light about the actual 
number of days for which the concerned workman had woik- 
e.i during ibis entire period. It is the contention of the second 
pauy that the concerned workman had worked lor more 
than 240 day.-, in every yeai and so Section 25F of tho I.D. 
Act, 1947 will be applicable to him and the parties will be 
governed by its provisions in the mutter of discharge and 
icircnclinient from service. Tbeiefore when the first party 
has not produced the muster roll the presumption is that the 
concerned workman hud worked for more than 240 days in 
every year for the period from 1st May, 1982 to 30th April, 
1988. It is an admitted fact that the concerned workman 
had stopped performing his duty from 1st May, 1988. The 
contention is lhal he had fallen sick nnj so it was not possi¬ 
ble for him to report for duty. According to him he had 
remained sick till 30tb January, 1989. Ex. 10 is the xerox 
copy of letter written by ibe concerned workman to the first 
pntty. It is produced by the first party and so it had ad¬ 
mittedly received this letter from the concerned workman. 
By thi s letter he had informed the first party that he was 
suffering from mental disease from 1st May, 1988 to 29th 
January, 1989 and m support thereof he had sent medical 
certificates. In the first medical certificate dated 11th January, 

1989 Dr. Joshi had certified that the concerned workman 

was under his treatment from 1st May, 1988 to 11th Janu¬ 
ary, 1989. The second certificate is issued by the Civil Hospi¬ 
tal, Ahmedabad. It shows (hat ho was treated as an outdoor 
patient from 12th January. 1989 to 29th January. 1989. It 
also inter alia makes a mention about the fact that he was 
fit to resume duty fiom 30th January, 1989. Thus in support 
of his version these were tho medical certificates produced 
by him. He had also informed the first parly about the sick¬ 
ness on 30th January, 1989. It is true that there is nothing ou 
tho record to show whether he had given intimation to the 
first party about the sickness prior to 3Qth January, 1989. 
Thus for a period of 8 to 9 month s fie had remained absent 
on the ground of sickness. He had not given intimation to the 
first party during that period. During the course of cross- 
examination, it was suggested that he was not suffering from 
any sickness and that he ha,] remained absent on the basis 
or false certificates obtained by him. The concerned work¬ 
man has denied this suggestion. It appears that the medical 
certificates arc in favour of the concerned workman. They 
go to support his version. Hence the lirst party in order to 
sec that the concerned workman docs not succeed, has trial 
to doubt the medical certificates. However, the medical 
certificales are genuine. One of the certificates was issued 
by Civil Hospital. Ahmedabad. Some suggestion during the 
course of cross-examination that the certificates are false 
will not do. There Is something on tho record to throw doubt 
about the genuineness of the certificates and correctness of 
its contents. These certificates will have to be taken into con¬ 
tention as they clearly go to establish that he was sick 
from 1st May. 1988 to 29th January, 1989. It appears that 
he again fall sick and he was ttented by Dr. Patel. As per 
certificate Ex. 11 he was suffering from Malaria from 30th 
January. 1989 to 8th February, 1989. This certificate is also 
produced by the first parly. The forwarding letter under which 
the certificates aro produced by the concerned workman is 
not produced by the fust party. Therefore there are reasons 
to believe that the concerned workman must have intimated 
about hi s this sickness before 8th. February, 1988. There is 
another certificate issued by the very same doctor for the 
period from 9ih February, 1989 to 31st March, 1989. It ap¬ 
pears that lie was suffering from continuous pyrexia with 
severe headache and general body ache with debility. It 
appears that he was referred to Civil Hospital, Ahmedabad. 
Ex. 13 is another certificate. He was then treated by Dr. 
Joshi from 1st April, 1989 to 12th May, 1989. Ex. 15 is an¬ 
other certificate issued by Dr, Patel to show that he had 
heated him from 13th May. 1989. Thereafter on 16th May. 
1989 the concerned, workman submitted a written request 
fit Ex. 14 for permitting him to ioin duty and at that time 
lie had informed the first party that he has recovered from 
illness Thus he had already intimated about his illness on 
30th January, 1989 and again on 16th M u y, 1989 and during 
this entire period he had sent certificates and Ihns he had 
po’frd the first patty with the knowledge about sickness 
tliounh of course at that time he had not applied for leave. 
An-w.-iy he wi» riel: and so he ’’’as not able to perform liis 
duly. Therefore there wav ample fortification for him to 
■ ,ri - b'rrfr for dirtv. The only circumstance against him 
. . n -3 tan r.et applied for leave or hed not got his leave 

T'lcviotr'y su ctioned. \ T ow one would not certify that he 
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would fall sick on ihe next day find so otto cannot supposed 
to apply for leave on the ground that he is going to fall sick 
on the nett day. Sickness Is accidental in nature. It would 
timer be anticipated by anybody. Therefore when one falls 
sick. accidently or immediately, it would not he permissible 
to txpect that he ought to have got his leate previously 
‘-auctioned bcfoie Idling sick, Ex. 16 is another certificate 
fnr tne period from 14th October 1989 to 24th October, 
198,4. It appears Unit oil 19th December, 1989 the concerned 
workman n:id applied in writing for permitting him to join 
duty, At that time it appears that he had produced certificate 
Fx. 13 to show that he wus under treatment from 5th Novem¬ 
ber, 1989 to lHlh December, 1939 and was fit for duty from 
19th December. 1989, then again cm 3rd January, 1990 lie 
submitted application t'x. 19 for permitting him to join duty. 
Tn reply thereto his explanation was culled for under a letter 
Fx. 20. He was informed to render explanation for his absence 
for the period from 30th January, 19S9 to 8th February, 
19R9 and from 14th October, 1989 to 4th November, 1989. 
Thus his explanation for die period price to 30th January. 
1989 was not called for and so there are reasons to believe 
that hi., xctjion that hr was sick prior to 30th January, 1989 
v. as r.ecepied and consequently his explanation wa 8 not called 
for. The explanation for his absence for the period from 
9th February, 1989 to 13th October, 1939 was not called 
for by Tv. 20 and so there are tcasting to believe that the 
mention that lie was sick during thij period was accepted. 
Accoidingly the concerned workman had rendered his ex¬ 
planation dated 18th January. 1990 as per Ex. 21, He had 
spued that 'he was really sick anti that he has already pro¬ 
duced medical certificates, lbs this explanation was not be¬ 
lieved as per Kv 22 which does not contain any reasons. 
Uy this letter he was intimated about the regret of the first 
party. It is already held by me that genuine is of the certi¬ 
ficates cannot be questioned. There 1* merely a suggestion 
about the procurement of false certificate by the concerned 
woi km an. The concerned workman had denied that sugges¬ 
tion. The first party has not produced any evidence creating 
doubt about the certificates. Some of the certificates were 
Pioduccd befote 18th January, 1990. Thus the say of the 
concerned workman wns supported by medical certificate::. 
Ex. 22 docs not say that the certificates were falsely pro¬ 
cured by the concerned workman and so his request for per¬ 
mitting hint to join duty cannot be considered. The con¬ 
cerned workman was therefore at h loss to know the exact 
reason for which he \v;w not permitted to join duly as per 
F'x. 22. It appears that the first party hod some discussion 
with the concerned workman. This is apparent from a men* 
Hon about h in F\. 23. Tn this letter there is a mention 
about his abtcuce from 1st May, 1988, but then, under 
E x. 20 his explanation was not called for his absence from 
1st May, 1988 to 29th Januaiy, 1989, By Ex. 23 also, the 
first paitv hud expressed its regret to the concerned work¬ 
man. This, is, therefore, the documentary evidence on the 
record. 


7. It is clear front the documents discussed in the above 
paragraph i that no departmental enquiry was he'd . against 
li e concerned workman. He was not served with any charge 
sheet regarding hi-, alleged misconduct in remaining absent 
fnr a lone pci ind without getting his !ea v e previously snne- 
I’onud. fie was not served with any dischaige order. The 
fiist party bad expressed its tegrets in reply to the written 
requests made by the concerned workman for pern-fitting 
him to resume fluty. The first patty would be entitled to 
retrench a v oilman under certain circumstances under 
.Section 2JF of the ED. Act, 1947. The employer had to 
follow mandatory requirements contained in this provision 
before leh'cnchinr any workman. The rcficnchmciit should 
he fair md simple. Therefore if the rel-enchntent is in the 
nntuie of measure of punishment tho employee cannot resort 
lo Section 25E of the ED. Act and in that case the em¬ 
ployer has t.i ’itifiato departmental enquby. Tn the instant 
case go dcpiirfmet’iul enquire wru initiated against the con¬ 
cerned workman. T t appears (bat he wa 8 prevented from 
.di'ich.’r.f'ng Jidy on t h e only f ound that he had remained 
absent f tr a. long period without rotting the leave previous* 
I'- sunet'-’iio ’. Therefore this would mean that he was not 
permitted to join duty nr n metisuic of punishment bccauso 
of hi long absence without getting the leave previously 
sanctioned. Thus iT< "ns : n the nature of penalty Imposed 
upon hint. Therefore, die first, unity ought to have initiated 
dpuarfmentsl emti’’rv acaintt him, he ought to have gjv#n 
an opportunity' io defend himself. Ho ought to have given 


an opportunity to prove iiis illness. It woj submitted that 
the wife of the concerned workman had initiated some main¬ 
tenance proceedings in some Court and that the concerned 
workman has tiumukd that he used lo go to the Court in 
that carc at least once in a month, Theteforc, it was sub¬ 
mitted that he wns able to go to the Court and consequently 
he could ha-.e remitted duties. Thcic is no merit in this sub¬ 
mission. When the Court issues summons the party has got 
l.-< iji) to dw Court. If be had not gone to the Court the 
mailer would it tv; bent decided experte agtdn.st him and 
thus in di.it case tie would have been saddled with the finan¬ 
cial liability to pay maintenance lo his wife. Ho was suffer¬ 
ing fru.i i„ci,t. I d seasc and so his conduct in going to the 
Court eannol equated wuh the fitness to discharge of duty. 
Me-a rr.-cic’ in the Court would not amount fitness to 
-’h-barge of dntv. A person may not be in a position to 
discharge duty which would not mean that he is not in a 
position merely to icmiiin present. As already said by me 
the concerned workman had woiked for more than 240 days 
in the culcmlu] yctus front 1st April, 1982 to 30th April, 
J9S8 and ...o the first party could not have stopped him from 
dischurg.ng dmy without complying with the mandatory rc- 
qmiLmcnis contained in Section 25E of the I.D. Act. The 
first party could have held dcn..rUi)en!al enquiry and dis¬ 
charged or dismissed h ; m on the ground of absence amount- 
i-ig lo misconduct. That was not done by the first patty. 
Hence it appears that tho first party has orally terminated 
the trrvcc-s. Notice of temination of service was not serv¬ 
ed upon tiic concerned workman, Notice pay was also not 
men i<_> h ; m. Gratuity amount was also nop paid to him. 
The retrenchment crmrtensntion was also not paid to him. 
Them are all tN* mandatory requirements required to be 
followed by the employer at the time of effecting simple 
termination of 'ervice. Thus in the instant case the first 
party must be held to have violated the mandatory require¬ 
ments contained in Section 2?F of the I.D. Act and so the 
ietuliatu effect is that the concerned workman must be 
deemed to have continued in service at least with effect 
from 18th January, 1990, the date oil which he bad submitted 
h-s lcuuo't in wilting to permit him to join duty. There¬ 
fore, he would b c entitled to back wages front that date. 
Etc v.radii not be entitled io wages from 1st May, 1988 to 
17th J: auary, 1990. 

8. In view of what is discussed by me in the above paia- 
Sfitplr, if this judgement I pap, ihe following order, 

ORDER 

IHc:ent f-i ft'Kiiee is allowed and so it is held that the 
action of tlie_ fust party in not permitting iho concerned 
wo; knuut Shri Mahcshbhai S. Rathod to join duly w.c.f. 
Utih Januaiy, 1990 is illegal and in violation of the nrovi- 
■ions ci.nia'ncd in Section 25F of the I.D. Act, 1947. fhcie- 
loic ,t further declared that the concerned workman is 
ucorned to have continued in i-cr.'ice and so lie would be 
cntuli'd lo wages front 18st Jautuuy, 1990 but would not 
be entitled to wages for the period from 1st May, 1988 to 
1 /th J unurv, 1990 the period during which he was ad¬ 
mittedly sick, In the facts and ci;cumstance s of this case 

!hr parties me dVecicd to bear ’their own costs. 

Ed/- 

wL'Cl C 1 1 J 1^', 

Ah mod abed, 25th November, 1992. 

H. R, KAMODIA, Industrial Tribunal 

fbtMr, 8 1392 

vi. *rr, ?3.--5tm¥rpf7 Own; tkf&f-m, jy47 ( 19 - 17 tt 
14*1 tfr trrtr 17 % if, >DiTf urm ftrcHfhT-VffftWHr 
nmpftjr nppor f), ’surer. % mm?r % tp*- ffrqnrF’r 

*-t 3> vjKnff % fft, xrtrjtr if fuftcj arViftr fzprrr if 

afraJftPF RrEPFrer, Ff'fl't (sjtrffwr) % «fj smfV «p:tt 

ail ikqfAl FFFir TT 7-17-92 Tf FT'd (PUT FT I 

towr enq - syoid/j/so-wrS wre (fqfVsjJ 

TrfiFTirtJ 
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New Delhi, the 8th December, 1992 

S.O. 28.—In pursuance of section 17 of the Industrial 
Deputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Orissa 
(Bhubaneswar) as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the management 
of Siljor—Kalimati, Manganese Mines of M/s. Mangilal 
Rungta and their workmen, which was received by the 
Central Government on the 7*12-92. 

[No. L.-27Ql2/3/90-lR(MISei] 
B. M. DAVID, Desk Officer 

ANNEXURE 

INDUSTRIAL, TRIBUNAL, ORISSA, BHUBNESWAR 
PRESENT: 

Sri R. K. Dash, LL.B., 

Prosiding Officer, 

Industrial Tribunal, 

Orissa, Bhubaneswar. 

Industrial Dispute Case No. 41 of 1990 (Central) 

Dated, Bhubaneswar, the 20th November, 1992 

BETWEEN: 

The Management of Slljor-Kalimati Manganese Mines 
of M/s. Mangilal Rungta, At/P.O. Siljora Dist, 
Kepnjhar. 

.. .First Party--management 

(And) 

Their workman Smt. Sabitri Sard'ir, Creche Aya, At 
Kalimati, P.O. Dubna, Via: Joda, Dist: Keonjhar. 

...Second Parly workman. 

APPEARANCES: 

Sri A. Bancrjee, Asst. Manager (PAA)—Tor the first 
party-management. 

Sri B. Khillar, General Secretary of Orissa Mining 
Workers Union—For the second party-workman. 

AWARD 

The Government of India in the Ministry of Labour, in 
exercise of powers conferred upon it by clause (d) of sub¬ 
section (1) and suii-section (2A) cf Section 10 of the In¬ 
dustrial Dipatcs Act, 1947 (14 of 1947) have referred the" 
following dispute for adjudication by this Tribunal vide 
their Order No. L-27012/3/90-IR(Misc.) dated 7-11-90: 

‘‘Whether the action of the management of Siljora 
Kalimati Mangunese Mines of M/s. Mangilal 
Rungta. At/P.O. Siljora, Via: Joda, Dist, Keonjhar 
(Orissr) in refusing employment to Smt. Sabitri 
Snrdar, Creche Aya with effect from 30-3-88 is 
justified ? If not what relief the workers is en¬ 
titled to ?" 

2. To put shortly, the case of the workman is that she 
was in employment of M/s, Silfiira Kalimati Manganese 
Mines of Mangilal Rungta as an 'Aya’ of Kalimati Crecho 
and for no reason and rhime the management refused her 
employment since 30-3-80. The management on the other hand 
ha* pleaded inter-alia that as the aforesaid children creche 
was closed due to decline of labour strength the workman 
wu« transferred to Siljora creche on 3-3-88 and was asked to 
join there btit she did not for which she was proceeded 
naainst for disobedience of order of the authority. On being 
noticed the neither submitted any explanation nor joined 
her duty. On the other hund, she requested the management 
le scttle-up her claim finally as she was no more interested 
in the job. She having left the job on her own accord cannot 
accuse the management that site had been thrown out of 
employment, It is farther p’eaded that ns the workmnn wa* 
a lady of questionable character and there were many com¬ 


plaints against her by her neighbours, apprehending trouble 
to her, the management tranferred hci from Kalimati centre* 
to Siljora. 

3. In view of the pleadings of the parties, the simple 
question for consideration is whether the workman was 
denied of employment by the management or she left the 
job on her own accord. 

l._The management to prove its case has examined the 
witnesses whereas the workman has examined herself nod 
has brought some documents into evidence. 

Witness No. 1 for the management would say that the 
workman on being transferred to Siljora refused to receive 
the transfer order and join tier new place of posting. Accor¬ 
ding to him, such transfer was effected as the children centre 
oi Kalimati where the workman was working as an ‘Ays’ 
was closed. While being cross-examined he denied to have 
knowledge about service of the transfer order. On the other 
hand, the second witness for the management has deposed 
that it was witness No. 1 who served the transfer order on 
the workman. In view of such contradictory evidence. It is diffi¬ 
cult to believe the management's plea of transfer of the 
workman from Kalimati to Siljora. 

Refuting the allegations of the management the workman 
has asserted that the management refused her employment 
without intimating the reasons thereof in writing. She ap¬ 
proached the management time and again to take back her 
to service and to pay her legitimate dues but the same was 
not heeded to, She also intimated the management by re¬ 
gistered letter, Ext. E that if she was not token into service 
despite of all requests she would be compelled to approach 
‘he Jabpqr mgchWy for /weaeary relief. The said regis¬ 
tered letter returned back as the management refused to 
receive the same. 

5. From the aforesaid evidence and circumstances, it is 
crystal clear that the management without any reasonable 
cause refused employment to the workman who had by 
then served three to four years as deposed to by witness No. 1 
for the management. Such refusal, in my opinion, being 
illegal and unjustified, she should be treated to be conti¬ 
nuing In service. There having no material that after refusal 
of employment she has taken up a job elsewhere, she is 
entitled to all back wages. The back wages bo paid within 
three months from the date of publication of this award. 

Dictated & corrected by me. 

R. K. DASH. Presiding Officer 

8 firrrwn:. 1992 

*r. s?r. 29 .r- 3 tWrPm ftratu ’ifaPwr, 1947 (1947 ’M 
14) wr trm 17 % h, wfun vn) <f)i 

% % dcs R«nir;frt ath gu-faKf % 4K worn h 

fhfW sfiwtBuy faarrt if siWtfh* wfavtar, *«r£ % (fti %) 
tTTiftm Trdr, 1, msrrrp: %r 7-12-92 sh m-u jptr i 

[dwf tuT-31012/10/90-sTrttTn: (PtPpj)] 

#r, ur- ifar, ieu srftrfirtl 

New D»lh, the 8 th December, 1992 

S.O. 29.—{n pursuance of section 17 of the Industrial 
Disputes Ach 1947 (14 of 1947), the Central Government here¬ 
by publishes the award of the Central Government Industrial 
Tribunal No. 2, Bombay as shown in the Annexure in the 
Industrial Dispute between the employers In relation to the 
management of Bombay Port Trust, Bombay and their work¬ 
men, which was received by the Central Government on the 

7-ll-St?- 

(No. L-31012/10/j>0-IR(MISC)l 
B. M. DAVID, Deck Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2 BOMBAY 

PRESENT: 

Shri P. D. Apsbankur, Presiding Officer. 

Reference No. CGIT—2/86 of 199(1 

PARTIES: 

Employers in relation to the management of Bombay 
Port Trust. Bombay. 

AND 

Their Workmen 

APPEARANCES: 

For the Employers—Shri M. T. Khopkar, and Shri P. M. 
Varfak, Representatives. 

Fop the Workman—Shri Jaiprakash Snwant, Represen¬ 
tative, 

INDUSTRY : Port & Docks STATE : Maharashtra. 

Bombay, dated (he 9th November, 1992 

AWARD 

The Central Oovemment by their order No, L-31012/10/ 
90-IR(Misc.) dated 7-11-1990 have referred tl»c following 
Industrial Dispute to this tribunal for adjudication under 
•Mtioss IO(J)(d) of the Industrial Disputes Act, 1947.—• 

"Whether the action of flic management of Bombay 
Port Trust, Bombay in terminating the services of 
Shri Tulsidas Basudeo Warekar, Scavenger, Docks 
Department, w.e.f. 18-4-1980 Is justified 7 If not, to 
what relief the workman is entitled 7" 

2. The Secretary of the B.P.T. Employees Union filed his 
Statement of Claim (Ex. 2> challenging the said action of 
the B.P.T. Management. 

3. The Secretary of the B.P.T. filed his Written Statement 
(Ex. 3) in support of the action of the management. 

4. Th# necessary Issues were framed on the basis of the 
pleadings of the parties at Ex, 4. 

3. Thereafter, while the reference was at the stage of the 
evidence of the workman, both the parties came to an ami¬ 
cable settlement, and filed teir terms of compromise (Ex. 8), 
which arc thus : 

(i) Shri Tulsidas Vasudoo Warokor shall be re-employed 

by the Bombay Port Trust as a fresh recruit, as a 
Scavenger in the Docks Department without back 
wages subject to the Usual conditions Including certi¬ 
fication of physical fitness by Bombay Port Trust 
Medical Officer. 

(ii) On re-employment Shri Tulsidas Vasudeo Warekar, 

as a fresh recruit, his past service shall not be 
counted for any service or retirement benefits such 
as seniority, promotion, pension, gratuity etc. 

OH) Shri Tulsidas Vasudeo Warekar has no other claim 
or dispute. 

(Jv) The Bombay Port Trust F.mployecsi* Union agrees 
to withdraw the dispute in full and final settlement 
of it* workmen’s claim in this respect. 

5. The said settlement lias heen signed by the workman 
himself and by the secretary of the B.P.T. employees union, 
and by the officer of the 3 P.T. management. The workman 
made a statement before me that he had accepted and ap¬ 
proved all the conditions as mentioned in the said settle¬ 
ment. T find that this settlement is quit* in the interests of 
both the parties. As such T accept It. Therefore the Award 
Is drawn in terms o? that settlement (Fx 8). 

The parties to bear their own costs of this reference. 

Dated ; 9th Nov, 1992 

P. D. APSHANKAR, Presiding Officer 


Tt.xrr 30—TXrff'TT firtrrx wftrfwrr, 19-17 

i t) vr ctttt 17 ^ tntrw if v-'iru otttc 

tj. trpTifu v wjrtr * tfbrgfsrYr dtv T4- 

xortftrtr u sfrtfrfuT wfwt:ar 

jfiw, tiTt f'r SHifam Ttu: M firsT" 

vr 7 / 13/92 gir srra ffxrr rt i 

]wr* tt--hoi j/s/dd—tr' IU(*'■')/si i~ (q) IV] 
ut. qu. iflw, i?Fwf vttr 

New Delhi, the 8th December, 1992 

S.O. 30.—la pursuance of section 1-7 of the Industrial 
Disputes Act, 1947 (14 of 1947),. the Central Government 
hereby publishes the award of the Industrial Tribunal 
Orissa (Bhabancshwar) as shown, in the Armexure In the 
Industrial Dispute between the employers in relation to the 
management of Gandhamardan Bauxite Project 'of M/s. 
BALCO and their workmen, which was received by the 
Central Government on the 7-12-92. 

[No. L-43012/5/86-D.lll(B).D-IV(A)J 
B, M. DAVID, Desk Officer 

ANNEXURE 

INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
PRESENT : 

Sri R. K. Dash, LL.B., 

Presiding Officer 
Industrial Tribunal, 

Orissa, Bhubaneswar. 

Industrial Dispute case No. 57 of 1987 (Central). 
Dated, Bhubaneswar, the 7th November, 1992 
BETWEEN 

The management of Gandhamardan Bauxite Project of 
M|s. BALCO (Bharat Aluminium Co. Ltd.), At! 
O.P. Paikmal, Distt. Sambalpur. 

.. First Party-management 
AND 

Their workman Sri Nadu Bartia, Cook, C/o. Sri S. N. 
Mudali, General Secretary, United Mines Mnzdoor 
Union, House No. 13, Saktinagar, Rourkela, Distt.: 
Sundergarh, ., Second Party workman. 

APPEARANCES : 

None.—For both the parties. 

AWARD 

The Government of India in (he Ministry of Labour in 
exercise of powers conferred upon, them by clause(s) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947) have referred the follow¬ 
ing dispute for adjudication vide their Order No. L-43012N 
8t5-D.JIT(B)D.lV(A) dated 17-8-87 

"Whether the action of (he management of Gandha¬ 
mardan Bauxite Project of M|s. Bharat Aluminium 
Co, Ltd., AtlP.O. Paikmal, Dist : Sambalpur in 
terminating the service of Shri Nadu Bartia, Cook 
w.e.f 8-12-1985 » justified 7 If not, to what relief 
is the workman entitled ?-" 
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2. Both parties were sufficiently noticed si It appears from 
the postal acknowledgement receipts. Despite of it, they 
remained absent and did not take steps on the date of hear¬ 
ing. As It appears, they are no more interested in the case. 
In absence of any evidence, it is difficult to answer the refe¬ 
rence in either way. Hence a no dispute award is passed in 
eo far as the present reference is concerned. Dictated & 
corrected by me. 

Dt. 7-11-92, 

R. K. DASH, Presiding Officer 
Rtftrpsf) n Pram, 1992 

TJ-.trr. 3i.—xWFw finiK *tM<TT*i, 19-17 (1947 tt 
14 ) qft htct 1 7 spjmw if, $rfnr sRtrrriPs'T ‘fe'T wffrir 
ntTtf PTTFsrqr % ’.wcrriT 't rirs fatfrinff sfk mjvnl % 
VN\ urmsttr if fafants sffsfrFn-p hrm if sjWtfin? qfttTrw 
cruffipp: £f qfarff Td sritrftra T-.tff t ml irTr tD 
9 - 12-97 mt urn jtrr qr 1 

[tf q<=r-« 2012/1 a 5/s 9 >- 3 rr^ .am. (»' »i) (Pt.)] 
4V, tpf. -iF*ry, fp\: Kfarro 

New Delhi, the 11th December, 1992 

S.O. 31.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the award of the Industrial Tribunal. 
Bhubaneswar as shown in the Annexure, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Central Cattle Breeding Farm, Chipillma and their 
workmen, which was received by the Central Government on 
8-12-92 

fNo. I.-42012/1S5/89-lR(DU)(Pl.)] 
B. M. DAVID, Desk Officer 
ANNEXURE 

INDUSTRIAL TRIBUNAL, ORISSA BHUBANESWAR 
PRESENT : 

Sri R. K. Dash, LL.B., 

Presiding Officer, 

Industrial Tribunal, 

• Orissa, Bhubaneshwar. 

Industrial Dispute case No. 29 of 1990 (Central). 
Dated, Bhubaneswar, the 27th November, 1992 

BETVVEFN ; 

The management of Central Cattle Breeding Farm, 
Chipillma, P.O. Basantpur, Distt.: Sambalpur, Orissa, 

... First Party-management. 
AND 

Their workman Sri Narendra Kumar Panda, represented 
through Central Cattle Breeding Farm Labour 
Union, At: Chipilima, P.O. Basantpur, Distt.: 
Sambalpur. 

. .Second Party—workman, 

APPEARANCES : 

Sri Balabhadra Panda, Agrfl. Assistant.—For the first 
party-management. 

Sri D. P. Nayak, President of the Union.—for the second 
party-workman. 


AWARD 

The Government of India In the Ministry of Labour in 
exercise of powers conferred upon them by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), (hereinafter 

refetred to as the ‘Act') referred the following dispute for 
adjudication by this Tribunal vide their Order No. L-420121 
1B5I89-IRDU dated 27-7-90 

"Whether the action of the management of Central 
Cattle Breeding Farm, Chipilima, P.O. Btr.antpqr, 
Dist : Sambalpur, Orissa in terminating the services 
of Sri Narendra Kumar Panda from 6-7r88 is jus(i- 
fied 7 If not, to what relief is the workman entitled 
to ?” 


2. Briefly staled the case of the workman is that he was 
iniiially appointed as a Sick line Attendant on daily wage 
basis for a particular period from 16-4-86 to 31-12-86 in 
Ihe Central Cattle Breeding Farm, Chipillma. Subsequently, 
on, the recommendation of the Selection Committee he was 
appointed as' a Clerk on daily wage basis for a period of 
three months with effect from 26-11-87. On completion of 
the said period he was neither reverted nor his services were 
terminated. Rather, he was allowed to continue to work 
as a Clerk when his services were terminated on 6-7-88. The 
management alleging that he remained absent from duty on 
1-7-88 and 2-7-88 without prior permission or sanction of 
leave, asked him to explain ns to why his name should not 
be struck off from the Muster Roll. Though, he submitted 
his explanation but the management without holding any 
enquiry and without giving hint an opportunity of being 
heard, took such n harsh step by putting an end to his 
service. Hence, it is urged that such action of the manage¬ 
ment m terminating his services la illegal and in violation 
of the principles of natural justice, 

3. Disputing the Central Cattle Breeding Farm an ‘industry’ 
the management has pleaded inter-alia that the workman 
was engaged «s a Sick Line Attendant for a small period 
find thereafter as a Clerk on daily wage basis. His engagement 
under any of those two posts never exceeded 240 days and 
s,o, ho is not entitled to any relief under the Industrial law. 
As to the factual aspect necessitating termination of the 
services of the workman, the case of the management i.s that 
on 1-7-88 and 2-7-88 he remained absent from duty without 
obtaining prior permission from the authority. Being asked 
to explain about his absence, he submitted an out-door ticket 
of the Medical College Hospital. Burla by manipulating the 
date to show that the attended the hospital for his treatment 
op 2-7-88. This out-door ticket was not accepted and conse¬ 
quently by order dated 6-7-88 his services. were terminated 
with immediate effect. In the premises. It is urged that such 
action of the management having been taken in accordance 
with law does not call for interference by this Tribunal. 

4. In course of hearing, both parties have examined one 
witness each and proved certain documents. Before going 
into the merit of the case, at the out-set it is desirable to 
give a finding as to whether the Central Cattle Breeding 
Farm, Chipilima is an ‘industry’ or not. The management 
neither led any evidence nor advanced any argument to show 
that the activities of the Farm do not fall within the ambit 
of ‘industry’ defined in the Act. On the other hand, the 
workman’s representative in course of argument as well as 
in ffie written note of submission has given out a detail 
as to the functioning of the Farm. It is contended that it 
is a breeding farm of improved variety of cattic for sale 
to the publ'C. Moreover, the Farm produces milk, milk 
products and manufactures cattle fodder for sale. Keeping 
in view 'he wade scope of the definition ‘industry’ propound¬ 
ed by the Apex Court in Bangalore Water Supply and 
Sewerage Bowd Vn. A. Rajupoa & others, repotted in 
1978 I nb. I C. 467, f hold the Farm in question to be an 
‘industry’. 

5. Now coining to the main dispute, admittedly, the work¬ 
man was initially appointed as a casual labour on 16-4.86 
and subsequently on the recommendation of the Select'on 
Committee be wnn allotted duty as a Clerk on dully wave 
basis til! big sendees were terminated The reason for 
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such termination as deposed to by the sole witness for the 
management is that he remained absent from duty for two 
days i.e,, on 1-7-88 and 2-7-88 without submitting any leave 
application. On being asked to explain the reason for hi* 
•absence, he submitted an out-door ticket to satisfy the 
authority t,hat he being ill could not attend to his duty. 
The date mentioned in the said out-door ticket, according 
to the witness, was interpolated. So, taking into consi¬ 
deration of such interpolation as well as unauthorised absence 
from duty the management removed him from service. 
Admittedly, no enquiry was taken-up and no reasonable 
opportunity way afforded to the workman to justify his 
absence from duty. In the premises, I am inclined to hold 
that the action of the management, as aforesaid, is quite 
arbitrary and in violation of the principles of natural justice. 
When the management being satisfied with hiy work as a 
casual labourer could promote him to work as a Clerk, his 
mere absence from duty for two days would not have been 
taken serious note of and considered ay a ‘grave misconduct' 
to award him the extreme punishment. 

6 . In view of my discussions made above, I hold that 
the termination of services of the workman in illegal and 
unjustified. He be reinstated in his job as was being done 
before and be paid all back wages. Payment of back 
wages be made within three months from the dale of publi¬ 
cation of thin Award. 

Dictated & corrected by mo. 

R. K. DASH, Presiding Officer 

qf ffafa,<Xqt «5 n 1992 

tt wr. ,12 ,—fafaffar brne faarffarq, 1947 (19 4 7 qq 
14 ) qfa mrr 17 % if, fafafa qrqqr hv*') faxqrqqrcq 

quqq’r fa. % snpwfa % farg fqfaqfa stVt qq% wfTtfar 
if sffa, wqqsr it fqfcqr fafafqq ffarnr q fafan qrqqr fafaffaf 
wfimir q, 2 , (SRtrnr % iw fa wiftti qnfa fa fafaq 

JRTP fa 10-12-92 fa 5TF1 $qt qt I 

far—— 4101 1 / 24/9 4—-fa 2 (fa) (Tifav)) 

fa, rnq. fafar, faqt wfarnr 

New Delhi, the 11th December, 1992 

S.O. 32,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of tho Central Government 
Industrial Tribunal, No, 2 Dhanbad as shown in the Annex- 
lire, in the industrial dispute between the employers in rela¬ 
tion to the management of Dchri Rohtas Light Railway Co. 
Ltd. and their workmen, which was received by the Central 
Government on 10-12-92, 

[No, L-41011 /28/84-D.II(B) (Pt,)j 
K. V, B. UNNY, Desk Officer 


APPEARANCES : 

On behalf of the workmen,—None. 

On behalf of the employers.—None. 

STATE ; Bihar. INDUSTRY : Light Railway*. 

Dated, Dhanbad, the 30lh November, 1992 

AWARD 

The Govt, of India, Ministry of Labour and Rehabilitation 
in exercise of the powers conferred on them under Section 
lOOXd) of the I.D, Act., 1947 had referred the following 
dispute to the Central Govt. Industrial Tribunal No. 1, 
Dhanbad vide Ministry’s order No. L-41011(28)/84-D.IIB dl. 
18-1-85. Blit subsequently vide Ministry’s Order No. 
S-11025(5)/85-DIV(B) dated, tho 14th January, 1986 the 
said reference was transferred to this Tribunal. 

SCHEDULE 

“Whether the action of the management of Dehri Rohtas 
Light Railway Co. Ltd. in declaring Lockout in 
their workshop at Dchrionsone w.c.f, 10-7-84 is 
justified 7 If not, to what relief are the workmen 
entitled ?” 

2. The matter is pending since the year 1986 for disposal. 
From the record I find that inspito of several notices issued 
to the parties none appeared nor they filed nny W.S. It 
seems that nobody is interested in pursuing the case. In 
the circumstances a ‘No dispute’ Award is passed. 

B. RAM, Presiding Officer 

q£ fefat,ffartu ii ffarrqr, 1992 
qq. m. 33 fafafqqt ftqre fafaqqq, 1947 (1 9 4 7 qq 

14) fa STPT 17 ^spjrpvrit fafaq fa, fa. ¥*=q fa, 

% tripufar qr qiqps ffarfafa far qq% qfarrfa %faq, qqfar q 
fqffaq fafafqqr fam q fafarr tp'!pf fawfaqr wfaqRor q. 2 
ffirriq fafans faq-tqfim unfair, fafafaq*PTR fa 10-12-92 
fa apq mr «n 1 

[r(>q-4201 2/83/89—WT^UTr (fa Jj;) (fafa)] 
fa. nq. ifqr, faq qftTPtfa 

New Delhi, the 11th December, 1992 

S.O. 33.—In pursuance of .Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, No, 2 Dhanbad as shown in tho 
Annexure, in the industrial dispute between the employers 
in relation to the management of C.P.W.D. and their work¬ 
men, which was received by the Central Government on 
10-12-92. 

[No. L-42012/83/89-IR(DU)(Pt.)| 
B. M. DAVID, Desk Officcr 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT ; 

Shri B. Ram, 

Presiding Officer. 

In the matter of an industrial dispute under Section 
10(lXd) of the ID. Act., 1947. 

Reference No. 68 of 1986 

PARTIES : 

Employers in relation to the management of Dehri 
Rohtas Light Railway Co. Ltd. and their workmen. 
3087 GU92--3. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. Ram, 

Presiding Officer 

In the matter of an industrial dispute under Section 
10( 1 )(d) of the I.D. Act, 1947. 

Reference No. 28 of 1989 

PARTIES : 

Employers in relation to tho management of C.P.W.D, 
and their workmen, 
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APPEARANCES : 

Oil behalf of wnikmen.— Shii I). K. Jha. Advocate 
On behalf of the employers.—None. 

STATE : Bihar INDUSTRY : Construction (Public Works} 
Dhunbad. the 27th November, 1992 
AWARD 

The Govt, of India, Ministry of Labour in exercise of 
the powers coni'eired on them under Section 10(1 J(d> of the 
J ,D. Act, 1941 has inferred the following dispute to this 
Tribunal for adjudication vide their Order No. L-42012|83| 
89-I.R, (D.li ), dated, the 13th December, 1989. 


“wi d ItRff t’fs.tf sflTg fanW Ttni’i (’net *r?r«) yc 

IPR $ HO} I|T1 tjrtq, i.-pviv *f| Tp| tpf fjfqt fqffiV 

tpnir Sfdin ad UdJ % 9 if rjjw F io-t-hs 

it ftd stiff untdii ■sfaff Pi ? ffU ff$r fftfffftu atfftri'T 

ffi affEW^t i ! ” 


2. Thin reference was pending for tilling W.S. by the 
management. Healing was not started as yet. In the mean¬ 
time i find that on 24-4-92 a petition was filed by the Execu¬ 
tive Engineer, C.P.W.D., Kanpur staling therein that Shri 
Hardeo Rai, Hcldnr/Chowkidar has already been permitted 
to join his duties with effect from 5-2-91. Accordingly it 
has been prayed that no dispute award be pat,scd. From 
the W.S, filed by the workmen I find that he had joined 
services in Food Storage Sub-Division, Central P.W.D. 
Muzaffarpur as Beldar with effect from 31-5-81 and he con¬ 
tinued to serve till 9-3-85. But he was suddenly stopped 
from hit duties from 10-3-85 without assigning any reason. 

3. Since the matter has already been resolved and the 
concerned workman has been reinstated, I find no reason 
as to why a ‘No dispute’ Award should not be passed. 
Accordinglv. nincc no dispute is existing between the parties, 
a ‘No dispute’ Award is passed. 

B, RAM, Presiding Officer 
ff^fWV, 7 faff Vi 1 , 1 993 

=TT . HI . .3 4 - sftfflTfffff: trfq'fffq'R 19 9 7(1947 'Pt 

14) tfPT 17 % ff, fpffTF, fftR uqrfff 5^r- 

9TFBTW % JEFtlrra- % nffTST ffigRiU 3tV -Jff% "PrfTm 

% tffa xrnqttir faftca: sftsrrrffffi Im? ir^fffra ifhif Hteflfffffi 
xrftpfF’OT, ( H, l), trq-qrr % 'pl'TI ffff tUfffsRl ffFffi T\i 
iUttFr tF-TP" Td 4-1 ::-93 Til Ufa gXttIf T I 

[ffffffl PH— 3 0 0 1 3 ( 9 4 ) / 9 0—«nt. Wfp- (ffTff-I T ) ] 
pH rrV. <fK nrtpprrr 

New Delhi, the 7th December, 1992 

SO. 34—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal (No. 1) Dhanbad as shown in the Annc.xi.re 
in (he Industrial Dispute between the employers in relation 
to the management of M/s. Jyoti Enterprises, Govindpur 


2, 1993/PAUSA 12, 1914 [Part TI— Sec. 3GO] 

und their workmen, which was received by the Cential Gov¬ 
ernment on 4-12-92. 

[No. 1.-2U0 12/94/90-1R t Coal I) J 
HAR1SH GAUR, Desk Officer 

ANNF.XTJRE 

BKJORF, THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DIIANBAD 

In the matter of a reference under section lU(l)td) of 
the Industrial Disputes Act, 1947 

Reference No. 89 of 1990 

PARTIES: 

Employers in iclation to the management of M/s. Jyoti 
Enterprises, Govindpur. 

AND 

Their Workmen 

PRESENT: 

Shri S. K. Mitra, Presiding Officer. 

APPEARANCES: 

For the Employers—Shri B. Joshi, Advocate. 

For the Workmen—Shri D. Mukhcrjec, Secretary, Bihar 
Colliery Kumgur Union. 

-STATE : Bihar. INDUSTRY : Coal 

Dhanbad, the 25th November, 1992 

AWARD 

By Order No. L-20012(94)/90-I.R. (Conl-1), dated the 19th 
April, 1990, the Central Government in the Ministry of 
Labour, has, in exercise of the powers conferred by clause 
<d) of sub-section (1) and sub-scclion (2-A) of section 10 of 
the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal ; 

“Whether the action of the management of M/s Jvoti 
Fntepriscs, Hard Coke Manufacturer in closing their 
establishment with effect from 28-1 1-1989 and 
denying employment to the workers listed in Appen- 
dix-‘A’ is justified? Tf not, to what relief the work¬ 
men are entitled 7” 

pftfltiTT n (APPENDJX-Ai 

TfPnTt 3 , ifiiitr pfffTT 

1. HFTirff wrt 

2 . TR 
3- vfffff - HTffT 
■1. RtiTH Wt 
5. HffhtqT UrTT 

(eTStjth) 
i. iffit ’tiffi 

2- rtTfr ffTW 

3- WW HTH ffiffft 

4 . ffrcr HtnT (Working from April/May 1989) 

(ffrtfr 3fff?4T TI7J-) 

1 RUH Fp-f Absenting from Get. 

2 »Fff 'fhTTs 
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|9T9 II-- *>ir u( n)J 97 j 4 417 3 

3. t; 7*99 fcmri 
■ 1 . f?F3i'!T (49lf 
5 TR'-g- 974 No* presc n l 

H, 4177J 997 - ll° ■ 

7. 1J479 firwt - - <1° 
a. qfV 44Tf (on Leave) 

(TCtf*V9 499) 

j. gijpTfrom 1985 March 

2 . 747) ipjR Absent 

3. 94*9 *44H’ Leave 

4. ifpft 9)*97f Absent 

5. fgwft *f)*4r{ more absent 
o. Rferf ftrfrrf Absc n t 

7 . Wrm Abse n t 

8. GrftrfwiT working from 2 year*’ 

0 . qfljtTT *RTf -d° - 

1 n. rrrrrff T4Tt Leave (working from 2 years) 

] 1. fa^uf) JWR Leave fr om Nov. 

1 2- 49T 447^ -‘Jo- 

1 3 . 77 77 rfr^Tf Bhand 

14. 4f9 9>97$-do- 

(TPifNT 977 ( 419 ) 

1. 409497- WpTT 

2. irRirepfY (ESI Card) 

3 . 94*9 ijrrT claiming 1-1/2 years ..N u Card 

4. tftrp 5)4) claiming II months 

5. 4f>9 spfl 

ti. fTrft *Wf Claiming 6 years—No c ;l rd 
7. -mu 9?4 7KT Casual Claiming April 1*)S9 
k, tr ifFT'it sjjtt Abssept today 
9 . (»T9T94i *797 Casual, Claiming 2 years, No Card- 

I o. Tfter*rr 3f97 Lei ( 

II 997 Not present 
12. 91(947 a7?) Claiming on : year 

(fTlfttf'r if) 

1. 5)99 0774' Casual 

2. 7(3997 9754 Left present & clai ming I year 
3 9)9 7m Claiming I year 
4. jj-flR 9?9 Not present today, claiming 1 year 

5 94)4 994 ■*‘ 0 * 

«. fam T 1 rrgtft 

7. 

8 . ir?sr 95*9 Absent today, claiming 1 year 
a 77 477 Iprpr 

117. iftpPT 9t?4) Casual 
11. 749 *ti*9fl ESI Ca*d 


147974 : 7(447 1 a, i 0n.l/ r it4 12 ( 9i ) 

1 .1. 9)54 9847 Not prose n t t t ,day, claiming 1987 
1 1- ^r49T4 irVt-7) Casual 
IS ST.ft-T 984) Casual 
1G. ^4T 7T37fr ESI Cub I 
17. 8*9 9S4) Claiming 1 year 
1 8 - ?JPt 1744 ) ESI Card 

1 9 Tfir 9947 Casual 

20 . 41 ) 4 ) 474 1(1/12/19178 Diarv 

21. Tfd wr>4 9*f9t Casual 

2 2. 9t4?)7 *f)rrf Claiming 1 year 
23 914741 4 r 9 *f Casual 

( 17 * 1 - 1 * 14 ) 

1 '1(7414 4S4) 

(4,717- Fgq ) 

1. 4*047 srrrrT Casual 

2. 5T?44 f49 LeTt i n two years 

('443414*41) 

1. 4747gf74 

(171471)4) 

7. fll^T 

2 . 1 he order of reference was received in the office of ihe 
Tribunal on 24-4-1990. After receipt of the order of reference 
notice was issued to the Sccetary, Bihar Colliery Knmgar 
Union, Dhanhad. Thereafter several adjournments were 
given to the union to file written statement. In spite of that 
no step has been taken by the union to (lie written statement 
on behalf of the workmen and in the circumstances, I am 
constrained to pass ‘no dispute’ award in the present case, 

3. Accordingly, I pass ‘no dispute’ award in this case. 
In the circiimdances of the case, T award no cost. 

Tbs is my award. 

S. K. MTTRA, Presiding Officer. 

[N.i. L-20012(94)/90- !R (C-l)l 

9$ fvRV, 7 144747, 1992 

44.47. IS afaftfop f44TT 4 ( 4 ( 499 . 1947 ( I 9 4 7 

14) 4?) '-Jin 17 % TT44TW 0, 417594 47497 ffT47Tr 9(797 
7799 9774 97)f%4 4r)'9 fO. T 947944 4 94.4 fcpftJHif 
4)7 94^1 41941779 ' % 914 , 94 49 9 fOOnZ 37)91(941 14419 if 
475)4 974rrr BOfflOrn 9f9477*9, ( 9 . l), 94479 % 449441) 

7797(579 4774) £, itr 41 * 5)4 974777 - 41 ) 4-1.7-0 2 47t STT4 ff97 9f I 


12. (4*791(4 Casual. Claiming 1987 


[4997 9.4 - - 2001 2 ( 02 ) /3*'-- (tt)] 

44 9 f. 4(5, 579 9(44119) 
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New Delhi, the 7th December, 1992 

S.O. 35.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
heteby publishes the award of the Central Government 
Industrial Tribunal (No. 1) Dhaubad ns shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Sijua Area of M/s. B-C.C.L, and their 
workmen which was received by tho Central Government on 
4-12-1992. 


[No. L-20012(92)/86-D.IIt (A)] 
HAR1SH GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. (2) AT DHANBAD 

PRESENT : 

Shri B. Ram, Presiding Officer. 

In the matter of an industrial dispute under Section 10(1 )(d) 
of the I. D. Act, 1947 

Reference No. 313 of 1986 


PARTIES : 

Employers in relation to the management of Sijun Area- 
V of Bharat Coking Coal Limited and their work¬ 
men. 

APPEARANCES : 

On behalf of the workmen—Shri B. B. Pandey, Advocate. 
On behalf of the employers—Shri B. Joshi, Advocate. 

STATE : Bihar INDUSTRY : Coal 

Dhanbad, the 24th November, 1992 
AWARD 

The Government of India. Ministry of Labour in exercise 
Of the powers conferred on them under Section 10(1 9 (d) 
of the I. D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No, L-20012 
(92)/86-D.IIT (A), dated, the 1st July. 1986. 


SCHEDULE 

“Whether the demund of Mine Mazdoor Union that the 
management of Sijua Area-V of Bhaiat Coking Coal 
Limited should take back in employment the work¬ 
men. whose names are given below, with back wages 
and other benefits of service, is justified ? If so. 
to what relief are these workmen entitled 7" 

1. Shri Blshundhari Bhuiya, 

2. Shri Rupan Bhuia, 

3. Shri Dwarika Bhuia, 

4. Shri Sukar Bhuia, 

5. Shri Parmeshwar Bhuia. 

6. Shri Pekan Bhuia, 

7. Shri ladu Bhuia, 

8. Shri Ohhagur Ram, 

9. Shri Kara Manjhi, 

10. Shri Badi Bhuia, 

11. Shri Sheobhajan Bhuia, 

12. Shri Basu Bhuia, 

13. Shri Mangur Bhuia, 

14. Shri Sohan, 

15. Shri Kameshwnr Singh, 


16. Shri Mithu Bhuia, 

17. Shri Ram Awatar, 

18. Shri Kali Bhuia, 

19. Shri Maijnath, 

20. Shri Narbadeshwar, 

21. Shri Phagu Turi, 

22. Shri Kapildco Dhobi, 

23. Shri Parmeshwar Bhuia, 

24. Shri Sacha Bhuia, 

25. Shri Jageshwar Bhuia, 

27. Shri Ramlakhan Ram, 

27. Shri Govind Singh, 

28. Shri Chandrika Mohato, 

29. Shri Nanku Bhuia, 

30. Shri Parsadi Bhuia, 

31. Shri Sonaram Kumar, 

32. Shri Chhota Gohare, 

33. Shri Ramhelawan Bhuia. 

34. Shri Shiv Bhuia, 

35. Shri Arjun Gope, 

36. Shri Gangi Bhuia, 

37. Shri Rambrich Bhuia, 

38. Shri Makut Napft, 

39. Shri Alim Mohammad, 

40. Shri Shivmurat Pasl, 

41. Shri lago Bhuia, 

42. Shri Bisun Bhuia, 

43. Shri Jangi Bhuia, 

44. Shri Kamdhani Bhuia, 

45. Shri Kulika Bhuia, 

46. Shri Ali Hussain Mia, 

47. Shri Kuleshwar Bhuia, 

48. Shri Santu Koiri, 

49. Shri Jethu Bhuia, 

50. Shri Badri Bhuia. 

51. Shri Indrabhan Ram. 

52. Shri Rameshwar Bhuia, 

53. Shri Cutha Mahato, 

54. Shri Jithu Bhuia, 

55. Shri Bhola Orangh, 

56. Shri Dasrath Bhuia, 

57. Shri Parmeshwar Bhuia. 

58. Shri Ramdeo, 

59. Shri Jageshwar Bhuia, 

60. Shri Tulsi Dusad, 

61. Shri Jagdish Bhuia, 

62. Shri Shohrai Bhuia, 

63. Shri Jitu Kumar, 

64. Shri Jagdish Bhuia, 

66. Shri Ramkhelawan Bhuia. 

65. Shri Rachu Bhuia, 


me cv.ncci ucu worKmen of this reference were stated 
to be the concerned workmen in Ref. 38/68 in which an 

nf U TCioT> aS on 3M2-1973 directing the management 

of Nich.tpur Colliery of M/s. BCCL to reinstate with 50% 
of back wages. There was further direction that the concerned 
nf nr , r - Cp0r ' fo " du( y w, Thin 45 days from the date 

me nF't'S ! 0 " °Mr e AWard Which the ™nagc- 

ment of Nichitpur Colliery will not be bound to reinstate 
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them. It so happened that the question of implementation 
of the said award came up ocforc the management and linally 
a settlement was arrived at between the management of BCCL 
Sijua Area and the workmen of Nichitpur Colliery represented 
by Mines Mazdoor Union on 5-2-81 and the said settlement) 
was registered under rule 58(u) of the I. ID. (Central) Rules, 
1957. 

3. Under para 3 of the settlement there was an arrangement 
that the management will satisfy itself to the correct identity 
of the concerned workmen before ottering them employment 
and for that purpose the management shall be assisted by a 
committee consisting of 3 persons. In pursuance of that 
settlement all 66 workmen wete allowed to resume their duties 
but they worked only for 2 months and all of a sudden their 
set vices were discontinued in pursuance of the office order 
dated 22-11-1982 under the signature of the General Manager, 
Sijua Area. It was submitted thiough the W.S. that the can¬ 
cellation of the appointment order and discontinuance of their 
employment by tile aforesaid office order was bad in law, 
arbitrary and in gross vioiat.cn of the terms of settlement. 

I he management did not conduct any enquiry before stopping 
the concerned workmen. Under the circumstances it has been 
prayed that the concerned workmen be reinstated with full 
back wages. 

4. The management has filed separate W.S. denying the 
claims of the concerned workmen, ft was contended that 
there were in all 150 workers of Nichitpur Colliery who 
had raised the industrial dispute vide reference No, 38/68 
and the same was decided by the Hon'ble Tribunal No. 3 and 
the Award was passed on 31-12-73 with necessary direction 
to the management to reinstate the concerned workmen with 
50% back wages. It was contended that us per condition 
the concerned workmen were to report for duty within 45 
days of the publication of the Award but the concerned work¬ 
men did not report for duty and thus they forfeited their 
right under the Award. However, in the year 1980 R1 C(C) 
Dhonbad made a request to implement the Award, The 
management expressed its inability but somehow or other after 
a prolonged discussion a set! lenient was arrived at on 5-2-81 
between the management of Mines Mazdoor Union and it 
was held that the concerned workmen will report for duty to 
the management within 30 days from the date of the settle¬ 
ment with relevant document. The workmen who reported for 
duty within stipulated period were given employment. But 
the workmen whose names appeared in the schedule of the 
present reference did not report for dutie s within 30 days and 
they forfeited their claim for employment as per clause 9viii 
of the settlement dated 5-2-81. 

5. The management further stated that in the month of 
September, 1982 the Union Secretary approached the manage¬ 
ment for the employment of the concerned workmen and on his 
pursuation all the concerned workmen were provisionally 
allowed to work in the mine. Shri P. Jha, the union Secre¬ 
tin y premised to furnish all the particulars in support of 

8 e nuniity of the concerned workmen within the period 
ot 30 days but they failed to produce any material evidence 
and accordingly they were slopped from their duties In 
such view of the matter it is contended that the present claim 
of tlie concerned workmen are foundless. 


6. In the circumstances of the case the point for conside¬ 
ration is as to whether the concerned workmen can be given 
ernployment in terms of the reference passed under Ref. 


7 Admittedly, 150 workmen including the 66 concerne 
workmen as per schedule of the reference had raised industry 

Hon'bl Tnh r H N °j 38/68 ' While passing award th 
ITonble Tribunal directed the reinstatement of the concerne 

T Z n W : h ,he back Provided they repo, 

for duty w,thin 45 days from the publication of the A war 
failing which the management will not be bound to reinstat 

duty' Hnwev lne m ,? the ™ m 'B<™ent they did not report fo 
duty However, this aspect of the matter has been denied b 

t lc ( |°G e n C 7 ^i'’ rk T n ' 71le , Awar d under Ref. No, 38/6 
, , 31 ‘ 2 ‘ 7 -: b ccn marked Ext. M-l. The concerne 

submitted thaHt w rei “ ind,!r to ,he W.S. of the managemer 
. ubmilted that it was the management who took much lime oi 

Ihe ground of verification. Tn this context I may refei to Ex 


uit> uni 


M-2 to M-3. It appears that the matter regarding . . _ 
mentuiion of the Award was taken up and discussed quite u 
number of times and finally it was taken up by the RLC(C), 
Dhanbad. A letter dated May, 1980 (Ext. M-2) was addressed 
to the Director, Technical of M/s, BCCL, Koyala Bhawan, 
Dhanbad with a request to allow the concerned workmen to 
lesumo their duty. Ext. M-3 is the reply to that letter. In 
the letter dated 11-6-80 the managernen, for the reasons to he 
recorded therein expressed their inability to implement the 
award. However, lastly a settlement was arrived as said 
above on 5-2-81. Wo lind that in the memorandum of settle¬ 
ment there was a clear stipulation that the management shall 
oe at liberty to satisfy itself as to the correct identity of the 
concerned workmen before offering them employment. It was 
further agreed that the management for this purpose will bo 
assisted b y a committee consisting of Shri E. Jha, Vice-Presi¬ 
dent, Mines Mazdoor Union, Shri Muhato Singh Mukhiyn, 
Nichitpur and Shri Pyarelal Srivastava the then active worker 
of Mines Mazdoor Union at Nichitpur. This arrangement had 
to be made keeping in view of the fact that no authentic record 
or system of the verification of the concerned workffion were 
available wilh the erstwhile management. Again para (viii) 
of the Memorandum of settlement provided that the woik¬ 
men should report to the management for dealing with their 
case within 30 days of the settlement failing which he will 
have no claim for re-employment. We find that before 
expiry of one month a letter dated 2-3-81 (Ext M-5) was 
semio the General Manager, BCCL Sijua Area No. V by Shri 
S. D. Singh, General Secretary, Janta Mazdoor Sangh raisinc 
ojectioti over the constitution of the committee. It was stated 
mat the ultimate responsibility of correct verification of Ihe 
workmen rests with the management. Through the letter it 
,-,‘n - S iV K8CS iS d that a frL ‘ sh committee should be constituted 
tCXIS? ° pr , evl0Us We find that in pursuance of 

nHviV.r 56 n8 Was h ? ld on 4 ‘ 3 - 81 in which the repre- 
a a e , of ’ he umon a . nd tbc management participated The 
minute ol discussion will show that a number of items were 

NfchStZ Co&T ! tCm N °- 12 C0ncern the workmen O? 

Nichitpur Colliery whereby it was decided that the persons 
who claim to be the real person will submit three conies of 
duly attested photographs and the same will be pasted in a 

sE-!F ftWfARs HH 

£ 1 1 'TifjgTtSX ’zA 


-■ uwuiHcui tu suuw a s to whether ihp 

^ane’X^r wTmadc. ™But'wo have before 

itfafr: ,k,.e a yi * 

*s -M S 

rh:ES”r/iES h c y ,h ,7 * x"™ 

services shall terminated without i lr 6 enulIln ess their 

moreover they shall be liable for legal actio? I.whF 
context we mov refer tn Fvt , 0n \ 1,1 * ,lls very 

order dated 22-11-82 Hv fh; Q u° w 

"» concerned workmen rfc.fid "WSS™??. 

orders may be relevant Fxt M ? Tu , djte L of these 
passed sometimes in Sep^S„t 
M-4 .s the order dated 22-11-82 This menn ^ ercbv l Ixb 
were discontinued after about 2 monthT of iN-t W ° T 6 " 
ment and the ground taken for thrir their employ- 

a number of ^ ^ 

meut to the effect that these persons were not ft tnana f c - 
and Ihev should not have been nmJkSfi ‘ , 8Cmilne 
■'iceoidance with the settlement dated 5-Su T„ P 

c’-saxstrs.* :r ^a Ass. 
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I crs.jtts who weie so young that they may not have been 
in Hid employment ol Nichitpin Colhciy in the year 19t>5. 
. iLCoufiiijj’iy the appointment orders vvcie cancelled and 
enipluyiiieiit diseuiiiiimeil. The question is as to wlnit was 
these eouipiatnls and who weie the complainants. Whether 
ic.d thnii ever nppeured or nut. All these are very burning 
question winch no no, tctin m have been answered by ttie 
ordir (hx.t. i l i4). It is iurlher said that they vveie so 
young tnal die pox.ibduy of their bc-mg cnqiloynient in the 
jtiu 1965 unntoi be normally believed. Certainly this aspect 
ul tue matter is of much concern. Supposing that they got 
employment in the year 1965 at the minimum age of 1H 
years iheu in thin situation eacn workman was supported 
to have rtnehed the minimum age of 45 years by the end 
oi ly92 Any workman lesser than 45 years definitely will 
be imposter and the management will be justilied m refusing 
employment to those persons. At this stage reference may 
ugiiiu be made to Hit. W-2 and W-3, Paras 2 and 3 states 
as follows :— 

Para 2 of Ext. W-2 

“I heir bonuQde lias been duly certified by the committee 
members, JMS branch Secietary and has the clear¬ 
ance of the fleadquarters vigilance and the Police 
authority of individual Police station.” 

Patti 3 of Ext. W-3 

“They have also submitted the affidavit made beloic 
the Court and subsequently necessary undertaking 
has been obtained 1‘iom the individual worker at 
Sijua Area.” 

9. Prom the provision aforesaid it is crystul clear that 
all the necessary verifications about the identity of the con¬ 
cerned workmen had already bivn done so much so the 
Clearance of the headquarteis and the vijplanee_itud the Police 
miMioiilies of the individual Police station was also given 
and m (hat situation there could have been hardjy any scope 
of impersonation. MW-1 Shri S, P. Singh staled that they 
iceoived an order tuun the Area Ccnoinl Manager that 
the concerned workmen should he allowed to resume their 
duties temporarily within 60 days provided they establish 
their identity during this period. However, in the very 
opening lines of the cross-examination he admitted that no 
Uller was issued eilhtr to the workmen or the union leader 
dial they will have to establish the identity of the individual 
concerned workmen within 60 days time. Th : s is suggestive 
of tlie fact that the concerned woikmen were most probably 
kept m hie dark and they haj no knowledge that they them- 
‘dvc.- will have to establish their identity. Moreover no 
such letter has been brought on the record. Jt may be 
wot th noting that the acceptance of any such letter and the 
ihreilion contained therein cumn.it be given much consideration 
for Ilia reasons that in the memorandum of settlement thcie 
was i it nr stipulation in very unambiguous tetni that the 
tnt'itriMemcnt shall be at liberty to satisfy itself as to the 
cornet identity of (he concerned woikmen before ottering 
employment. There was no clause to the effect the concerned 
v. ikiucii will have to establish their identity. It was feu the 
m. nagement and the management along to establish (he coriect 
id' nbiy arid the same had been spell out m the office order 
(Ixl. W 2 and W-3). WW-1 Shri P. Iha has claimed him- 
sJf the President of the Mines Mazdoor Union. His 
position as President was not challenged in the cross-exami¬ 
nation although the witness was examined in November. 
19119. The witness supported the claims of the concerned 
vvorl nien. According to him the concerned workmen were 
suddenly stopped without issuing any reason. He stated that 
there was no coinplaint against any of (he concerned work¬ 
men. Tluomth tho office order Ext. M-4 the employment 
ol the concerned workmen was to he dhoontmurd with 
iviir.eJtate effect. Tt was stated in the order portion that 
't was therefore considered necessary to make full investiga¬ 
tion into the matter. The witness (WW-1) stated that there 
wav no enquiry nr ivcstigalion after the order dated 22-11-82 
I Ext. M-4). 


10 I have examined vmious aspect of the i use and I am 
,-r iPo vj(oy that the claim of the concerned workmen for 
Iheu employment scents to he genuine although their idenlitv 
has iffiendv been established bul the management had 
i'i m nee di.il some voimcesl lia 1 c eicpi inln as , icsiill 
.4 die awiud could not have hear iinnlemenied tinder 
clause (viii) of the memorandum of sclllcment (Ext. M-I) 


there is a clear stipulation that each workmen will be 
inquired to face medical board for determination of their 
age. Thus the concerned workmen are liable for their rc- 
emiiiov mem subject to their physical test by the medical 
boa.d. It any ol the concerned workmen iound below 45 
yeais of age will be deemed to be an imposter and such 
j.eisons will not be entitled for any employment. The 
Management i s thus directed to give employment to the 
concerned workmen and to implement the Award as per 
dneelion given above within 2 months from tJie date of the 
publication of the Award. In the circumstances of the ease 
I do not propose to give any back wages. 

B. RAM, Presiding Officer 
ntj fasKfr, 7 few, iti92 
w. :sg rfterrhr'E Fret srftrhpiffi 1047 (i<j47 

It) Wi ITPT 17 T Ttrrrr'et'T 4. Tfifl’T ffTTTL ECtmiT 
gtrqrjsr T % ttT?r ftrtfUiiT sftr tjrpk =PH»trTA T vfisr, 

v-w if kfenj sffeJfBpp faqis if 3t f refffar wfJ- 

iprup (q. I), 'J'bTK Y' TqffJ Yr SRrrfttPT qntfl uff 
trV’Prr Tf 1-1V-92 Tf RFFT «TT I 

[WtT tm-r—liUUUi/'JO/aO—Wit HR (»UW-I)] 
gri'tfr jfN, hN-tth 

New Delhi, the 7th December, 1992 

SO. 36.—Jn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), tho Cential Government 
hereby publishes the award of the Central Government 
Industrial Tribunal (No. 1) Dhanbad as shown in the Anne- 
,\i’i<\ in the industrial dispute between the employers in 
i elation to Ihe management of Katras Central Hospital and 
their workmen, which was received by Ihe Central Govern¬ 
ment on 4-12-1992. 

[No. L-20012/90/90-1R (Coal-1 >1 
HARISH GAUR, Desk Officer 

ANNEXURE 

01 PORE IHE CENTRA!, GOVERNMENT INDUSTRIAL 
TRIBUNAL NOT, DHANBAD 

In the matter of a reference under Section l()(l)(d) of the 
Industiiul Disputes Act, 1947 

Reference No. 268 oj 199(1 

P\RT1ES : 

Employers in icialion to tli: management of Katras 
Central Hospital. 

AND 

Their Workmen 

PRESENT : 

Shii S, K. Mitui, Presiding Officer. 

APPEARANCES : 

r-'oi Ihe Employers—-Shri S. N. Siriha Advocate. 

for the Workmen —Slit i H K Ghosh. Member Executive 
Committee, Santa Mazdoor Sangh. 

STMT : Bihar INDUSTRY : Coal 

Dated, ihe 23rd November, 1992 

AWARD 

Dv Ouli'i No. T.-20012 ■ 90'90-1R (cod I) dated, the 17th 
neither, ,,u 92, the Central Ciovertinieiit in the Ministry of 
1 i mu', has. r exeichc of the powers confer)cd by Clause 
(d) ol sub-SLCtion (1) and subsection (2-A) of Scclion 10 
ul (h' j Industrial Dismffes Act. 1947, referred the following 
d'spute for adjudication to this Tribunal : 

* 

“Whether the Management of Katras Central Hospital 
in Area No IV of BC.C. I til. is justified in stipcr- 
■uimiMiin:’ Slui Dudhnutli Ram, ex-War bov w.e.f. 
1-9-1988 is justified 7 If not, lo what relief the 
workman is entitled 7” 
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2. The ease of 1 lie management of Kali as Cential Hospital 
of Kutras Area ot M/s. B.C.C. LIU.. n s appealing in the 
written statement, briefly stated, is as follows : 


Dudhnath Kant, the concerned workman, was working 
ns Ward Hoy in Central Hospital of Katras Area of 
the management. Eiior to that he was an employee 
of eistwhilc Coal Mines Welfare Organisation as 
Ward Hoy of the Hospital. (_onl Mines Well me 
Organisation marged with M/s. R.CO. Ltd/C.li¬ 
on 1-3-1983. Tie opted for the service iul c of M's. 
H.C.C. ltd. with elleet from 1-3-83. (Tis date of 
hiith at the time ol ins appointment as lecotdvo in 
the Service Book was 1928, when he joined the 
service in 1952. Ills date of hiith wa s changed to 
26-8-1933 by the then Secretary to Ihe Medical 
Superintendent, Central Hospital on the basis ot 
Horoscope produced hy him in 1970 i.c alter the 
lapse of about 18 years. As per General Financial 
Rules of the Government, the.actual date of birth 
as determined under Rule 80 shall be recorded in 
the hi.xtoiy ol Service Book and once recorded, it 
cannot he altered except in tbc case of clerical 
error without previous order of a Department ol 
Central Government or an Administrator. The Hcao 
of the Department is authorised to exercise the 
power delegated to the department of the Central 
Government and the Administrator in the case of 
Non-Gazetled Government servant under their 
control. Rule 5A(M) of F R. envisage an alteiation 
of the date of birth of a Government servant can 
be made with the sanction of the Ministry or Depart¬ 
ment of the Central Government. A request in this 
regard shall be made within five years of the entry 
in the Government service. The eoncet ned work¬ 
man requested for change in the dale of birth after 
18 vears of his service in the Government of India 
in 1970. The Secretary to the Medical Superinten¬ 
dent who made change in ins dale ot birth was not 
competent authority to make any change except 
the C.M.W.O. Commissioner as per rule. Wi -m 
the whole fact was brought In the notice <T the 
competent authority, a notceheet to this cfFcct was 
initiated by Shri A. S. Singh, Special Officer (W). 
Then the present competent authority, Dilector 
(Personnel) who agreed with the note of Shri A S. 
Singh that Horoscope could not be accepted alter 
18 years of his appointment. Accordingly, the con¬ 
cerned workman wn s richtlv superannuated from 
service wilh eiTeet from 1-9 1988 after attaining the 
age of 60 years. The action of the management 
in sup'Tanniialine the concerned workman is just 
and proper. 


3. The ett'e of the concerned workman as appearing in 
the written statement submitted on his behalf bv the spon¬ 
soring union, .fanta Mazdoor Sangh, briefly staled, is as 
follows : 


4 In uiom-iei to ihe wu'uii •Gic.-irnt of Hie •-p' , n-o.mg 
union, the nun-L-mneiil has staled dial the concerned woikman 
icLiuesled for eunectiun ui his date of birth alter teiving 
lor 18 yems in uovciiuncnt set vice and that the correction 
was dune hy the sectetary to the Superintendent, Central 
Hospital on the basis ol lloroscupe. ihe Secretary to the 
Supdt. was not competent to do ‘-ueb collection. Ihe Secre¬ 
tary to the Superintendent had no authority to make any 
(.■mintie ui his dale ot birth and .o the change utlcc’ed by 
him ui lux dale of hiith as 26 8 JJ cannot be accepted The 
Service E.'ixoiiit issued hy Ihe management of M/s. BCCL in 
ivy/ ci'.ti'uU h>- cen-adeted to be conect document so far as 
the dan. of birth of the concerned woikman is coiwciiicd. 
ine action of the management in supeisnnuming tile coti- 
cericd woikma.t is iur,liheu. 

5. in ic|oir.d. r tu the written statement of the manage- 
r.'Litt. the union has stated that the concerned workman opted 
in M.'s I1C.CL. Service Conditions at the time oL take 
(;,'ci\ it hn:; Ken denied that there w.tj any Seivice Book 
at the C.V1 L.W >’) ic.:tirding the concerned vvoikrrmn. There 
l as hecn no vt-n'ition of anv Government iiiie in cllcctmg 
the change of date of birth of the concerned workman. The 
S.-ciotury was competent to issue Service Roll alter satisfying 
!>imsclt "to the correctness of the i nines made therein. The 
pimcnt authorities of M/s. B.C.C. Ltd. are not competent to 
in'strre with the matter which bad been decided by the 
pis; while CMLWO authorities. Superannuation of the con¬ 
cerned workman with effect from 1-9-88 is not justified. 

(i. The management, in oidei to justify its action, has 
examine j Adva Shin an Singh pu-seutlv posted to Kovla 
Biiav.m, Head (.tntulci ot M !’ C.C. Ltd as MW-1 and 
taut in evidence a number of documents which have been 
marked Exts. M-l to M-4. 

On til'' otlv'i hand, neither thi concerned workman nor 
the sponsoring union has laid any evidence, either oral or 
documentary. 

7 The ple.idinw. ol the pat ties nnnved and the evidence 
(ut tecord disclose tfiat Diulluialh Ram joined Ihe sciviec 
of Coal Mines I,ah mr Welfare Ori'anixHtion on 28 10-19.17 
and wa,; posted to Cential Hospital, Dhanbad as Ward and 
Kitchen Scr'-ant on temporaly basis. Admittedly, he was 
confirmed m si rv'c— o'th eiTcrt 24 11-195'! and trans¬ 

ferred to Central Hospital, katras with effect from 30-7-1976. 

Co:,I Mines I nbottr Welfare Organisation was purely a 
Government of India Organisation, 

Thi. : OiganisaFon wns running several hospitals including 
the Central Hospitals al Dhanbad, Katras. Bagbmara, Bhuli 
and Tisr'i These hospitals inn bv Coal Mines T.ahour Wel- 
fnte Organisation were me:ged wTh M/s B C.C. Ltd. with 
eTect from l-3-1°tt3. 

TTndeniablv !lv concerned worrlman was Class IV Staff 
and npvd for M's B C.C. Ltd, Service Rule with effect 
ftirn 1-3-1983. 


The concerned workman was an employee of erstwhile 
employer as Ward Hoy from 1952. Jn March, 1970 
his date of birth was ascertained as 26-8-1933 and 
his service roll whs rectified hy the competent autho¬ 
rity in the Coal Mines l nboiir W- bare Organisation. 
At the time of take over of the Coal Mines T.ahour 
Welfare Organisation bv M's, B.C.C. Ltd wilh elfect 
from 1-3-1983 the service of the concerned workman 
was taken over bv M /s. B.C C. Ltd On the basis 
of service records maintained bv Coal Mines Labour 
Welfare Organisation his date of birth wn^ accepted/ 
recorded bv M's. HOC. Ltd. ns 26-8-1933. A 
Service Excerpt issued lv r the management of M/s. 
H.C.C. Ltd. in Tune, 1987 incorporating the essential 
information including his d:Pe of birth. His date of 
birth wriu recorded as 26.-8-1933 in his Service Ex¬ 
cerpt and lie put his signature in endorsement of the 
entries. Contrary f n the above document. the 
mnnneemcot of Central Hospital Area No, IV (Katra-. 
of M's PCf. T Td ) informed him that he stood 
superannuated with effect from 1-9-RH. The action 
of the pvin:i"nment in superannuating hi, from 
service with effect from 1-9-88 he held to he unjusti¬ 
fied and that he is- entitled to continue in service, tdl 
he reaches the age of superannuation vvitb all conse¬ 
quential benefits. 


The Service Bonk ot the concerned workman was not 
nrepined at the time of his joining the service Tt was pre- 
e.-ued on 20-3-70 (Ext M-l) as the evidence of MW-1 Adva 
c a.':’,n Singh and first page of Service Book disclose. It 
appears from the Service Roll that hi, vear of birth was 
included as 1928. Ihe pleading of the management discloses 
dial in 1970 Ins date of birth was changed to 26-8-1933 on 
ihe basis nf a Horoscope produced hv the concerned work- 
ninn hv <br then Secretary to (he Superintendent of the Central 
Hgenital, evidently of Dhanhnd who according to the manage- 
menl. was not competent to change the date of birth of the 
concerned writ mint In sttnnort of this contention the 

.asi’rimtt has relied on Ru’e 79(2) of General Financial 

Rides which rends as follows : 

"The actual date or the assumed date determined under 
Rule 8d shall b c iceordcd j n the history of service, 
service book, or any other record that may bc kept 
in resnei-t of Ihe Government Servant’s service under 
Government and. once recorded ii cannot he altered, 
except ill tie case ( ,r „ clerical errow, without the 
previous oi.lers of a Department of Ihe Central 
Gove- men; o r an Administrator. 

Note 1 H. ads of Dcnai Intents are authorise,! to exer¬ 
cise the powers delegated to a Department of the 
Central Government and as Administrator under 
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Rule 79 in the case of non-granted Government 
servants under their control.” 

The management has also relied on the Note 5 of Rule 56 
of Fundamental Rules which reads as follows : 

“Note 5—The date on which a Government servant 
attains the age of fifty-eight years or sixty years, 
as the case may be, shall be detelmined with inference 
to the date of birth declared by the Government 
servant at the time of appointment and accepted by 
the approptiale authority on production, as far us 
possible, of confirmatory documentary evidence such 
as High School or Higher Secondary or Secondary 
Schorl Certificate or extracts from Hirth Register 
The date of hirth so declared by the Government 
servant anil accepted by the appropriate authority 
shall not he subject to any alteration except as 
specified m this note. An alteration of date of hirth 
of a CVnuu nment servant can he made, with the 
sanction of a. Ministry or Department of the Central 
Government, ir the Comptroller end Auditor-General 
in regard to poisons serving in fPe Indian Audit 
and Aiiot r.Is Department, or an administrator of 
a Union Territory under which the liovernment 
servant is solving, if— 

(a) a request in this regard is made within five years 
of Ins entry into Government service ; 

(b i ii is clearly established th t a genuine bona fide 
mistake has occurred : and 

<cj the dale of birth so altered would not make him 
ineligible to appear in any Ten*.- i o. Ln’vcraity 
or Union Public Service Ctv,\miss! >n exaunnaiic n 
in which he had appeir \1, or for entiv into 
Government service on the dt'i.- on which he 
first Mpcarcd at such exim'hti.n or on the 
date cm which he entered Gnvviirent service. ,r 

8 Adnrit'edly, the Secretary to the Medical >un4t hud 
no power to charge the date of birth of the concerned woik- 
mun. MW-1 Adya Sharan Singh has stated that the change 
of date of birth of the concerned workman was approved 
by tho Medical Superintendent. Even so, he had no power 
to effect such chango. According to Shrl Singh Coal Mines 
I.abour Welfare Commissioner was the competent authority 
to approve of the correction/change of date of birth. In 
the preseiit chhl - that has not been done. Note 5 to Rule 
56 of Fundamental Rules envisages that an alteration of date 
of birth of a Government servant can be made if a request 
in this regard is made within five years of the entry into 
Government service. Evidently that has not been done in 
the present eusc, But certain stak facts cannot be ignored 
and overlooked. Ones such is that the Service Book of 
the concerned workman was prepared as late as on 20-3-70 
while he got into employment way back on 28-10-52, Then 
again, there is no hard evidence to indicate the basis for 
recording the year of birth of the concerned workman as 
1928 in the Service Roll. The pleading of the sponsoring 
union discloses that Service Excerpt was issued by the manage¬ 
ment of M/s. BCCI. in 1987 to the concerned workman in¬ 
corporating essential information wherein his date of birth 
was mentioned as 26-8-33. 

While processing the pensionary benefit of the concerned 
workman, Shri Singh observed the irregularities made in 
changing the date of birth of the concerned workman (Ext. 
M-3). Me reported the matter to the higher authority and 
ultimately the Director of Personnel, by note dated 9-8-88 
(Ext. M-3 '1), was of opinion that horoscope could count 
he accepted after 18 years of the date of appointment of the 
concerned workman and that the change was not also appro¬ 
ved the competent authority. The Director passed order 
for immediate retirement of the concerned workman from 
service. In other wards, the Director rescinded the earlier 
order with regnd to the dale of birth of the concerned weik- 
mnn and restored his original yeur of hirth. Suggestion was 
given to 'lit Director for assessment of the age of the con¬ 
cerned workman bv Medical Board. It appears that he 
ignored that suggestion. 

9. It must he pointed out that Service Excerpt provided 
by M/s. ll.C C. I.td. to the concerned workman discloses 


hia date ol tilth as 28-8-33. In my vievv, the Director was not 
justified in passing peremptory older for retirement of the 
concerned workman without giving him an opportunity of 
being bend, in my considered opion in the context of facts 
and circumstances of tile case the management should have 
directed d'C concerned workman to appear before the Medical 
Board for assortment of his age. Actual 1 '/ a suggestion to 
that ellecl was given but that was ignored bv the higher 
echelon of me management. This being so, I consider that 
the actum ot the management in supotannuating (fie con¬ 
cerned workman from service with effect from 1-9-88 is not 
justified The management is directed to assess the age of 
the concerned woikmnn by Appcx Medical Board within one 
month In n the date of publication oi the award and 
to take such appropriate action thereafter as it may 
deem fit and proper, 

10. Accordingly, the following award is rendered— 

The management of Katras Central Hospital in Area 
No. IV of M/s. B.C.C. Ltd. is not justified in superan¬ 
nuating the concerned workman from service with 
effect from 1-9-1988. The management is directod 
10 have the age of the concerned workman assessed 
by the Appex Medical Hoard within one month 
from the date of publication of the award and to 
take such suitable action thereafter as it may deem 
fit and proper. 

In the circumstances of the case, I award no cost. 

S. K. MITRA, Presiding Officer 

fff Pts-'Ti, 1'lftrrfiTV, 1992 

tit. m. 37 ,—afraffw fjpmr trftrfmrrr, 1947 (1947 

14) T( trm 17 % flArrrVf if, %qfpr jp + | r, qrr . rpf . 
mr tN f. rjmpfi, rpwHK T srptm fir*fWT 

stir 'iwiir 4t srfr, if affirtfipfr fw? fr 

TTiffT sfhffffpp q-fippirr, (rf. 1 ), smnr % weff 

WrfiRT TTT?ff I, sff i£rsj'tr TOP qff a -1 V. 9 2 3ff 5TRT gW TT I 

[4. rrsr. 200 ] 2/7 ]/90---3TTf ifTL (TThT-I )J 
TT. rfi, filr, aFP xrftrurrfi' 

New Delhi, the 14th December, 1992 

SO. 37,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal (No. I) Dhanbad an shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of R.Q.S. & E. Co. Rajmahal 
and their workmen which was received by the Central Gov¬ 
ernment on 8-12-92. 

[No. 20012/71/90TR(Coal-I)] 
HAR1SH GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 

TRIAL TRIBUNAL NO I, DHANBAD 

In the matter of a reference under section lO(l)fcl) of the 
Industrial Disputes Act, 1947. 

Reference No. 232 ot 1991) 

PARTIES : 

Employers in relation to the management of 

M]s, R.O.S. & E. Company, Rajmahal, 

AND 

Their Workmen. 

PRESENT : 

Shri S. K, Mittra, Presiding Officer 
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APPEARANCES : 

For the Employers : None. 

For the Workmen : None. 

SPATE ; Bihar. INDUSTRY : Stone Quarry. 

Dated, the 25th November, 1992 

AWARD 

By Order No. L-20012j71|90-I.R. (Coal-I), dated, the 
4th October, 1990, the Central Government in the Minis¬ 
try of Labour, has. in exercise of the poweit, conferred by 
clause (d) of sub-section 1 and sub-section t2A) of sec¬ 
tion 10 of the Industrial Disrupts Act, 1947, referred the 
following dispute for adjudication to this Tribunal : 

“Whether the demand of K hi dan Mazdoor Sangh for 
conversion of Machine Operatorjattendent employed 
in Mp.ugalhat Mines oT M/s. S.R.Q.S. & E. fom- 
ptiny under their contractor M/s. Shreo Minerals 
from daily rate to monthly rate is justified ? 
11 so, to what relief the workmen aic entitled 

2. The order of reference wits received in the office of 
the Tribunal on 8-10-1990. After receipt of the order of 
reference, nofico was issued to the President, Khadart 
Mnzdoor Sangh. P. O. Rajmahal. Dist. Sahabganj, Bihar. 
Thereafter several adjournments were given to the union to 
file written statement. In spite of that no step has been 
taken by the union to Ole written statement on behalf of the 
workmen and in the Urrumsifuces. I am constrained to miss 
'nn dispute’ award in the present case. 

A'X-ordmgly, I pass ‘no dispute’ award in this case. 
This is my award. 

S.K, MITRA, Presiding Officer, 
fWf, 1 1 ftTOA 109 2 
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'dittn v TiT, wrrj iffR'ewt »TVjrfm,T Rnrrc r irr-rp- 
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[ff. trig’— 200 1 12 ( 4 11 -S) / f ■ 1 -ftrf XTI (TpR-l)] 

L’T A hr?. b~r. Tif.vrPT 

New Delhi, the 14th December, 1992 

S.O. 38.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the Award , f the Central Government 
Industrial Tribunal (No. 1) Rhaobad as shown in Ihe Ar.nex- 
urs in the Industrial Dispute between the employers in re- 
h'.t'on to the management of ft! s. Bnjnmghau Briquette 
(Cof:o ir.dr.’.liy and their workmen which was received by 
Centi.il Guv cm meat on 8-12-92, 

[No. I .-20012/408/91 -IR (C-!)l 

HARISW <;AUR. Desk Officer 

AN NEXT IRE 

BEFORE THE CENTRAL I.iOVr-.RMMLN r INDUSTRIAL 
tribunal no. r, dh\nbar 

In the matter of reference under sec 10; 1 Hd' of JD 
Act, 19 !7 ' ' 

Reference No. T of 1992 

PARTIES : 

Pmptovrrs in relation to ihe m:ui:i n ement of M's 
Bnjr.angbdi Briquette (Coke) Industries, 

3087 GI/9V.4 


AND 

Their Workmen. 

PRESENT : 

Shri S K. Mitra, Presiding Officer. 

APPEARANCES: 

Frn the Employers : None. 

For tiie Workmen : None. 

SlATF ; Bihar, INDUSTRY : Coke, 

Dated, the 30th November, 1992 
AWARD 

Fly Order No. L-200!2(4();ni9t-T.R. (C-I), dated ‘nil’ the 
Central Government in the Ministry of Labour, has, in 
exci ’Tie of the powers conferred by clause (d) of sub-sec. (1) 
and Mib-scePon (2-At of sect on 10 of the Industrial Dis¬ 
putes Act. J947, referred the following dispute for adjudi¬ 
cation to this Tribunal : 

■'Whether the action of Be management of MIs, Bnj- 
ranshnli Biiq‘ ette iC’oke) Industrial m terminating 
the service of Sh. Miswnnatn Knrmakur. Fitter 
Mistry w.e.f. 12-8-90 is justified ? If not, to vital 
relief the workman is entitled ?’’ 

2. The order of reference was received in the office of the 
Tribunal on 2-1-1-92 After receipt of the order of reference, 
notice was sent to the Secretary. Ohb.otnnagmir I .afihu 
Uuyog Kavamchari Sangh, LLikxhoma, P.O. Govindpnr, 

Dhanbad. Thereafter several adjournments were given to the 
union to file written slntement on behalf of tne workmen. 
Tn spite of that ro step has been taken by the union. Tn 

the eircumeinnecs, T am constrained to pass ‘no dispute' 

av. rd in the present case. 

3 Accordingly. 1 pass ‘no dispute’ award in the present 
ca-e, 

It- ti,c circumstances of ihe case, 1 award no cost. 

This is my award. 

S. K MITRA, Presiding Officer. 

mS ftnnf', 7 fc*fw < •, lnq-i 

tt, rrr. :t;t --.srhftfirF p-tttt nrtriwT, mi7 (mi7 

4T 1*0 "o’ tTTT t 7 3r q'Tir 77 ! R, *i?i fi'<' ■'i'-i.T tTT”far 
ifr % TT-’T-RT A TNT pPff TiTT 3)V TTAT TaTP'r % tf-r, TT- 
»ET -f nfsEr .fTirrnr ftp? if "-rWr'-Ttr 'trfrvnrp ?r.-r— yr » 
u; t-h 2: ifT'5 Ft TTcVt T T 'ff Tf ’’.."TTW , f r! M 7- Tt 7- 1 T-H If 

rr et-.t rrr nr i 

rTTUTTT mr-• ] dn l 2/7.t/»,5 "StTf tT)T 

mn ^ dpr, tmr , nf l TTr p f 

New Delhi, the 7th Decemhet. 1992 

S O 39.—In pursuance of Seeffon 17 of ib.e Limisurnl 
rtirpute-- Act. 1947 <14 of 1947). the Cm’- -I Gor-.-nmerit 
heit-by ruliE-hes (hr rd of tin* Indus!F:.l ''lib-incl. T’nr! 
M.,dn Madr-- a ; s] -'M-u in the Annexure, n th ipdt'-iri 4 
d'Vpu'c 1 ciwcen the rn't ;■■■; in relation t-i " c in m igr-men’ 
of Cl al - H 'T'k -T India ,-t ,) thiir woikm'-n w': ch w"'" reo- i - 
ed i? t' ' Cer'ial < ’up rrt:..cnt on the 7 r b De.ember, 1992. 

[No. T.-I2PI2/73 .") pt (9-111)] 

S. K. JAIN. Desk Oifleer 
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BEFORE THE INDUSTRIAL TRIBUNAL, TAMTL NADU, 
MADRAS 

Fiddly, tE» 30th October, 1992 

PRESENT ; 

Thiru M. Gopal&swamy, B.Se., B.L., Indu*tri*l Tribunal. 
Industrial Dispute No. 51 of 1989 

(In the matter of the dispute for adjudication under Section 
10(1) (d) of the Industrial Disputes Act, 1947 between the 
workman and the management of State Bank of India, 
Madras-1) 

BETWEEN 
Th) workman represented by 
The General Secretary. 

State Bank Employee's Union, 

137, Angappa Naicken Street 
Mndias-600001. 

AND 

The Chief General Manager, 

State Bank of India, 


1993/PAUSA I a, 1914 [Part II—S mo. 3(u )1 

'acxmlned eii Titnaw.es i, ptm--* tk*r,hz:i* domestla 
enquiry officer gav» tun toKnsta on 18th April, 19a/ to th* 
effect that the set of during in]Uiy to the lip* of Tbtru isn- 
thuia Kxishnan by hitting with the Day Book it not prov - 
and that the not of threatening Siiiithanakriihnan by uttering 
hdimidating wotd* is proverb Thereupon, the diicipltnary 
authority issued a second show cause notice on ISrb May, tv#/ 
proposing the punishment end stating that the charge of 
eras* misconduct in terms of para 521(4)(c) of Sastn 
A ward we 5 proved. Tie workmen gave his explanation against 
the findings and the proposed punishment of reducing pay 
to the next lower stag* to be effective for two years. Th* 
disciplinary authority confnmed the find’ng and imposed the 
penaltv as earlier proposed. In an sppetl filed by Thiru 
Govindan, the Appellate Authority confirmed the findings and 
modified the punishment into reduction of pay to the next 
lower stage to be effective for on* year only. Both the dis¬ 
ciplinary Authority and tha Appellate authority have gone 
wrong in finding that th» Petitioner y guilty of threatening 
Thiru Santhanakrishnan by uttering the words words in Re- 
gional I.anguago), Such a finding is irregular and illegal 
because there was no separate charge on the basis of th* 
petitioner using the words ‘‘(words in Regional Language)" 
in a threatening manner. Th* proved misconduct of utterrance 
of certain words i* not a misconduct at all. Such a finding 
is pe'Terso. In any event. the punishment is unjustified and to* 
harsh and deserve* to k* net »sida. 


Circle Top Home, 

21, Rajajl Road, 

Madras-600001, 

REFERENCE . 

Order No. 12012/73/89-1 R. B(III) Miniatry of Labour, 
dated, 23rd May, 1989, Governmant of India. 

This dispute coming on for final hearing on Friday th* 
25th day of September, 1992 upon perusing the reference, 
claim and counter statements and all other material paper* 
on record and upon hearing the arguments of Thiru V. S- 
Ekamb3ram, Authorised Representative for the workman and 
Of Tvl. T. S. Gopalan, P. Iorahim Kalituilah & S. Ravindnn. 
Advocr'cs appearing for the Management find thi 3 dispute 
having stood over till this day for corwiderntlon. thin Tribu¬ 
nal made tha following 


AWARD 

This dispute between the workmen and the management of 
State Bank of India, Madras-1 arises out of a reference under 
motion 10(1 )(dl of the Industrial Dispute* Act, 1947 by th* 
Government of India in it* order No. L-120I2/73/89-I.R. 
(B.ITI) dated 23rd May. 1989 of the Minittry ol Labour, for 
adjudication of the following issue : 

"Whether the management of State Bank of India, 
Madras is justified in inflicting the punishment of re¬ 
duction of pay to next lower stage upto a period of 
one year on the basis of the findings Of a domestic 
enquiry conducted agamst Sh. C. R. Govindan, Head 
Clerk of Tirupattur Branch 7 If not, to what relief, 
tha concerned employee is entitled to 7' - 

The Petitioner-Union alleges in the claim statement as 
follovrs ; Petitioner-Union is raising this dispute under ie- 
fcrcnce relat'ng to the punishment of reducing the pay to on* 
stage below, to be effective for one year, imposed on (h* 
Head Clerk Th ; ru Govindan white working under the Res¬ 
pondent in the Tirupattur Branch. In the chargo memo issued 
to Thiru Govindan on 27th lanunry, 1986 it was alleged that 
the charge sheeted employee Thiru Govindan refused to band 
over the Day Book to Mr. Santhnnakrishnn, Officer (IMG) 
who nee led it for updating Savings Bank Progressive Book 
at abort* 10.00 a.m. on 3rd December, 198J, that just after 
nn imrntient Thiru Santhanakrishnan took the Day Book 

from tl o fable of Thiru Govindan, the latter went up to th* 
table of Thiru Santhara Krishnan, (bat he violently snatched 
►wav (be book from the hands of Thiru Santhanakrishnan nnd 
In that course, Thiru Govindan hit Thirn Santhanakrishnan 
with tha Day Book resulting in bleeding injury in the lip* of 
Thiru S-ntbanakr'shnan and that Govindan rliou'cd and creat¬ 
ed a scene by uttering *he word* (words in Regional I anguage) 
and thus the charge sheeted employee Govindan had commit¬ 
ted misconduct punishable under paragraphs 541(4’,(cl Is) 
mfgl of the Sasfri Award read with paragraph 1,3. 73 of 
tha Dcssi Award. Thirn Govindan gave a reply to th* charg* 
rtmnm. In the domestic enquiry that followed, th* man»g«metit 


II;* Respondent gtatca m the counter statement ns follow*; 

1 lie petit.oner Union has not been duly authorised to raise 
lho dispute on behalf or Thiru Govir.dan. The concerned 
workman Govindan working as Head Clerk has refused t* 
part with the Day Book on 3rd Decomber, 1985 when de¬ 
manded by Thiru Sanlhannkrishnan for updating Savings Bank 
Progressive Book under the pretext that h* himself wanted It 
to remain with him longer since he has not yet checked tha 
Day Book. So be refused to hand over it. Even after Santhana- 
krishnan, Officer (IMG) went to th* table of Thiru Govindan 
mid requested that th# book might be given to him. Thiru 
Govindan refused to oblige. Finally, attar Thun Santhanar 
1 ririman took It away and pUced it on hi* own table, th* 
concerned workman went to the place of Santhanakrishnan 
and tried to take away the Savings Bank Day Book. When 
Santhanakrishnan tightened his grip over tho day book, as * 
ntaik of disapproval, th* concerned workman snatched th* 
Ix'ck awav from Thiru Senihanakrishnanb hinds and in that 
process, tno concerned workman beat Santhanakrishnan with 
th# Day Book cauiing bleadiug injuries to tha JipB of Thiru 
Santhanakrishnan. For these acts, he was placed under su*- 
penrion on 6fh December, 1985. A charge memo was issued 
to him on 27th Januarj. 1985 for grots misconduct under 
paragraphs 521(4)(c). (e.) mfp) of the Sa*tri Award road 
with paragraph 18, 28 of the Desai Award, Tbo concerned 
workman’s explanation being not satisfactory, a domesti* 
cnotvry was held. Six witnesses were examined to prove th* 
rNirges. The workman ev*minfd himself nnd another witness. 
The domestic enquiry officer fmmd that p»rt of the charge, 
nyr.elv, uttering threatening words towards Thiru Snnthana- 
1 ri'hnan was proved whd* the other one of caus’ng injur'.' 
to the Bps by hit'ing with (he Day Book was not proved. 
Later, the disciplinary authority issued p second show caus* 
no'icc by pommunicalitig the proposed pun'shment. A personal 
bearing was also viven. The disciplinary authority conflrmcd 
the proposed punishment of reduction of pay to next lower 
stage upto a period of two years. On an appeal preferred by 
the workman to the Deputy General Manager, he passed an 
o'der da'od JOth September. 1987 uphold'ng the finding, but 
modifvme: (he -tmb.h.ment as reduction of oav (o the next lower 
stage to be effective for on* rear The finding ns well as th* 
m.mshmrni me perfectly lawful and justified. The evidenc* 
empty prove* that fhe'e n’a* a wordy altercation between 
T 'i;ru Gmdndnu and Thiru Santhanakrishnan. during which 
fh : m Govindap uttered theatening word- in Tamil wh'ch 
mtCT alia meant that if his lees v.cre alright the situation 

' copsoouen.- would fim-o t,e e „ totally different. There is 
m merit in the claim, which is liable to be dismissed 

Th 1 " point* arising for cmriJeration are as follows : 

( I) Whether the find>g approved by the Disciplinary 
Authority and later confirmed by the Appellate 
ATf'ifiHiv perrrsc * 


WKz'hrr the pilin'-h men* \% liable to hr modified 
’’’he concerned workman Thirn Govindan on whose behalf 

m r , ;' ,0 L‘A T1 r : °" h ’ ,, hr0lichf forth this dispute was th* 

ITaad Clerk of the Tirupattur Branch #f th* Respondent Th* 
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victim Thiru SanthanakrLshnan was working as Officer (JMQ) 
in the sara» blanch on th# crucial dal* j-12-83, No oral evi- 
dance was let in beior* this rribunai. kxs. M-l to M-6 
have been marked. In ex. M-l charge memo, the acts Of 
misconduct imputed to t thru Govindan, Mead Clerk have 
bean fully described, i'he entire incident giving rit# to the 
charge ol gross misconduct punishable under paragraphs 321 
(4)(c), (t) m(gj of the buslri Award read with paragraph It, 
28 of the Mesai Award has occurred in i elation to the using 
of Savings blank Day book. I he char ge-sheeted workman 
Thiru Clovindun was entitled to use the day book for checking 
the entries and the Ohicer Thiru Santhunakrishnan was also 
equally entitled to use it for updating S. B. Progressive book. 

The domc*uc enquiry proceedings era marked as Mx. M-2, 

1 ne hrsi Vvitness pm. up by die management Ocioru ih* do¬ 
mestic enquiry omcor is the vicunt fmru oantnanakiishiian 
wlio is said to have received bleeding injury in his ups when 
tne Day book was pulled out loiouuy by charge cue tied emp¬ 
loyee Thiru Govindan. P.VY. 1 ioiru danthauaknshnan has 
Itsuncd to the enuic sequence of events uplo the lirst aid treat- 
raent given by Sialf nurse ior Ihe bleeding injury caused lo 
him, P.vV. j, lviuuiandi Accomitanl also supyoitcd the ver¬ 
sion of the victim rWl. Hum Santhanakrishnan and he 
himself advised Govindan to go to bis seat. However, FWJ. 
did not actually see the Day cook being pulled by Ocvindan 
or its hittmg the victim, tie has asserted that after Govm- 
dan went to the tame of victim theto was wordy exciiunge 
between the two lor one or two minutes. The most impor¬ 
tant witness PW.4. i hiru Sethtimadhuvan has described the 
•vents which happened m the blinking hall. it is this wit¬ 
ness who took tho injured PW.l. to the nearest hospital of 
Dr. Jagadeesan wno declined to give medical treatment on 
the ground that it borng a medical legal case, tho patient 
should be brought to mm through Police. P.W. 4 did go 
to the doctor only after obtaining permission from the 
Branch Manager and ha further deposed that finally a 
police complaint was given regarding this incident by the 
Branch Manager. This witness ha* added that when Go- 
vindaa was at the table of Thun Santhanakrishnan, there 
was a struggle between the two whh the Day book being 
pulled by Thiru Oovindan from the hands of Santhana- 
krishnan who resisted it. PW.5 Sivagurunathan, Clerk of 
the Branch has narrated about tho entire incident and in 
particular about the angry mood of Thiru Oovindan, his 
going upto the table of Thiru Santhanakrishnan and the 
struggle that happened between the two about the Day book. 
All these witnesses have deposed in clear terms that the 
charge-sheeted employe# Thiru Oovindan swore angrily” 
words in Regional Language). Her.ce I hold that the evidencs 
given bcfoi* the domestic enquiry officer convincingly proves 
tho wordy quarrel coupled with tho pulling of the 
Day book and utterance of threatening words by 
Oovindan towards PW 1, Ssmthnnakiishnan, l do not 
sec any error of appreciation of evidence in the find¬ 
ings given by the Disciplinary Authority or Appel¬ 
late Authority when the Day book has been taken 
away by Santhanakrishnan to his table oven if it is nssumed 
that Santhanakriuhnan’s act is bad enough, tho charge- 
sheeted employee should have acted within the bounds of de¬ 
cency and discipline, by taking ih* matter to the Branch 
Manager. On the other hand Govindan, C.S.E. in a fit of 
bad temper hat tried to find a solution by himself picking 
up a quarrel with Sanlhsnaknshnan and by snatching ths 
Day book from the hands of SanlhanakriEhnan. The utter¬ 
ance of threatening words is one of a series of acts, all of 
which separately and collectively constitute misconduct 
punishable under paragraph 321 (4) (c), (e) m(g) of the Sastri 
Award read with paragraphs 18 and 28 of the De r ai Awrrd. 
Therefore, even on the legal plane, the finding Is not de¬ 
fective. About the quantum of punishment, I am not con¬ 
vinced with the Petitioner’s argument that it is in any man¬ 
ner excessive or harsh or unjust. Therefore, lh:te is no 
ground for interfering with nnd modifying the punishment 
into a still lesser one. These points are answered accordingly. 


WITNESSES EXAMINED 
Pur both aid#* : Non# 

DOCUMENTS MARKED 
For workman : Nil 
Per Management : 

Ex. M,l, 27-1-86—Charge sheet issued m Thiru C. R. 
Oovindan (Xerox copy), 

lx. M.2—Proceedings of tne Enquiry Officer (Xstn 
copy). 

Ex, M,3. 18-4-87.—Findings nf the Enquiry Officer 
(Xerox copy). 

Ex. M.4, 18-3-87.—Letter to Thiru C. R. Govindan from 
the Disciplinary Authority regarding personal hear¬ 
ing (Xerox copy), 

Ex. M.5. 13-7-87.—Order of punishment issued to Thiru 
C. R. Govindan (Xerox copy). 

lx. M.6. 10-9-87.—Final order of punishment ixued to 
Thiru C. R. Govindan (Xerox copy). 
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Pd. fa. fad, fafir vUvrtl 

New Delhi, the 9th December, 1992 

S.O. 40.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes th# Award of the Industrial Tribunal, 
Kollam as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
Lord Krishna Bank Limited and their workmen, which was 
received by th# Central Government on the 9-12-82. 

[No. L-12012/154/91 -IR(B-III)] 
S. K. IAIN, Desk Officer 

ANNEXURE 

IN THE COURT OF I'HE INDUSTRIAL TRIBUNAL, 
KOLLAM (INDUSTRIAL TRIBUNAL, KOLLAM) 

Dated this th# 4th day of December, 1992 
PRESENT : 

Sri C. N. SASIDHARAN, Industrial Tribunal. 

IN 

INDUSTRIAL DISPUTE NO. 23/91 
BETWEEN 

Th# Chairman, Lord Krishna Bank Ltd,, Central Office, 
Kodungallur-680664, 

(By Sri, Shahid, Advocate, Kollam) 

AND 

The Central Secretary, Lord Krishna Bank Employees 
Union, Central Office, Nair Sumajam Building. 
Chendamnngalam-fi 83512, 


In the result, an award is passed by dismissing th# claim 
of the Petitioner-Union. No costs. 

Dated, this 3®tli day ef Oclob#r. 1992. 

ftd/- Illegible, 
Industrial Tribunal 


(By Sri, H. B. Shenoy, Advocate, Cochin) 

AWARD 

The fiovernmem of India as par Order No. L-12012/134/ 
91-IR.Bjn dated 11-6-1991, has rwforred this industrial die- 
pule te this Tribunal. 
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The issue for adjudication is the following : 

‘‘Whether the action on the part o£ the management of 
Lord Krishna Bant l.td , in terminating 'denying 
Slrri P. L. Martin employment as a Peon beyond 
13-11-89 is fair and justifiable'? If not, to what relief 
the said workman it entiled to?” 

2. In pursuance to notices issued from this Tribunal, Loth 
sides entered appearance and filed statements advancing their 
respective contentions. Thereafter, while the case was pending 
for production of douments, the management filed a memo 
of compromise and also true copy of ihe memorandum of 
settlement entered into between the management and the mum 
on 30-8-1992. On that day the union and counsel remained 
absent. Accordngly the case was posted to 24-9-1992 on that 
day the union has filed a petition calling upon management 
to produce some documents and the case was adjourned to 
22-10-1992. On that day the union and counsel remained 
absent. No adjournment was also sought on behalf of union. 
However, the case was adjourned to 13-11-1992 for produc¬ 
tion of documents by the management. When the case was 
called on 18-11-1992 the union and counsel again remained 
absent without any reason whatsoever. No adjournment wa* 
tilso sought and the union was set exparte. 

3. The learned counsel for management submitted that the 
matter has already been settled and there was no necessity to 
produce any documents. Since the management has already 
filed a memo of compromise alongwith a copy of the memo¬ 
randum of settlement and the union and its counsel remained 
absont consistently, if can only be presumed that the matter 
has been settled and no industrial dispute subsists between 
the parlies requiring adjudicaion. 

4. Tn the result, an award is passed holding that no indus¬ 
trial dispute subsists between the parties requiring adjudica¬ 
tion in this reference, 

C, N. SASID1TRAN, Industrial Tribunal 
df ftRV, s Iwrr, 19 9 2 
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New Delhi, the 9th December, 1992 

S.O. 41,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Indusiial Tribunal, Tamil 
Nadu Madras, ns shown in the Annexure, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Grindlays Rank P.I.C. and their workmen, which 
was received by the Central Government on the 9-12-92. 

[No. L-12012/112/86 D-IV(A,)] 

S. K, JAIN. Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAM1LNADU 
MADRAS 

Wednesday, the 23th day of November, 1992 


PRESENT: 

Thiru M. Gopalaswamy, B.Sc., B. I 
Industrial Tribunal. 

Industrial Dispute No. 108 of 1987 

In the matter of the dispute for adjudication under 
section 10(lj(d) of the Industrial l'5isputes Ad, 1947, 
between the workman and the management of 
Grindlays Bank, Madras-1). 

BETWEEN 

Thiru R. Raju, 

No. 11, Anjaneya Nagur, 

5th Lane, Royapuram, 

Madras-600014. 

AND 

The Chief Manager (Operations), 

Grindlays Bank, Grindlays Bank Ccntie, 

19, Rajaji Sftlai, P.B. 297, 

Madras-600001, 

REFERENCE: 

Order No. L- 12012/U2/86-D IVfA), dated 8-9-1987 of 
the Ministry of Labour, Government of India, New 
Delhi. 

'I his dispute coming on for final hearing on Wednesday, 
the 8th day of July, 1992 upon perusing the relcrence, claim 
and counter statements and all other material papers on 
record and upon hearing the arguments of Thiruvalargal T. 
Fcnn Walter and Panneerselvam, Authorised Representatives 
for the workman and of Thiru Ocrrogism P Morris for 
King A Patridge, Advocates appearing for the management, 
and this dispute having stood over till this day for consi¬ 
deration, this tribunal made the following award. 

AWARD 

This dispute between the workman and the management 
of Grindlays Bank, P.LC., Madras arises out of a reference 
under section 10(l)(d) of the Industrial Disputes Acts, 1947 
by the Government of Indht in its order No. L.12012/I12/ 
86-D.IV(A), dated 8-9-87 of the Ministry of I abour, for 
adjudication of the following issue : 

“Whether the action of the management of Grindlays 
Bank P.L.C. Madias in terminating the seiv.ces of 
the workman Shri R. Raju, part-time sweerer-cum- 
cleaner on expiry of the probation with effect from 
31-3-81 is justified ? If not, to what relief the work¬ 
man is entitled ?” 

2. The [Petitioner-workman allep.es as follows : 

He was working as Sweeper in the Branch at Madras, 
Mount Road of Respondent Batik from 1-10-80 as a proba¬ 
tioner, All of a sudden he was issued nn order dated 31-3-81 
intimating that he was terminated from service with effect 
from 31-3-8J A.N. A shocked petitioner filed petition under 
the Shops and Establishments Act requesting reinstatement, 
However, due to non appearance, the petition came to be 
dismissed. The said dismissal hy the authority under the 
Shops and Establishments Act was not based on merits of 
the case, The Petitioner is unable to secure employment under 
any other employer. Termination of his service bv the Res¬ 
pondent is illegal, unjust and improper and the same is liable 
to set aside. A suitable award may be passed for reinstating 
the petitioner in service with back wages and other benefits. 

f33 The Respodent-GrindJuys Bank statss as follows :— 

The petitioner was working as part-time su ecper-cum-clarner 
w.e f 1-10-80 under the appointment order dt. 29-9-80, The 
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petitioner* job is cleaning and sweeping tho premises besides 
doing incidental work. The petitioner has been discharging 
his duties negligently without commitment and dedications, 
bince ivs performance during tho period of probation was 
not suit-factory, he was given a warning by the Respondent 
by a letter dated 31-1-81 that he should improve his work 
and give good performance. In spite of this letter, the Peti¬ 
tioner did not show any improvement and continued to work 
in an un-satisfactory manner. Therefore due to the pool and 
substandard work turned out by tho Pettioner and in the 
absence of any sign of improvement, the Respondent was 
constrained to terminate the Petitioner’s probation by issuing 
letter dl. 31-3-81 by paying Rs. 401-4-0 P. being one month’s 
salary, instead of notice, Such termination of the petitioner’s 
probationary service is lawful bona fide and according lo 
contract of service. Tho petitioner who did not do his work 
faithfully and efficiently was justly terminated, According to 
Sasthiri Award, Paragraph 522.(4), termination of the proba¬ 
tioner by giving one month’s notice or paying one month’s 
pay is lawful. Hence the Petitioner has no case under the 
l.D. Act. 

(4) POINT : For determination arc as follows :— 

1. Whether the termination of the Petitioner's service 

as a probationer w.e.f. 31-3-81 t lawful end just? 

2. If not, to what relief th# petitioner it entitled ? 

(5j POINTS 1 and 2 : 

The petitioner-workman Raju examined himself as W.W.l. 
The Respondent did not aducc ora! evidence. Exhibits W.l, 
Ml to M.3 have been marked. Tho petitioner Raju has been 
appointed on a monthly wage of Rs. 413-26 in the post of 
Part-time Cleancr-cum-Swccper by Exhbit M.l order dt. 
29-9-80. His daily work of bweeptng and cleaning was not 
expected to exceed 5 hours, or alternatively It did not 
exceed 29 hours per week. The job includes sweeping the 
floor of premises including toilets and cleaning the premises, 
furnitures and fixtures and doing work incidental to such 
cleaning, under the directions of the branch Manager. The 
Manager of the Bank after having found that the Petitioner’s 
performance was of poor standard and perfunctory, issued ft 
lottor of warning Ex, M.2 dt, 31-1-81 i.e, at the end of ih# 

3 months, from the commencement of Petitioner’s service, 
informing that the Petitioner’s work was unsatisfactory and 
poor that he did not take to his work dutifully, that his 
attendance was poor and tli.it he was epeexted to improve 
his performance. Then at th.* end of another 3 months Ihe 
Respondent’s Officer has issued Ex. M.3 order dt. 31-3-81 
stating that the Petitioner’s probationary service is terminated 
as on 31-3-81 A.N. on the grounds that the Petitioner’s work 
during the period of probation was unsatisfactory, in spite 
of a prior warning and that the management did not consider 
the Petitioner fit enough for being returned in service, namely 
for being confirmed in permanent service. 

(6) The (Petitioner W.W, 1 has not succeeded in establishing th# 
presence of mnlafldes or lock of good faith or any other extra¬ 
neous considerations and te'ora on the pnrt of the Res¬ 
pondent's officials >n taking (lie decision against the peti¬ 
tioner. The Petitioner heipg a probationer in the post of 
part-time sweeper, should have rendered satisfactory service 
bv observing promptness, discipline and application of mind. 
When there is no bad motive attributed to the Respondent 
and much less proved, the Respondent's act of discharging 
the petitioner from Probationer’s service or terminating such 
service cannot be viewed as unfair. The appointment of the 
petitioner as o probationer is under a contract of employ¬ 
ment and hence by exercising the employer’"! option avail¬ 
able voder the terms of the contract employer is at liberty 
to hold that the probationary service of the workman is un¬ 
satisfactory and that the same is no longer required. Such 
termination eannof be construed ns retrenchment as defined 
In Sect. 2(oo) of the Industrial Disputes Act, The Petitioner 
lies also failed to,present his case effectively before tho 
authority under Tamilnadu Shops and Establishments Act, 
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(7) On considering all the tacts and circumstances, I am of 
the view that tho order of termination of the petitioner’s pro¬ 
bationary Service is just and lawful against which the peti¬ 
tioner can have no remedy. The points are answered 
accordingly. 

(8) In the result, an award is passed, dismissing the claim. 
No costs. 

Dated this 25th day of November, 1992. 

TH1RU M. GOP A LAbWAM V, Industrial Tribunal 

List of Witness and Exhibits in l.D. 108/87 
WITNESSES EXAMINED 

For Workman 

W.W.l. Thiru R, Raju. 

Fo r Management ; None, 

DOCUMENTS MARKED 

For Workman 

Ex. W.l, 3'-12-84—"-Order of Appellate Authority 

(Dy, Commissioner of Labour (Appeals), Madras 
disallowing the Appeal filed by Petitioner-workman, 

For Management 

F.x. M.l 29-9-90—Letter from Management Bank to th# 
Petitioner-workman appointing him as a part-tlm# 
cleaner cum-sweeper w.e f. 1-10-80. (xerox copy). 

M.2 31-1-81—Letter from Management—Bank to Peti¬ 
tioner-workman informing that his performance as 
a sweeper on probation is not satisfactory, (xerox- 
copy). 

M.3 3L-3-81—Order of the Management Bank removing 
tho services of petitioner-workman (xerox copy), 
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New Delhi, the 8th December, 1992 

S.O. 42.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Asamol as shown in tho Annexure, in 
the industrial dispute between the employers tn relation to 
the management of Sitalpur Colliery of M/s. E.C. Ltd. and 
their workmen, which was received by the Ccntial Govern¬ 
ment on 7-12-92. 

[No. L-22012/211 /89-IR(C-!l)j 
RAJA LAL, Desk Officer 
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ANNEXURK 

BEFORE THE CENTRAL GOVT, industrial 
TRIBUNAL, ASANSOL 

Rofierwac* No. 3[90 

PBRSKNT . 

Slut N. H. Saha, 

Presiding Officer 

PARTI El : 

Employee in relation to the Mmmjtmant of Sfiuipur 
Colliery of M/s. E.C. Ltd. 

AND 

Their Workman. 

APPEARANCES ; 

For the Employer*.—Sri P. K. Das, Advocate. 

For the Workman.—Sri Monoj Mukhorjoo, Advocate. 
1NDUSIRY ; Coal. STATE : West BecgaJL 

Dated, the 25th November, 1992 

AWARD 

The Government of India in the Miniitry oi Labour In 
exercise of the powers conferred on ilrem by ciairi* (dj of 
•ub-tectio'n (1) and sub-section (.2A) of Section 10 of the 
Industrial Disputes Act, 1947, has referred tile following 
dispute to thi» Tribunal for adjudication vide Ministry’s 
Gruer No. L-22012(211)|89-1R(C.1J) dated 20-12-1915-1-90. 

SCHEDULE 

“Whether tho action of the Management of Sifalpur 
Colliery of M|s. E.C, Ltd., in denying employment 
i 0 tho dependent son of Luto Churki Mejhian, 
Wagon Loader, is justified 7 If not, to what relief 
is the concerned workman is entitled ?" 

2. Tho case of tho union in brief is that Lato Churki 
Mejhian wus a regular loader of Pure Sitalpur Colhciy under 
Eastern Coalfields Ltd., Churki Meihiun died on 15-3-87 
while in service. She had been sullening from T. 13. and 
other diseases. According to the provisions of NCWA-lil 
her adult son Bablu Majhi applied for employment before 
tho management. Bablu Majh* i» a able bodied person with 
•ound health and averago physique. Ho fulfils all the other 
conditions required for getting the employment. According 
to NCWA-I11 a dependant of the deceased employee is 
entitled t 0 get employment if the employee dies whilo in 
service. But iuepite of repeated requests the inantigcmenl 
did not give any employment to Bablu Majhi. 

3. An industrial dispute was raised but the attempts of 
conciliation ended in failure. The matter was bent to the 
Ministry of Labour, Govt, of India and ultimately the de¬ 
pute has been referred to this Tribunal for adjudication by 
the Ministry of Labour. Govt, of India. 

4. The management has filed written statement coinciding 
mter-alia that Lato Churki Mejhian was not a regular 
employee of the colliery. Churki Mejhian woikcd for some 
period as casual wagon loader. A dependant member of a 
casual worker is not entitled to get any employment urdir 
NCWA-111. Churki Mejhian did not qualify for regular 
employment by putting requisite consecutive attendance of 
240 days in a year before her death. In 1983 she worked 
for 141 days, in 1984 she worked for 164 days, in 1985 she 
worked for 125 days and she did not work in 1986. Both 
NCWA-II & III only cover regular workers and not casual 
workers mid the decision of J.B.C.C.I. dated 23-6-88 will 
substantiate the said contention. So the son of Late Churki 
Mejhian is not entitled to get any benefit in this Reference. 

5. Admittedly Late Churki Mejhian worked in Pme Sital- 
pur Colliery and died on 15-3-87. It has been contend¬ 
ed from the sldo of the union that she died on 15-3-87 
while in service. It is the further claim of the union that 


she was a permanent employee of the colliery. But the 
umoh has failed to adduce iota of evidence to substantial* 
its claim to show that Late Churki Mejhian was a perma¬ 
nent employee of the colliery. On the other hand the 
HtatLSement has contended that Churki Mejhian worked in 
the colliery as casual wagon loader for 141 days in 1983, 
164 days in 1984, 125 days in 1985 and she did not work 
in 1986. But she never worked for a consecutive period of 
240 days, which confers tho status of a permanent employee. 
The union called for the registers from the management to 
prove that she had worked for a consecutive period of 240 
days- The management ha's produced the registers as called 
for by the union. But the union has failed to show from 
tho registers that Churki Mejhian worked for a consecutive 
period of 240 days before her death at any time in the 
said colliery. So considering all the materials and the facte 
mid circumstances I find that the union has bailed to show 
that Churki Mejhian was a permanent employee of the Pure 
Sitalpur Colliery. I find that Churki Mejhian was a casual 
wagon laoder of the said colliery and she did not put up any 
service to qualify herself ai a permanent employee, 

6, According to the piovlsion* of NCWA-II & 111 a 
depednnt member of a regular employee is entitled to gel 
employment if such employee dies while in service and th« 
decision of the J.B.C.C.I, dated 23-6-88 confirms the same. 
So as Churki Mejhian was not a permanent employe* 
of the Eastern Coalfields Ltd., her son Bablu Majhi Is 
not entitled to got any employment under tho provisions 
of NCWA-ITI. Consequently I find that the action of th* 
Churki Mejhian, Wagon Loader is justified. 

7. In the result the concerned workman it not entitled 
to get any relief in thin Reference. 

This is my award. 

N. K. SAHA, Presiding Ofttcsr. 
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New Delhi, the 8th December, 1992 

S.O. 43.-—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, New Delhi aa shown in tho Annexuro, 
in the Industrial dispute between the employers in relation 
to tho management of Food Corporation of India and their 
workmen, which was receivod by tho Central Government 
on 7-12-92. 

[No, L-22012/224/F/91 -IR(C-Il)] 
RAJA LAL, Desk Officer 

ANN EX LIRE 

BFFORE SHP-I GAN P ATI SHARMA, PRESIDINO 
OFFICER, CENTRAL GOVT. INDUSTRIAL TRIBUNAL. 

NEW DELHI 

l.D. No. 148191 

In the matter of dispute between ; 

Shri Paint Rai Singh, Regional Secretary of Bhartiya 
Khadya Nigam Maxdoor Sough, Maya purl D*pot, 
New Dolhl 
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VffBUS 


■Jl 1 ajgttSTJ. 


AND 


The District Manager, Food Corporation of India, 
Mayapuri, New Delhi- 

APPEARANCES : 


J heir workman Sri Jagmohan Mishra, represented 
through Jagannath Colliery Labour Union, At/iLO. 
haianda, Distt. Dfwnkanal. 


None—for the workman. 


... .Second Party-workman. 


Shri A. K. Raina—for Management. 

AWARD 

The Central Government in the Ministry of Labour vtdo 
it* Order No. L-22012/224/F/91-IR1C.II) dated 26-U-91 
has referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the action of the management of Food Cor¬ 
poration of India, New Delhi, in transfer i d g Shri 
Palet Ral Singh, Regional Secretary of Bharatiya 
Khadya Nigam Mazdoor Sangh from Mayapuil 
Depot, New Delhi, to Main Depot, Allahabad (UP) 
in another Region in jujstified? If not, to what 
relief the workman is entitled to?" 

2. The case was fixed today for filing of the claim by the 
workman but he did not appear inspite of having been cither 
of the fact that the case was called many times. Since no 
one is present and no claim has been filed by the worktn’.m, 
I, therefore, held that there in no dispute exist betwen ths 
parties. No dispute Award is, therefore, passed leavmg the 
parties to bear their own costs. 

12th October, 1992. 

GANPATT SHARMA, Presiding Offleor 


APPEARANCES: 

Sri R. K. Katarc, Personnel Manager.-—For the fir*t 
party-management. 

Sri B. B. Patl, General Secretary of the Union—-For tha 
second party-workman. 

AWARD 

The Government of India in the Ministry of Labour in 
exercise of powers conferred upon them by clausofd) of sub¬ 
section! 1) and sub-section(2A) of Section 10 of the Indus¬ 
trial Disputes Act, 1947(14 of 1947) have referred the fol¬ 
lowing dispute for adjudication vide their Order No. L- 
22012(132)/88-D.TV.(B) dated 17-1-89;— 

"Whether the action of the management of Jagannatb 
Colliery of M/s. South Eastern Coal-fields Ltd.,, 
Talcher in superseding Sri Jagmohan Mishra, 
Pharmacist Grade-Il in service and refusing him to 
promote to the post of Pharmacist Grate-I is justi¬ 
fied? If not, to what relief the workman concerned 
is entitled? 
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New Delhi, the 8th December, 1992 

S.O. 44.—In pursuance of Section 17 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the award of the Centra! Government Industrial 
Tribunal, Bhubaneswar as shown in the Annexure, in the 
industrial dispute between the employers in relution to the 
management of lagan Nath Colliery of M/a. S.E.C. Ltd. & 
their workmen, which wns received by the Central Govern¬ 
ment on 7-12-92. 

[No. L-22012/132/88-D-IV(B)3 
RATA LAI., Desk Officer 

ANNEXURE 

INDUSTRIAL TRIBUNAL : ORISSA : BHUBANESWAR 
PRESENT: 

Sri R. K, Dash. LLB„ Presiding Officer, Industrial Tri¬ 
bunal, Orissa, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 3 OF 1989 (CENTRAL) 
DATED, BHUBANESWAR, THE 28TH OCTOBER , 1992. 
BETWEEN: 

The Management of Tseannath Colliery of M/s, South 
Fasten) Coalfields I td., Talcher, Dlst: Dhenkena 1 . 

Pint Party-manajawiMt. 


2. The case of the workman may succintly be stated »» 
follows:— 

Tho workman joined his service as a Pharmacist Gtade- 
II in the management of Central Coal-fields Ltd., which ia 
now being known as Souh Eastern Coalfields Ltd., Talcher 
on 13-8-80 and was posted at ITandidhua Colliery. About 
eight months thereafter Sri H. Khuutia, one of the second par¬ 
ties in the present proceeding joined as a Pharmacist in tha 
same grade. Pharmacist Grade-I being 0 senior post selection 
is held and promotion given from amongst the Pharmacist 
Grado-II. Tho management overlooking the seniority of the 
workman promoted Sri Khuntia on 29-2-87 who is admittely 
junior to him in service. It is the further case of the workman 
that the minimum qualification prescribed for the post of 
Pharmacist Grade-I is that one should be a Matriculate with 
diploma in Pharmacy and must have registeded his 11 am* 
with the concerned Council. In so far as ho is concerned, he 
has requisite qualification to be promoted to tbe said post. 
According to him, he passed High School Certificate exami¬ 
nation 1S69 and diploma in Pharmacy in 1971. He also re¬ 
gistered his name with the Council in 1971. On the other 
hand, Sri Khuntia passed the High School Certificate Exami¬ 
nation in 1974, diploma in Pharmacy in 1979 and in the 
same year registered his name with the Council. 

Tn the premises, tbe workman has urged that the action 
of the management in promoting his junior, namely, Sri 
Khuntia by superseding him is illegal, discriminatory end 
violative of the principles of natural justice. Hence, ft 1* 
prayed that he should be promoted to the post of Grade-I 
Pharmacist from 74-2-87 nnd be giv;n all pecuniary benefits 
admissible under law. 

3. The management admitting that the workman was 
senior to Sri Khuntia nnd the minimum aunEflontion for a 
Grade-T Pharmacist is mntriciilarion with diploma in Phar¬ 
macy pleads isper-alia that Sri Khuntia is T.Sc. whereas the 
workman is a Matriculate. In 1981.86 n Promotional Com¬ 
mittee was constituted comnriring senior officers for selection 
of Pharmacist Grade-T from amonwt eligible Grnde-Tl 
Pharmacists, The said Committee held hs meeting on 18-4-86 
end the cases of five Grade-TT Pharmacists including the 
nre-ent worlrssn as well as Sri Kluirtia were taken Into cr,n- 
stderatlon. The Committee havlne considered the oupl'fie*- 
fioe ho f h prhl-ntle-'nt e-,d terheicTll Ss well as rT Uer)enee fled 

naefor-esiec* m't prl Khuntia above the workman in the grr.- 
det : on list and subsequently when tt poet of Grnde-1 Pharma- 
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cist fell vacrurt-kri -Khuntia was given promotion. Afior 
oi'i iviiuntia s promotion when anodicr post of ijrudi-i Phar¬ 
macist fell vacant, the vroftawn could get piomoLon on 
u-4-89. It is tuvliUer utged by ihe management that ninety 
because die wunjaat was senior to Sri Khuntia he can not 
claim a j a tiiunei ot rigid to be promoted to Grade-i Phar¬ 
macist and i>i ihlU view of the matter, he is not entitled to 
any relict sought for in Ihe piesent proceeding, 

4. Sri Khuntia being a necessary parly to the pioceeding 
was nodted to have his say. Accordingly, lie appeared and 
hied ins Wjiiten statement. Vvuncut disputing the ciaim oi 
Lho workman he pleads that on being co.tsidercd by the 
Departmental Promotion Committee the management pro¬ 
moted him to Pharmacist Grade-l with effect from 27-2-87. 
He further urges that he is more qualified than the workman. 
According to mm, he It=s passed J.Sc. and subsequently B.A. 
in 1984 whereas the workman is mere a Matriculate. 

5. In view of the pleadings of the parties, it is only to be 
decided as to whether the action of (he management in 
superseding the Workman and tefusing him ptomotion to 
the post of Pharmacist Grade ! is legal and justified. 

6. Admittedly, the aggrieved workman is senior to Sri 
Khuntia but the Departmental Promotion Committee while 
considering the case of the workman as veil 83 Sri Khuntia 
for promotion from Grade-II to Grade-I Pharmacist placed 
the workman below Sri Khuntia. The report of the D. P. C. 
marked Rxt. A, and the marks obtained by each of the 
candidate in (he said Committee, Ext. Alt would reveal that 
the performance of the workman as well as Sri Khunlia for 
consecutive three years was rated ‘very good’ and so both of 
them secured 16 marks each. As regards the service experience 
is concerned, the workman secured 34 whereas Sri Khuntia 
secured 30. Front the aforesaid marks secured by them it 
appears that the workman stands in a better footing than 
Sri Khuntia but insolte of that he was kept below to Sri 
Khuntia because of his being educationally less qualified for 
which the Committee gnve him no mark whereas Sri Khuntia 
could get 5 murks for his being educationally more qualified. 
From the aforesaid documents, it is made clear that as because 
Sri Khuntia is more qualified than the workman in other 
words Sri Khunda p 0 s«esscs T. Sc. qualification, he was kept 
in SI. No. 4 and the workman in SI. No. 5 of the gradation 
list. 

One of the members of the Selection Committee on being 
examied on behalf of th" management admits that Sri Kluint'a 
for his having more educational qualification was kept in 
SI. No. 4 and the workman being merely a Matriculate was 
kept in SI, No. 5 of the gradation list. Requisite conditions 
for considering (he question of prnmolion from Grade-fl 
to Grade-I Pharmacist are that, one must be a Matriculate 
with Diploma in Pharmacy and in addition thereto he must 
have fve years experience as Grade-Tl Pharmacist. Fven a 
Pharmacist who is a non-matrlcuLatr can also be considered 
for promotion provided ho has passed Din'oma in Pharmacy 
and possessed ten years experience as Grndc-TT Ph irmec'sf. 
From the evidence of the management's witness No f as 
well as th" r“uort of the D. P. C-. Fxf. A. it is not borne 
out tbat p Grrda.Tj Pharmnct-'t who potasses morn rd'irm'onnt 
crn.'itifimt’On would be now 'dared for promotion pven if tv* 
is innior to others. 

Educat'onal qualification is not the sino-quanon to ron- 
sid"r ebher for initial appointment or for promotion to a 
hith-r rest More particularly while deciding the ouestion 
of promotion higher edncat : ona1 quaFficiFop un'em l irs 
nexm to tbe ro-t does not des-rve nnv meckd considera¬ 
tion 3Vbnt should weigh w’nh rbe authority to find one 
eligible for promotion to a higher post is his tn’ent, effi- 
cienrv. smcerMy. devotion to duty and n-cr and sharp bis 
sen'ofifv. Tt is ibe common experience (bat van a rc~«''n 
no-""--"o- hi°t er e-ln/vinVnh nnulifir.uMn ( ,n beip" inPistv 
anno n'ed tn n nrt'cular service '■om" ,; mes 1 not fmmd in 
to mark. On (be contrary, nne til 17 '" 1 ! minimum -re'-crihed 
nnr’ttVwinn v„p-,r. r proves Turn to b" morr '■ffHcm. gn 
them rr no Ionic in 'ru-ina tlm 1 merdv becruu- on- Is 
edurntlopcltv more irmbficd the 1 l- : - onlVime b" should 
be promoted to n higher post •■ten if he is not otberwhe 
eligible. 
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7. In tho case at hand, tom>iderinj the overall evidence 
led by the parties, I cm of the opinion that the pericimunce 
of tho aggrieved workman fot consecutive mreo years be ng 
■ ery pood and he having possessed more cxpei,on-.c than 
Sri Khuntia, tho D.P.C, in all fairness should have kept him 
in SI. no. 4 and Sri Khuntia in SJ. No. 5 of the gradation 
list. The management also mechanically acccpicd the report 
of the D.P.C. and gave promot’on io Sri Khuntm to 
Grade—1 Pharmacist who is admittedly junior to the work¬ 
man and this action of the manakement, in my opinion is 
discriminatory and against the principles of natural iuitice. 

fi. In view of what has been slated above. I ho’d that 
the aggrieved workman Sri Misra shall be deemed to have 
been promoted to Pharmacist Grade—1 with effect fam 
29-2-87. Accordingly, the management should give him ail 
promotional benefits from the aforesaid date and maintain 
his seniority by keeping hint above Sri Khuntia. 

The reference is answered accordingly, 

Dictated and corrected by me. 

It. Is. DASH, Presiding Officer 
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New Delhi, the Ri.h December, 1992 

S.O. 4J.—In pursuance of Section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), tho Central Govern¬ 
ment hereby publishes the awaid of Ilia Central Govern¬ 
ment Industrial Tribunal, Bhubaneswar as shown in the 
Annexure, in (he industrial dispute between the employe,s 
in relation to the management of Orient CollifLy sub Aien 
of lb Valley Amo of M/s. SI O I.td. and their workmen, 
\vlu_h was receded by lire Central Government on 7-12-92, 

[No. L-24012/55/81! D-IV(B)] 

RAJA EAL. Des' Olficcr 

ANNEXURE 

INDUSTRIAL TRIBUNAL : ORISSA: BHUBANESWAR 
PRESENT : 

Sri R. K. L'ash, I.L.B, Presiding Officer, incb",;,al tri¬ 
bunal, Orissa, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 33 OF 1983 (Central) 
Dated, Bhubaneswm. Lbs 2 1th October, 1992. 

BETWEEN 

■' he Management of Orirnl Colliery, Sub-Ar-a-T of 
lb Valley Area of M|s. South Easlern nvilfieldi 
I Id., P.O. Brajrajnagnr, Distt: Sambalpur. 

—First party ma v cement, 

AND 

Their workman Sri Smendra Naik, Sift: Parjuram Naik, 
At : F-hukhar'kanl, P.(t Rarnnur 
Distt: Sambalpur. 

—Second Party v, o-fcman. 

APPEARANCES : 

•>ri P, P. Panda .Advocate - For the fmt party-manace- 

ment. “ 
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Sri R. N. Ocvta, Advocate - For the second party- 
workman. 

AWARD 

The Government of .India in. tnc Ministry of Labour in 
exercise of powers conferred upon them by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, <947 (14 of 1947) have referred 
the following dispute for adjudication by this Tribunal vide 
their order No. L-24012|J5|88-D. TV'. B dated 6-10-88.— 

•‘Whether the action of the management ot ib River 
Colliery of M|s S.E.C,Ltd.,Ib Valley Area, Distt: 
Sambalpur, Orissa in terminating the services of 
Sri Surendera Naik w.e.f. 12-6-1980 Is lawful and 
justified ? If not, to what relief the workman 
concerned is entitled 7” 

2. Briefly stated the case of the workman is that the 
management of Orient Colliery of lb Valley Area of M|s. 
South Eastern Coalfields Ltd. terminated his services on 
the allegation of his remaining frequent absent from duty 
without giving any information or obtaining, leave from the 
competent authority. Admitting that he was charge-sheeted 
by the management on the above ground of alleged mis¬ 
conduct, he however pleads that he could not explain about 
his absence because of his illness for which he was under¬ 
going treatment in the headquarters hospital, Sambalpur. 
But after being cured when he went with fitness certificate 
to join his duty he was not allowed by the management 
and atlast his services were terminated without there being 
any enquiry. He, therefore, prays that his termination of 
service being Illegal and arbitrary, ha be reinstated with 
full back wages and other ancillary benefits. 

3. Challenging the maintainability of the reference, the 
Management has pleaded inter-alia that the workman was 
a Badll loader who for his misconduct was dismissed from 
service in 1980. He remained content with this order and 
did not challenge in any forum within reasonable time. 
Only after lapse of seven and half years he raised the 
present dispute which according to the management, has be¬ 
come stale. 

Giving out the details of the misconduct, the management 
has urged that during tenure of his employment the work¬ 
man habitually absented himself from duty without sanc¬ 
tion of any leave or prior intimation for which was charge- 
sheeted and asked to show-cause. As he remained silent 
and did not submit any explanatioo be was cautioned 
not to commit such misconduct in future. But despite of that 
he did not mend his attitude and resume duty and so, he 
was finally removed from service as because he was no 
more interestated in the job. 

In the premises as aforesaid, the management urges that 
(he action taken against the workman being legal and justi¬ 
fied should not be interfered with. 

4. Keeping in view the pleadings of the parties, the 
following issues are settled :— 

ISSUES 

(1) If the reference is maintainable 7 

(2) If the action of the management of Ib River Colliery 

of M|s. S.E.C,Etd..Ib Valley Area in terminating 
tire services of Shri Surendra Naik w.e.f. 12-6-80 is 
lawful and justified ? 

(3) To what relief, the workman concerned is entitled 7 

5. In so far as the maintainability of the proceeding Is 
concerned, there having no evidence led by the management 
it has to he held that the management docs not press this 
issue and therefore, no finding is necessary to be given in 
that regard. 

6. The next question remains to he considered is whe¬ 
ther the action of the management in terminating the services 
of the workman is legal and justified. 

3087 GT92—5 


it is the case of the management that the workman being 
a habitual absentee his services were done away with on 
12-O-80. The workman on the other hand pleads that being 
ill he underwent treatment in the head quarters hospital, 
Sambalpur from 12-5-80 to 13-6-80 for which ho could 
neither inform the management nor join his duty. But the 

management without conducting any enquiry took a hasty 

decision and dismissed him from service. It is admitted by the 
workman that during his absence he was served with certain 
orders by the management. Of those orders, one is dated 

17-5-80 which is marked Ext. A|l. From the said order it 

appears that he was asked to explain within three days from 
the receipt thereof as to why he remained absent from duty 
for more than ten days in February, March and April, 1980. 
The next order is dated 29-5-80 under which he was warned 
not to repeat the same offence in future. On receipt of this 
warning letter he ought to hav© intimated the management 
and applied for leave if actually he was ill and was unable 
to attend to his duty, but that was not done. There was 
no material available with the management by the time of 
terminating his services that lie being ill was unable to move 
out. That apart, the plea of the workman that he was being 
treated for his ailment in the headquarters hospital, SamKal- 
pur is not supported by any acceptable evidence save and 
except a medical certificate Ext. 1 which had not seen light 
of the day before xerox copy thereof was produced in this 
Tribunal in 1988 along with the statement of claims. If in 
fact such a certificate was with him, he could have without 
any time-lag sent the same to the management and prayed 
for leave. But he did not do so. Even after the termination 
of his services and before the present dispute was raised he 
did not ventilate his evidence and satisfy the management 
by producing the medical certificate that being ill he could 
not be able to attend to his duty. During cross-examinafion 
ihough he speaks to have brought the fact of his Illness to 
the management’s notice but he has led no acceptable evi¬ 
dence in proof thereof. In the premises, I would hold 
that there is no cogent and reliable evidence that he was 
suffering from appendicitis as mentioned in the certificate, 
Ext. I and underwent treatment in the headquarters hos¬ 
pital, Sambalpur. Such certificate, in my Opinion, has been 
procured at a belated stage for the purpose of the present 
case. 

7. The next question arises whether absence of the work¬ 
man from duty as urged by the management is a misconduct. 

What amounts to ‘misconduct 1 has been defined in the 
Standing Orders of the management. Under Clause (o), con¬ 
tinuous absence for more than ten days without permission 
or satisfaitory cause amounts to misconduct. In the present 
case, as mentioned earlier, the workman remained absent 
from duty for more than ten days in the month of February, 
March and April, 1980 for which he was charge-sheeted and 
asked to show-cause but on his failure to give reasonable 
explanation he was let-off with a warning. On receipt of the 
aloresaid warning letter, be should have changed his attitude 
and resumed duty but he did not. He continued to remain 
absent as before and when the period of his absence agaTn 
exceeded ten days the management without finding any olher 
alternative removed him from service by order dated 121 
13-6-80. In a peculiar case of this nature, in my opinion, no 
further enquiry was necessary before putting an end to the 
service of the workman. 

8. In view of my discussions made above. I hold that the 
action of the management of Oriont Colliery, Suh-Area-T of 
Tb V-dley \ten nf M/s South Eastern CnnlOsId'T M in 
terminating (he services of the workman is legal and Justi¬ 
fied. 

The reference, is thus, answered accordingly. 

Dictated & Corrected by me. 

R. K. DASH, Presiding Officer. 

nf fcrfr. a. ftppnp, 10U2 
tt. et. 4 G-—arWrftu; ftmrr ErfarfrmT, 1947 

( 1947 *PT 14) "ft trm 17 % HfiTTEn fi, T?TP; 
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The Respondent appointed ihe Petitioner-workman as 
Work Assistant on MMR basis with eject front 
21-2-1977. Following the procedure then prevail¬ 
ing. the Respondent made appointment of the Peti¬ 
tioner and other workman also without approaching 
the Employment Exchange. All of a sudden, the 
Respondent terminated the services of the Petitioner 
with effect from 1-12-1977 without giving any reason 
and by not observing provisions of Section 25-F of 
the Industrial Disputes Act. In the job vacated by 
the Petitioner, the Respondent has employed a new 
recruit violating Section 25-H of the I. D. Act. All 
the representations made by the Petitioner were in 
vain. The Respondent seems to have relied on a 
Staff Regulation as amended for appointing on a 
regular basis workmen who were already casually 
employed upto 25-1-1976 without insisting upon the 
Employment Exchange sponsoring their names. The 
benefit of this provision should have been given to 
the Petitioner also. The Respondent has erred by 
claiming that the Petitioner can be considered for 
re-appointed under the amended regulation only if 
he was sponsored by the Employment Exchange. 
The Petitioner raised a dispute under Section 2-A 
of the Industrial Disputes Act, The Petitioner has 
put in more than 240 days of work. The Respon¬ 
dent has wrongly claimed by relying upon the bonus 
bill register particulars that the Petitioner did not 
put in 240 days of work In order to claim the benefit 
of Section 25-F of the I, D. Act. The calculation of 
number of working days of the Respondent is erro¬ 
neous. Due t o the negative attitude of Ihe Respon¬ 
dent conciliation talks failed Retrenchment of the 
Petitioner by the Respondent and Respondent’s 
failure to consider the Petitioner for re-emptovment 
are illegal. An award may be passed for re-insfate- 
ment of the Petitioner In service, giving him back 
wanes continuity of service and other attendant 
benefits. 


T,g anv'fttvrff otf Tfinrr % snnwfer % ffvJ fmfrirrrf sffr 
ipftPTri $>. dfa- strjw w ffffe sfartfrMt if tNEt rtwt, 
sf hftfm r: wfsHrtnr, *r?nT hr tPFrfcr wf\ oft ifnftrr 

dmnr i farmr, i s 9 2 vff rirt 5 m *n 1 

[fl'UT mr, 4201 2 /fi /S3 rff IV(tfl)] 

rpsrr *rrsr, srfffTrfr 
New Delhi, the 8 th December, 1992 

S.O. 46.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Madras as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Food Corporation of India and their 
workmen, which was received by the Central Government 
un 7-12-1992. 

[No. L-420I2/5/83-D.IV <B)1 
RAJA LAL, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAM1LNADU, 
MADRAS 

Tuesday, the 29th day of Sfcptember, 1992 
PRESENT : 

I him M. Gopalaswamy, B.Sc., B.L., Industrial Tribunal. 

Industrial Dispute No. 64 of 1984 

[In the matter of the dispute for adjudication under section 
rO(l)ul) of ihe Industrial Disputes Act, 1947 between the 
workman and the management of Food Corporation of India, 
Madras- 6 ]. 

BETWEEN 

Tim u V. Ramadevun, No. 6 , Mandapatn Road, IT I T.ane, 
Kiipauk, Madras-600010. 

AND 

1 he Senior Regional Manager, Food Corporation of India, 
5/54, Gi eames Road, Madras-600006. 

REFERENCE : 

Order No. 1.-42012/5'83-D. I V( B) /DV, date,) 21-7-84 
of the Ministry of Labour and Rehabilitation, De¬ 
partment Labour, Government of India, New Delhi. 

This dispute coming on for final hearing on Tuesday, the 
(st day of September, 1992. upon perusing the reference, 
claim and counter statements and all other materia] papers 
on rccoid and unon hearing the arguments of Thiru S. Vaidya- 
nnnthan for Thinivnlurgal Row and Reddy, Adbocatee appear¬ 
ing for the workman and of Thiru N. V., Balasubramanian, 
Advocate appearing for the Management and this dispute 
limine stood over till this dav for consideration. tbi s Tribunal 
made *hc following : 

AWARD 

Thu dispute between the workman nnd the management of 
J iv.fl Corporation of India, Madras arises out of a reference 
under Siotum rid 1 )(d) of the Industrial Disputes Act, l q 47, 
be the Government of India, in its Order No. L 42012/5/83- 
D A 1 B) -DV, dated 21-7-1984 of the Ministry of labour 
nj\l Rehabilitation for adjudication of the following issue 1 

Wln-Micr the action of the management ri Food Cor- 
poraition of Tndia. Madras in not giving opportunity 
to offer himself for reemployment to the retienched 
NMR workman Stuff V. Rnmadevan at PCI, Sholo- 
varam is justified ? If not. to what relief is the 
workman concerned entitled 7" 


(3) The Respondent in his counter statement, states ns 
follows : 

Petitioner was appointed as a Work Assistant on a casual 
basis and with the status of NMR employee on daily 
wage basis. He was not employed through the Em¬ 
ployment Exchange. The total number of working 
days worked by him is just 234 days. Since tho 
muster rolls for two months is not available. Bonus 
bill Register entries which are taken from the muster- 
rolls, were used for calculating the total number of 
working days of the Petitioner. There is no error 
in such a calculation. Under the amended provi¬ 
sions of the FCI Staff Regulations, the Respondent 
cannot recruit former casual w'orkers except through 
Employment Exchange if tboy had been engaged 
casually after 25-1-76, Casual workmen recruited 
upto 25-1-76 alone, could be absorbed ns tegular 
employees as provided under the amended Stall 
Regulations. Therefore, the Respondent’s refusal to 
consider the Petitioner initially engaged on 21-2-77 
for re-employment unless lie was sponsored by the 
Employment Exchange Is just and valid. The Res¬ 
pondent has not violated Section 25-F nnd other 
provisions of tho I, D. Act. Tho Petitioner is rot 
entitled to any relief and the claim Is liable to bo 
dismissed, 

*4) The points for determination are as follows : 

1. Whether the r etrenchment of the Petitioner with effect 
from 1-12-1977 is just nnd lawful 7 

Whether Ihe Respondent's refusal to reemploy the 
Petitioner on a regular basis without insisting upon 
sponsoring through (be Employment Exchange is 
lawful 7 

3. To what relief 7 


5. POINTS 1 to 3 —The Petitioner Thiru U nT nn Deviii d'd 
not give oral evidence. The Respondent examined his Assis¬ 
tant Manacer frivil EnNneerin ri a« MW1. Tvs. W-1 to W-10 
md M-l to M-10 have been marked. Admittedly the Peti- 


(2) Petitioner workman states as follows : 
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tic mtt Rama Dcvaa was appointed in the service of the Res¬ 
pondent as Work Assistant on a daily wage of Rs. 12,82 on 
NMR basis with eilect from 21-2-1977, under Ex. W-i order. 
He was allowed to work till 30-11-77 and he was terminated 
rroni service irom 1-12-77 onwards. From the conciliation 
report Ex. W -8 and other materials we understand that the 
Respondent has taken a stand that the Petitioner has worked 
only for 234- days and not 240 days. MW-1 has testified that 
the muster rolls relating to April 19/7, and November, J977 
have been lost and hence they relied on the Bonus Bill Register 
Ex. M-3 for calculating the number of working days put in 
by the Petitioner as 24 days in April, 1977 and as 21 days 
m November, 1977. Adding Ihese 45 days, to the number 
of working days in other months as disclosed by the muster 
rolls MW-1 has told that the Petitioner did work only for 
234 days in all. 1 accept this evidence as reliable and find 
that it is proof of the fact of the number of working days 
amounting to 234 days only. Thus the total number of 
working days falls short of the minimum 240 days required 
by Section 25-F of the I. D. Act. It follows that the Res¬ 
pondent is not obliged to apply the provisions of Section 25-F 
and pay compensation to the workman who has put in only 
234 days of work. 

( 6 ) Exs. M -6 and M-7 are circulars communicating’ the 
amendment namely addition of a proviso to icgulation 9(a) of 
I .C.I. Sniff Regulation. This amended Regulation coupled with 
the circular Ex. M -8 makes it clear that the Respondent was 
required to appoint such of those casual workers who have 
been already engaged upto 25-1-76 and then disengaged without 
calling upon them to come through the Employment Exchange 
but they can appoint the remaining class of casual employees 
initially recruited after the cut-off date 25-1-7,6 only if they 
were sponsored by the Employment Exchange. Therfnre, the 
Respondent has acted properly by observing the amended 
Regulation 9(a) when he did not consider the Petitioner for 
re-employment on a regular basis in the absence of his sponsor¬ 
ship through the Employment Exchange. There is no illega¬ 
lity either in the retrenchment of the Petitioner or in denial 
of employvmcnt after retrenchment in the light of Section 
25-11 of I. D. Act. The cases of Kunhi Lakshmi and Kamat- 
chi who have been recruited on regular basis through the 
Employment Exchange as shown by Exs. M-9 and M-10 
are different from the case of the Petitioner. Wo further 
find from Ex, M-4 that the Petitioner has been employed 
under Spencer and Company, Madras after his retrenchment 
by the Respondent. I therefore, hold that the acts of the 
Respondent in reticnching the Petitioner and in not consi¬ 
dering him for re-appointment on a regular basis are lawful 
and just, and that the Petitioner is not entitled to any relief. 
Tile points are answered accordingly. 

(7) In the result, an award is passed dismissing the claim 
of tiic workman. No cost. 

Dated, this 29th day of September, 1992. 


THERU M, GOPALASWAMY, Industrial Tribunal 
WITNESSES EXAMINED 

For workman ; 

None. 

For Management : 

MW-1—Thiru S. Pakbrisamy. 

DOCUMENTS MARKED 

For Workman : 

Ex. W-l/19-2-77—Appointment order issued to Thiru V 
Ramadevan as Work Assistant (copy) 

Ex. W-2/29-1-81—Letter from Thiru V. Ramadevan U 
the management requesting to reinstate him in ser¬ 
vice (Copy). 

Ex. W-3/18-1-82—Memorandum of Settlement u/s. 12 
(3) of the I, D. Act, 1947 between five workmen onc 
the Management (copy) 
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Ex. 'AM/23-6-S2—Memorandum engjgina "'Nominal 
Mutter Roll Staff” (copy) 

Ex. W-5/8-11-92—Letter from Thiru V. Ramadevan to 
the Management requesting to reinstate him in service 
(copy) 

Ex. W-6 — —Dispute raped by Thiru V. Ramadevan 
before the Regional Labour Commissioner (Central) 
Madras (copy) 

Lx. W-7/5-7-83—Reply filed by the Management to W-6 
before the Assistant Labour Commissioner (C) II, 
Madras (copy) 

tlx. W-8/12-8-83—Conciliation Failure report (copy) 

Ex. W-9/30-10-87—Circular issued by the Management 
regarding recruitment to the post of Works Assis¬ 
tant from qualified Departmental Class HI and IV 
staff-xerox (copy) 

Ex. W-lff/l5-2-91—Appointment order issued lo Thiru 
K. P. Adaikkalasnmy as Work Assistant (xerox 
copy) 

Tor Management ; 

l x. M-l/6-7-83—Letter from Thiru V, Ramadevan to 
the Regional Labour Commissions (Central) Madras 
(xerox copy). 

Ex. M-2/16-8-82—Conciliation Failure Report (xerox 
copy) 

Ex M-3 —- —Electrical Branch Expeudiillte Register 
showing NMR Salary bonus bill particulars. 

Ex. M-4/15-5-87—Letter from the Management to the 
Director. Spencer and Co. Madras-2, requesting to 
furnish the Service particulars of Thiru V. Rama- 
devnn in Spencer and Co. 

Fx. M-5/23-5-87—Reply by Sponcer consumer products 
and Services Ltd. Madras to Ex. M-4. 

Ex. M' 6/4-2-76—Gazette Notification to amend the Food 
Corporation of India (Staff) Regulations, 1971 
(xerox copy) 

Fx. 7/11-2-76—Circular of the Management which has 
decided to add further proviso to Regulation 9(a) 
(xerox copy) 

Ex. 8/7-9-77— Circular issued by the Personnel Manager 
about the regulation 9(a) and its subsequent amend¬ 
ment (xerox copy) 

Ex. M-9, 21-1-78—-Appointment order issued to Miss R. 
Kamatehi as works Assistant (Skilled), xcro copy. 

Ex. M-10'21-1-78—Appointment order issued to Miss P. 
Kunhi Lakshmi as Work Assistant (skilled) xerox 
copy. 
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[»t<HT 1 1017/2/85-0-1(1)] 
ItT. 1 *r. TCHTT, R9T *f=?«f 


Now, therefore, in exercise of the powers conferred by tie 
proviso to sub-'dauSe (vi) of claw® (ft) ©f section 2 Of lb# 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a publil 
utility service for the purpose of the said Act, for a further 
period of six months from the 10th January, 1993. 

[No. S-11017/7/85-I.R.(Policy)} 


New Delhi, the 11th December, 1992 


S.O. 47.—-Whereas the Central Government having been 
satisfied that the public interest so required had, in pursuance 
of the provision of sub-clause (vi) of clause (n) of the Indus¬ 
trial Disputes Act, 1947 (14 of (947), declared by the notifica¬ 
tion of the Government of India in the Ministry of Labour 
S. O. No. 1836 dated the 11th June, 1992 the Banking In¬ 
dustry as carried on by a regional rural bank, established under 

section 3 of the Regional Rural Banks Act, 1976, to be pub- 

l'c utility service for the purpose of the said Act. for a period 

of six months from the 13th Sun?, r-O; 




,zz siteiirs is z°ct “? m ?*" 

Industrial Disputes Act, 1947 (U l? 1947) t2 CrJ 
Government hereby dec)ar« th* iZ-J ■ j *’ fh0 Ccntr 
utility service for L pS se of the be 8 publ 

Period of six months from the 13th December,’ 1992 . 3 ftlrtb< 


[No. S-l 1017/2/85-D.IfA)) 
S. S. PRASHER, Under Secy. 


S. S. PRASHER, Under Secy. 
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m STfrr 7 $ Hi (?) % (Vi) % htrfK 3Ttt TPIW 
uffa'ftu vr srrfrtr xrrit ([1 . 4 i’Si 4 4 wrt ^'t '<ftft*f iff 
rilafiriPf 4 ; fal J 1993 1 9 ; nm qft 

'tuxtrefTt 4 ; fni riir 'Wltiif 11 

[s#T. 7 f. rRf -l! 0 l 7 /a/fl 5 -Iff - 1 (i 7 .)] 
cj*r, nn. irm, itri ttWi 


"r. «rr. 


IT fix rffj-" sT JT? RRlRpr ift 

j 4 fbrt Tr^ arTfwr tt, sNftftm faarre wfaN 

^ aqatf' i ^ J7 ^ HTTr 2 % tjx (*) 4t (1 

T • fr VtrT-T 4t q^im wfirf 

■h ' 1 I ^ 37, ie %*i i992 sm sfsr a 

jr twjjf %• % ffTn )0 wjsrrf, 1992 4 

WKrt ^ r ^ tjTcfirft mr tftfeTtr fem «rr, 


^ *^C ^ fTW.T Iff TPf | f«(7 »f)<Ff 5fr it w 

®i *mt »fh itrsrnrf^ 4 t f^ri xryrqr rr-rr JtWsttt $, 

tfahfhv firrw tfjfm, 1947 ( 1947 ^ h) 
^ 2 * ibt (%) % ot-ot (vi) % Tt?t[ir jut sraw 
rfHJ^ ^ ff'I 'U^ q ' RWt to Ttfrir X?} tJXtT 
^ spftspff f(R 7 2 0 srmrr), 1993 & 3 : uw fft 
^rtfrnt n^rt sftfu^ TTsfr 1 1 


[in. *t, tpr — 11017 /? /as wrf ttrt (^)fw)] 
Itr. qq. strerT, mix trf*n 


New Delhi, the 21 st December, 1992 

<5 0 49 _Whereas the Central Government having been 

Satisfied that the public interest hs required hqjl, in pursuance 
of the provision of sub-clausc (vi) of clause (n, of section 2 
of the Industrial Disputes Act, 1947 <14 of 1947), declared 
by the notification of the Government of India m the Ministry 
ol Labour S.O- No. 1838 dated the 24th June, 1992 the 
Magnesite Mining Industry to be 3 public utility service tor 
the purposes of the said Act, for a period of sue months, 

Prrvm tVlP. TlllV. 1992* 


And whereas, the Central Government is nt opinion thM 
public interest requires the extension of the said period by a 
further period of six months; 


Now, therefore, in exercise of the powers conferred by the 
proviso to sub-clause (vi) of clause (n) of section 2 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said Industry to be a public 
utility service for the purpose of the said Act, for a further 
period of six months from the 3rd lanuary, 1993. 

[No. S-l 1017/8 /8J-D.I(A)] 
S, 3. PRASHER. UndeT Secy. 


New Delhi, the 21st December, 1992 

S.O. 48. —Whereas the O.intral Government having been 
satisfied that the public interest so required had, in pursuance 
of the provision of sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), declared 
by the notification of the Government of India in the Ministry 
of Labour No. 1837 dated the 16th June, 1992 the Copper 
Mining Industry to be ft public utility service for the pur¬ 
poses of the said Act, for a period of six months, from the 
10th July, 1992; 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the laid period by a 
further period of six months; 


qf (Vri\ !] i 99 t 

ipT. Sir. 50.--aflRtr.-isp Offtrit 1947 

(i 947 Rt tit ifl mxr 17 nr sn-ppnr n, SRfiU mnrrt rrrefw 
sforn sfrut farfft % rmr>axq % rfxzi fqdriwit sfrr xit- 

iprri 1r qw, wsj^sr it Rrfe aftwiPi^r ftwre, *t RR sqprrEPf 

UWTfiJT-l spMt | r -3ft qxnrp. ftf) 

7 flwrrrr, 1992 riM Rf i 

[riont tpr -17012/1 o/ftfl tlrr -I] 
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New Delhi, the lJth December, 1992 

SO 50-—In pursuance of Section 17 ol the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes (he Award of the Labour Court Ernakulam 
a$ shown in the Annexure in the Industrial Dispute between 
the employers in relation to the mgt. of LIC of India and 
their workmen, which was received by the Central Govern¬ 
ment on 7-12-92. 

[No, L-17012/16/89-IRtBl)] 
V. K, VENUGOPALAN, Desk Officer 


4. In the result, ah award is passed holding that there it 
no subsisting industrial dispute between the parties to till* 
reference, 

Emakulam, 

23-11-1992, 

M. V. VISVVANATHAN, Presiding Officer 

rr£ fipsT., 11 kflrg-T, iy 9 -! 


ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR COURT, 
ERNAKULAM 


Ft. m. 51 .—*rrvT % % hit II ttpnr, 3 77 - 

gry (i) n 25 ^rii, 1 oj t *pVswiftr-t, sew =p;>riT, 

ritt ?r r % Pt-tOp 9 nrwii, 1 09 1 qfi yflsrrr-fffft tiwi ur. 
nr fa. :tii it 'jes tretr 1303 4: few 1 it qfw fftntr so 

Jr tragi " 2" v ftpi “ 1” ertf 1 


(Labour Court, Ernakulam) 


[tMf <1? - 3 so 12/j/9 i-utr tw-II] 


(Wednesday, the 25th day of November, 1992) 


or. cfr. v^ffr, nro ttfaff 


Present '. 

Shrl M. V. Viswanathan, B.Sc., LL.B„ Presiding Officer. 

Industrial Dispute No. 18 of 1989 (C) 

BETWEEN 

The Senior Divisional Manager, LIC of India, Divisional 
Office, Jeewan Prakash, P.B. No. 1133, M. G. Road, 
Ernakulam, Coghln-682 Oil. 

AND 

The General Secretary, LIC Employees Union, Emaku¬ 
lam Division, C/o LIC of India, P.B. No. 1133, 
Ernakulam, Cochin-682 011. 

Representation : 

M/s. M. Ramachandran St P. V. Abraham, Advocate, 
Kochi-17. ., For Union 

AWARD 

This industrial dispute was referred to this court by the 
Central Government as per die order No, L-17012(16)/89-IR 
(B)-I dated 9-10-1989. The dispute is between the manage¬ 
ment of L.I.C, of India, Ernakulam and their workmen re¬ 
presented by the General Secretary, LIC Employees’ Union 
Ernakulam Division. The issue referred for consideration is 
“whether the action of the Sr. Divisional Manager, LIC Ot 
India, Ernakulam Division in shifting one more vacancy of 
Higher Grade Assistant bringing the total sanctioned vacan¬ 
cies at the Vandtperiyar Branch to four against the sanctioned 
three vacancies is justified and if not to what relief the con¬ 
cerned workmen are entitled ?" 

2. Both the Management and Union entered appearance. 
The union filed claim statement alleging that the action of Ihe 
Sr. Divisional Manager in shifting the vacancy of the Higher 
Grade Assistant to Vandiperiyar as unauthorised and unjusti¬ 
fiable. The management filed their objection supporting the 
action token bv the Senior Divisional Manager as just, proper 
and! authorised. It is further stated that the aggrieved work¬ 
man Sri Xavier has been no'.ted lo Fnwkulprn nrnl be Joined 
as Higher Grade Assistant in branch No, II Frnakulam on 
31-7-J990. So the manneement contended thn: at present 
there is no dispute to be adjudicated by this court. 

3. The counsel for the union filed a memo to the effect 
that at present the union is not interested to proceed with 
this disnufe. This court is pleased to record the sn r d memo 
dated 18-11-1992. This court Is of the v : ew that at present 
there is no existing dispute In this mutter. 


CORRIGENDUM 

New Delhi, the 11 th December, 1992 

S.O. 51 .—In the notification No GSR 341 dated 9th July, 
1992 of the Government of India in the Ministry of Labour 
published in the Gazette of India, Part-II Section 3, sub-section 
(i) on 25th July, 1992 in column I of page No. 1306 in line 
50 for the figure “2” read “1”. 

I No, S-35012/3/91-SS-I1J 
I. P. SHUKLA, Under Secy. 

fff faro, 21 fttuTO, 199 2 

Fr. V(. S2.--fff. ‘iffff srrt*ff ffttnrnffjfft nyw 

rfifufjiT (sir It.) 22s F.xfi'a sFrirnrr sr^tr stiff xY*, t-tpst; 
7000 m (rwi-aff trfiiff 1 (tfap «(li ^ F$f vfr wmr 
ftrr Ft ffifhi 7 ?i wY rttffXG 'fCt WTO ft |) ff 

vtf=fcff fafa stfM iriti '.ir'ttiffffff, 1952 (1953 v?t 19) 

(fff* «ffff itt pflttfatit % s;; tmt 17 f, -■ft- 

ETi'T (l) % Iffy (T) "b -ff'bfff tji: Uffl ffr-T If! faff 

fafft ft I 

ffcarr T,' rot Jr 771 writr % F.'raifritr % 

LfT F7|T fiprr JJ.T STErsif farsr faff if it afar: Ft qf,' nj ?rr 

*ffafaw Ft Ui'f. ii it 3'pffftrr F fatr'i ajurT.n Ft UT Jt Fff 
ff<jf % fffft tiff p ffi i fiTcff Ft fffffd 2try farit rtro' 

7 Ft Ffafaffff mg; ff iffrfa erftput faftr FFA, 195» 

5170 F$r if 1 vpiT ir^r Ft jpfriT Op ,7 -rzc \ -jits vtara 
•vn rp,ff ft fej if .yrpfffistff ring) ft ftrft «tr jtpf ft out 
^ ff'r tu ff[ mmtTfft ff *,-/?,fra ^ „- T <nx & t 

w-j TT'-r ( jft wfufiFjffff qtf urn n ffr 'frernir ff gr 
(F) I'rr tut? r vriTTtfi Tr srqVp 717-4 jn afi T 4 ^,- 1 ,,- 
if ffiri'i vr-fr f Ftf.ff ibis,tf tncpirr ti# srrr vft wptr Ft 
VET FP.ff 4t fffft 2T3-IJT % rrin gffY if ^ UEPT FPTf ^ | 

1. 777 pffttffl Jf fffOtT fffOi'ffft p!7Jt fptpir >P JTPT ffffff 

frin r?'T T iff (btstr t vff-Tft 777 ?n1trffirff Ft stiff 17 q>r 
-dtffiffr (3) ^ rir (f) Jr '/.purfisn OrflsFit *P ftrff ^frrttttT 
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nwr yr^ar AR c^A FaTtiTT etstit Ar aarait min ati Ar 
aarfc? A is fta A ztm alar i 

2. a-sa sn*T aaTaaraf A nay A sw nryfraa AR 
naA ntf/a yFya aw aAra A sfan'a 5 a yRrarn Ar ar A 
mi A yPna FaFy faanf A anna 5 a Annaa At w Ttrrf,* 
any at w a suit i 

3. aaFayf % amt a tji am mraar Ar wta aniai ti 
a Fan Fata nA.a, i 9 s: a yra f^aw? $tar 1 

4- m-i aAra if At$ a) aAraa At f<rmr % warn 
Franf a afAqr nmarft (! na ar art ara ary frar aryar i 
aw aaiqar £ nOna fafA faaa't if Art ar an'isra, starry 
aFaa FaFy maw *pV 5;) aaaFa % a- 1 r y£f taT aryar AR 
sr*r fmr nattra it at a tartar A tU/anta! % F$r % stfatm 
siaiat ?Ja a?r ntaraar £ y?rr aaar ncjafr 5 a a y-f stara 
nfyta FaFa straw ^rA = at(fV;T’f Ac area Fran; nan wra an 
yfAa aaar Tar 1 

5. afa taiaar Ar qra a ar ainr tfr A ron'r wincrr 
[ $A yaa nFyFaya Ar am 2(A) if FaFiraa fwy aar tl 
aft ntw aaa A ary frt, nwt yary aryt 1 

6 - R$r crsp ar-i-arCr Ar a<rarff aFa^a FaFa (arrant) 
yr fAtf? aw rj? jrr'tfif wranr a?r a$A A nanr It aft aanV 
wtaar if <m ar nami anior £ at fay ra n aA fafy at am 
nayay yarynr srtt: yt artynrt % faat, fatmr % ary 
■yfysy FaFa AR if nAtf Ar Ayfra amt «fR 3 »w ?a<t if artrr 
ama at natat aaar 1 

'/. %afia ttran fafa anta % irtr aaar aa'a 
•+ 

trwrr a jKf mt at awar jfr, aaa-traa aa faa ai Fa 5 aff 
5 t aaart aFr^a FaFu % ama 5 r Fart J^-fftar nratsfii qfr 
famr aaar 1 

a. qfan Fafj, nrai aT 5 it faf^a ^tat at w* vraf 

^ jr airav-r FaFcr if wra % ^Favr Tarr wV<r trFa^t (AFei 
ir wantFrif atr 3-=nfr ttF^rwr if whr % Fact qraaraf aFtn 
FaFa tfasa % tawftr UA 1 

9. "qrtff sfff ant ?r ant ttpj ^ tfa an 5 str arr-J sfrc 

hrfk itrr ttaa-aaa tt anfl fqrcr act arrffaaaf % staan: 

a/4 *R if 1 5rffivr aFr^T FrF a ttrjtt afatrn- cftar Fa? ^ 

farar wn a>a mjr qfrwar if grtff a?i rtkc aair aUrtr ama 
*fta it# a_a: ^r ixw\ <5 ssA Fta>ar artm 1 

10. nrtff at i snr aaf a 1 ! trFrR fafa at itFa 

Fmat *tTrJ sttnartt? gTtr arfirrr tr-ar aim t ?ri 7 #fa ijfa 1 
aal tnaR'TP aatrr arnt, wFrsir Frfa trpjaa afr ftrtfr 

sn^ctT aia ittri-Tfrurr am atf v't >ja ffan affstr amt art 
wFfrant ^ntr TR t-t tt |jrr 177 Fr-ftaTr am Fmr arcfTi 1 

11 . a?tar aa wraar t tnn aftRaa ^ 77-77 t imr t<ai 
afrftrcr nrrftar arFaaa fafer Staff a?f nFr Fartta an at atarFa 
a? w. ar? % jrr fftrT vrAaq fafa wr^fa at at^a a?r amtnt 1 
m wtaa t Ffra atm PrFt at faptfw at atjafr t 3 
art aa? afan 

12 Prttnr aFrar-j afan T a ’ srat arrf^rFtai i 
at war tt mmfi ?Tr^ at is aitfcj aa? Emnr att afr afafya 


TT 5 tT I stWTRf at FTRRr ^ THtTO^I TTTt fttct 
afyr>rFHiff t Frataai ^CTrt It tt ^trl traar 3 tawr>Ft 5R j 
ftm sttt aq? a-ws srra pwrr j(raf | 1 

13. rqrtff afr^- TTTTTT 5TTT TrHT)-RT7 TT Aa T7 Fattlt It 
naarr FtFtrt aar <;Faff arr Fata T^ari t'rjAT mat at? 

I? anr tt trm aFr RiyO afR vrirtra frat ta% aiaTFawn 
t arpjFaa St? at wF<ttstt jt w Trapir 1 

14 . *iTT?n: % Frtfff % arnjTtrr Mtt a arrt tt mat ati 
aarr-wasr m ir 'Tfr 7a ara t?AfT aFr?7 FtFj aran ar aat 
aFafaFaaf am aanr ay aRna aarr q?r ataTanfr (jtar 1 

15. nrar arar yir af?j-sakr tTittt tarr artar sflr »ara 
aftT faataa ara art aaa tt aaar aFrfHa arirrt 1 

18- aar fary ay atfrani, ft??ra ayatt ana aaattr %" 
aafjT?ara afr fr^Tt % fay mfr at 5 pRyi At ^itt a?tar 1 

17. facara/A-iiT at a?r aaiFa % anj A ant aft 
nrtar arAarfr at arftar A^aT Faata aiTr art an 

is. art artar anfarfr air attar Ant Fram t wra at 
Traaa -arFr arraaar t 1 a ara-aa atarfctf at wFaasn A 
afat arft aafarftaf A TTatfPTa tt art % mr ir! waraa 
fam anyar 1 

19. Aot at A a^r Fra atft »ta at a?aar artaTfr A At 
A *ara aa tt it vtt farar aryar faaarr fartr atf Fata art 
ar?^ aa ppw A 'Rr eo A Aa.fa Amq- f^tpiT em 
afnra ar A aa aff ^tt 1 

20. aft nrti at? Atra swr im atFaa *ara Ar ar 

aara A far fata ar wa aar | ar Fpt) ara wa A at 

arrt A arrat | At w art) at fyatan yn atari 

21. ftafwr ait^a FiFfcr a? 1 aft A ttita, ^hitr:, «arai 
naa ?raar farai an aara A $f jyfa at fu atar 1 

22. FrafanT sfir mAr ari, ntfrr aFa^a FaFa a raw at 
yrft faarfaat araa atar at aaa-aaa ar Atta araTT/AafM 
afAa ftfa waw Fratfia at 1 

23. aw para A tar 69 ai AAr tt Farar aa'artr at fAFa 
A aara a tjA tt aft Tami A aFn?T ftRr Fraat aTaarmat 
A Aqmaf At aw arrt ar warar ^ at mar tit tct anr 
a*a At a? arFatf aa aaa A Ann tan sf?tar AR aA yA 
aafaaf A Fay aaara aRar ait Aarra afaR ftFa araw at 
8 t vjart A aFiftaa fqrar aar 1 

24. aaraaT A ama FrFa faaaf A ftfasa farrA ara A 
trier jy «ft aFx fwfr «afta At Art fraRrr yrt A ararwa 
aT Fart) ana aFiasra a atarfr art ar FtFu At rrawar 
mnw anrfr ^ ai aar ?twt | far yfamr A yfaw Frpj 
ftaat A <na?f,T Aaara Ar ar aTa^yr At ar srrft Afafe 
ataarA tnaqa ar a§ atf Ar aaar a *rra ajaa | Ar tncrr an 
75a ftniar star Frrar aitar 1 

25. ftatwr, aFan Frfa A annaa AAaFaa aAr rat fana 
Atf A mrwa, ftJa ar^a fAy art, rrFraf w antra wrfact |, 
a^a aRar 1 

26. FaaiwT arj,Faa arFatrm 6 ttt aaatfw Ftfa A faaat 

Arya afa t>it ?ra T t afr.; AArya tjayr % at-rAr aw atcff At 
■ariarfcq, A a^rr *- r : ?TRr a a.~A row A Aft ar 

aaryar 1 
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27. “ikcT* cxprc" rrmr ^ srnr fz <rt ark riS hft 

imfi; V 

29. aft W5 waPm std<fa ^^TT^rr 74 fasnf wff 
Frmr upfr t, tp stjtjr tft t-: srm") ^nf $, fagkyT wft^ 
firth iterpr ^ gr w b aiaptr, TrfV 3"n tfrsrfrtrir ^ 
sfirfa fart ^'rrt 'mfi wwrTrr tT *wr % tfFftr fat; ®rr=T 
itp-t »r(ipnr Ptfs «a rrr«r iw >Tf »ptc b ft 7 iff i 

29. TW TTTf <T fr fog'f rrp % -jwpTSf T7 ^5 T f, F( *1 
w4) | i 

[if. tpT-3501 s/2t/92-tf»r.^.-II] 

or.tfi. rmr, urt; flfVr 

New Delhi, the 21st December, i 992 

S.O. 52.—Whereas Messrs, pressman Advertising & Mar¬ 
keting (P) Ltd., 228 A, Achary Jagadish Ch. Bose Road, 
Calcutta-700 020 along with its branches (hereinafter referred 
to as the said establishment) has applied for exemption under 
clause (a) of sub-section (1) of Section 17 of the employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas in the opinion of the Central Government the 
rules of the provident fund of the said establishment with 
respect to the rates of contribution are not less favourable to 
employees therein than those specified in section 6 of the 
said Act and the employees are uho in enjoyment of other 
provident fund benefits which on the whole ure not less fav¬ 
ourable to the employees than the benefits provided under the 
said Act or under the Employees' Provident Funds Scheme 
1952 (hereinafter referred to as the said Scheme) in relation 
to the employees in any other establishment of similar charac¬ 
ter; 

Now, therefore, In exercise of the powers conferred by clause 
(a) of sub-section (1) of Section 17 of the said Act and sub¬ 
ject to the conditions specified in the Schedule annexed here¬ 
to the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme. 

THE SCHEDULE 

1. The employer in relation to the said establishment 
shall provide for such facilities tor inspection and pay such 
inspection charges as the Central Government may from 
lime to time direct under caluse (a) of sub-section (3) of 
section 17 said Act within 15 days from the cloje of every 
month. 

2. The rate of contribution payable under the provident 
fund rules of the establishment shall at no time be lower 
than those payable under the said Act in respect of the 
unexempted establishments and the said Scheme framed 
thereunder. 

3. In the matter of advances, the scheme of the exempted 
establishment shall not be less favourable than the Emp¬ 
loyees Provident Fund Scheme, 1952. 

4. Any amendment to the said scheme which is more 
beneficial to the employees than the existing rules of the 
establishment shall be made applicable to them automatically. 
No amendment of the rules of the Provident Fund of the 
said establishment shall be made without the previous appro¬ 
val of the Regional Provident Fund Commissioner and 
where any amendment is likely to alFcct adversely the interest 
of the employees of the said establishment, the Regional 
Provident Fund Commissioner shall before giving his appro¬ 
val, give a reasonable opportunity to the employees to ex¬ 
plain their points of view. 

5. AH employees (as defined in section 2 of the said Act 
who would have been eligible to become member* of the 
Provident Fund had the establishment not been 'granted 
exemption shall be enrolled as members. 
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6 . Where an employee who is already a member of tire 
Employees Provident Fund (Statutory) or a Provident Fund 
of any other exempted establishment is employed in his estab¬ 
lishment, the employer shall immediately enrol him as a 
member of the fund and nrrange to have the accumulations 
in the provident fund account of such employee with his 
previous employer transferred and credited to his account. 

7. The employer shall establish a Board of Trustees for 
the management of the Provident Fund according to such 
directions as may be given by the Central Provident Fund 
Commissioner or by the Central Government, as the case 
may be, from time to time. 

8 . The provident fund shall vest in the Board of Trustee 
who will be responsible for and accountable to the Employees 
Provident Fund Organisation inter alia for proper accounts 
of the receipts into and payments from the Provident Fund 
nnd the balances in their custody. 

9. The Board of Trustees shall meet at least once in every 
three months Rnd shall function in accordance with the guide¬ 
lines that may be issued from time to time by the Central 
Government/Central Provident Fund Commissioner or and 
officer authorises) by him. 

10. The accounts of the Provident Fund maintained by 
the Board of Trustees shall be subject to audit by a qualified 
independent Chartered Accountant annually. Where consi¬ 
dered necessary, the Central Provident Fund Commissioner 
shall have the right to have the accounts re-audited by any 
other qualified auditor and the expenses so incurred shall be 
borne by the employer. 

11. A copy of the audited annual provident fund accounts 
together with the audited balance sheet of the establishment 
for each accounting year shall be submitted to the Regional 
Provident Fund Commissioner within six months after the 
close of the financial year. For this purpose the financial 
year of the provident fund shall be from the 1st April to 
the 31st of March. 

12. The employer shall transfer to the Board of Trustees 
the contributions payable to the Provident Fund by himself 
and the employees by the 15th of each month following the 
month for which the contributions are payable. The emp¬ 
loyer shall be liable to pay damages to the Board of Trustees 
for any delay in payment of the contributions in the same 
manner os an tin-exempted establishment Is liable under simi¬ 
lar circumstances, 

13. The Board of Trustees shall invest the monies in the 
fund as per directions that may be given by the Government 
from time to time. The securities shall be obtained In the 
name of the Board of Trustees and shall be kept in the 
custody of scheduled Bank under the Credit Control of the 
Reserve Bank of India. 

14. Failure to make the investments as per directions of 
the Government shall make the Board of Trustees severally 
and jointly liable lo surcharge as may be imposed by the 
Central Provident Fund Commissioner or his representative. 

15. The Board of Trustees shall maintain a script wise 
register and ensure timely realisation of interest and ensure 
timely realisation of interest and redemption proceeds. 

16. The Board Trustees shall maintain detailed accounts to 
show the contributions credited, withdrawal and interest in 
respect of each employee. 

17. The Board shall issue on annual statement of account 
to everv employee within six months of the dose of financial / 
accounting yoar, 

18. The Board may, instead of the annual statement of 
accounts, issue Passbooks to every employe*. These pass¬ 
book shall remain In the cuerody of the employee and will 
to brought upTodnte by the Board on presentation bv the 
employee. 
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19. The account of each employee shall be credited with 
interest calculated on the opening balance as on the 1st day 
of the accounting year at such rate as may be decided by 
the Board of Trustees but shall not be lower than the rate 
declared by the Central Government under para 60 of the 
said Scheme. 

20. If the Board of Trustees arc unable to pay interest at 
the rate declared by the Central Government for the reason 
that the return on investment is less or for any other reason 
then the deficiency shall be made good by the employer. 

21. The employer shall also make good any other loss 
that may be caused to the Provident Fund due to thelt 
Burglary, defalcation, mis-appropriation or any other reason. 

22. The employer as well as the Bovrd of Trustees shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner as the Central Government /Centra^ Provident Fund 
Commissioner may prescribed from time to time. 

23. If the Provident Fund rules of the establishment pro¬ 
vide for forfeiture of the employees contributions in cases 
where an employee ceases to be a member of the fund on 
the lines of para 69 of the said Scheme, the Board of Trustees 
shall maintain a separate account c.n the amounts so forfeited 
and may utilise the same for such purpose be determined 
with the prior approval of the Central Provident Fund Com¬ 
missioner. 

.24. Notwithstanding anything contained in the Provident 
Fund Rules of the establishment, if on the ceasatjon of any 
individual from the membership of the fund consequent on 
retiring from service or on taking up the employment in 
some other establishment, it is found that the rate of con¬ 
tribution rate of forfeiture etc,, under the P.F. Rules of 
the establishment are less favourable as compared to these 
under the statutory Scheme, the difference - shall be borne 
by the employer. 

25. The employer shall bear all the expenses of the ad¬ 
ministration of the Provident Fund including the maintenance 
of accounts, submission of returns, transfer of accumulations. 

26. The employer shall display on the notice board of the 
establishment, a copy of the rules of the fund as approved 
by the appropriate authority and as and when amended 
thereto akmgwlth a translation of the salient points thereof 
In the language of the majority of the employees. 

27. The “appropriate Government” may lay down any 
further conditions for continued exemption of the establish¬ 
ment. 

28. The employees shall enhance the rate of provident 
fund contributions appropriately if the rate of provident "fund 
contribution is enhanced under the said Act so that the 
benefits under the Provident Fund Scheme of the establish¬ 
ment shall not become less favourable than the benefits 
provided under the said Act. 

29. The exemption is liable to be cancelled for violation 
of any of the above conditions. 
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New Delhi, the 15th December, 1992 

S.O. 53.—In pursuance cf Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal, No. 2 Dhanbad as shown in the Annexure, 
in the industrial dispute between the employers in relation to 
the management of Dehri Rohlas Light Railway Co. Ltd., 
and their workmen, which was received by the Central Gov¬ 
ernment on 7tli December, 1992, 

[No. L-51033/14,'83-I&E(SS)/D, lI(B)(Pt.)] 
K. V. B, UNNY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. Rum, Presiding Officer. 

In the mailer of an industrial dispute under Section 10(l)fd) 
of the I.D. Act, 1947 
Reference No. 69 of 1986 

PARTIES : 

Employers in relation to the management of Dehri Rohta* 
Light Railway Co. Ltd., 

AND 

Their workmen. 

APPEARANCES : 

On behalf of the workmen—None. 

On behalf of the employers—None. 

STATE : Bihar. INDUSTRY : Light Railways 

Dhanbad. the 30ih November, 1992 
AWARD 

The Government of India, Ministry of Labour & Rehabi¬ 
litation in exercise of the powers conferred on them under 
Section 10(l)ul) of the I.D. Act, 1947 had referred the fol¬ 
lowing dispute to this Tribunal for adjudication vide their 
Order No. L-51033/J4, 83-J&E(SS) /D.llt B) dated, the 21st 
March, 1984. Subsequently vide Ministry’s Order No. S-11025 
(5)/85-D.IV(B) dated 14th January, 1986 the said reference 
was transferred to this Tribunal. 

SCHEDULE 

"Whether the action of the management of Dehri Rohtas 
Light Railway Co. Ltd., Dalmjanagnr (Rohtas) in 
denying the wages, annual increment and bonus to 
Shri Mahabir Loco BT.M. Dalmianagar Workshop, 
during his suspension period from 11th June, 1971 
to 10th December, 1978 is justified ? If not, to what 
relief is the workman entitled ? 

2. This reference is of the year 1984. I find that the man¬ 
agement could file W.S, in the month of April, 1984 deny¬ 
ing the claim of the workmen. However, no W.S, could be 
filed on behalf of the workmen. Even after several notices 
none cf the parties is appearing for the last several dates. It 
appears that r,n body is interested in the matter and hence 
a 'No dispute’ Award is passed. 

B. RAM. Presiding Officer 
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New Delhi, the 15th December, 1992 

S.O. 54-.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus- 
trial Tribunal, No. 2 Dhanbad as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the mamigement of M/s. Dehri Rohtas Light Railway Co. 

Ltd. and their workmen, w'bich was received by the Central 
Government on 7 th December, 1992. 

[No. L-51033 /17/83-I&E(SS)/D.II(B) (Pt.) ] 

K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. Ram, Presiding Officer. 

In the matter of an industrial dispute under Section 10( 1) (d) 
of the f.D. Act, 1947 


' Wt’ 1993 /tH 12, 1914 


17/83-l&E(5S)/D.II(B) dated, the 19th March, 1984. But 
subsequently the said reference was transferred to this Tribunal 
vide Ministry's Order No. SM1023(5)/85-D.lV(B) dated 
Mth January, 1986. 

SCHEDULE 

“Whether the action of the management of Dehri Rohtas 
Light Railway Co. Ltd., Dalmianagur in not accept¬ 
ing lire date of birth of Shri Ganga Piajnd as 18th 
June, 1928 and retiring him from 11th November, 
1981 is justified 7 If not, to what relief is the work¬ 
man concerned entitled ?” 

2. This reference is’ pending since the year 1984 and cnly 
the management of Dehri Rohtas Light Railway Company 
filed W.S. m hock as in the year 1984 itself. However, no 
W.S. could be filed on behalf of the workmen. I further find 
that for the hist several years none of the parties is taking 
any steps in the matter. This suggests that no dispute exists 
and hence a ‘No dispute’ Award is passed. 

B. RAM, Presiding Officer 


fafsff, is ftwratT, 199 3 


Reference No. 71 of 1986 


PARTIES : 

Employers in relation to the management of Messrs. Dehri 
Rohtas Light Railway Co. Ltd., P.O. Dalmlflnaaar 
(Rohtas), 


Their workmen. 


AND 


APPEARANCES : 


On behalf of the workmen—None. 

On behalf of the employers—None. 
STATE : Bihar. INDUSTRY : 

Dhanbad, the 30th November, 


Light Railways, 
1992 


AWARD 


The Government of India, Ministry of Labour and Reh 
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New Delhi, the 15th December, 1992 

SO. 55.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, No. 2 Dhanbad n s shown in the Annexure, 
in the industrial dispute bclwcen the employers in relation to 
the management of M/s. Dehri Rohtas Light Railway Co- 
I td, and their workmen, which was received by the Central 
Government on 7th December, 1992, 

[No. L-51033/15/83-IfiE(SS)/D.n(B)(Pt.)] 
K. V, B. UNNY, Desk Officer 


before the central 

PRESENT : 


ANNEXURE 

GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 


Shri B. Ram, Pro siding Officer 

In the matter of an industrial dispute under Section 10(I)(d) of the I.D. Act, 1947 

Reference No, 70 of 1986 

PARTIES : Employers in relation to the management of M/s. Dehri Rohtas l ight Railway 
C i. Ltd. and their workman. 

APPEARANCES : 


On behalf of the workmen 
On behalf of ihe employers 
STATE : Bihar, 


None 


None 

INDUSTRY: Light Railways. 
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Dated, Dhanbad, the 30th November, 1992 
AWARD 

Tn; G >vt. of la iia, Ministry of Labour and Rehabilitation in exercise of the powers conferred cn them 
under Section 10 (l)(d) of the I.D. Act, 1947 had referred the following dispute to the Central Govt. 
Industrial Tribunal No. 1, Dhanbad vide Ministry’s Order No, L-51033/15/83-I&E(SS)/D.II(B) dt. 3-4-84. 
Subsequently vide Ministry’s Order No. S. 11025(51)/85-D.IV (B) dt. 14-1-86 the said reference was trans¬ 
ferred to this Tribunal. 

SCHEDULE 

“Whether the action of the management of Dchri Rohtas Light Railway Co. Ltd., Dalmif rf gar 
(Rohtas) in denying proper designation according to the mture cf dulit sand scales cf payatlachcc: to 
the designation to workmen mention* d in Anncxure working in different secticns cf the Company 
is justified? If not, to what relief are the workmen entitled ?’* 


SI. 

No. 

Name of workmen 

Designation 

Claimed designation 

1. 

Shri Chandradeep. 

STEM 

Mason. 

2. 

Shri Nagdeo 

Mason BTM Moulder 

Moulder. 

3. 

Shri Mahrsh Sharma 

—do— 

Moulder. 

4. 

Shri Ram S:\vak Singh 

B.T.M. Turner 

Turner 

5. 

Shri Sheonath Sharma 

B-T-M. Carpenter 

Carpenter 

6. 

Shri Sundar 

—do— 

Carpenter 

7. 

Shri Jagtiarain 

B.T.M. Blacksmith 

Blacksmith. 

8. 

Shri Ramanand 

- -do— 

—do— 

9. 

Shri Chandraka 

B.T.M. Carr. Fitter 

Fitter (Carrg.) 

10. 

Shri Sobhoo 

—do— 

—do— 

LI. 

Shri Pheold'o Singh 

—do— 

—do— 

12. 

Shri Phoolchand 

B-T.M- Lcco Fitter 

Fitter (Lcco) 

13. 

Shri Bhuncsh.vnr 

—do— 

--do— 

14. 

Shri Manshi 

—do — 

—do— 

15. 

Shri Birjoo 

—do— 

—do — 

16. 

Shri Bikrama 

—do— 

--do— 

17. 

Shri Dudnath 

—do — 

—do— 

18. 

Shri Raj Bali 

—do— 

—do— 

19. 

Shri Ram Chari tar 

—do— 

—do — 

20. 

Shri Mahabir 

—do— 

- -do— 

21. 

Shri Munshi 

B.T.M. Electrician 

Electrician 


1 . This reference is pending since 1984, The management appeared and filed W.S. But no step was 
ever taken from the side of the workmen. The record shows that a number of notices were sent to the 
p irties for ill nr appearance and to have their say in the matter but they did not turn up and hence a No 
dEput;’ Award is passed. 

B. RAM, Presiding Officer 
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